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FACTORS RELATING TO THE ACQUISITION AND
RETENTION OF FACULTY

Summary

This research was designed to identify and to quantitatively
evaluate factors which provide satisfactions/dissatisfactions to

university faculties. It also provides quantitative data as to

the motivational influence of each of the 57 identified factors.
The motivational influence is the influence upon a staff member's

propensity to continue his current position or to seek a change

to some other employment environment.

Human behavior never occurs by chance, it is always caused
by the combined influence of the various stimuli (influence factors)

which motivate an individual. The motivational influence (MI) of

these factors results from two considerations; (1) the degree of
satisfaction/dissatisfaction an individual derives or believes
he would derive from the factor, and (2) the relative importance

of that factor to him. The MI values derived in this study for

each factor are compiled by multiplying tha designated satisfaction/

dissatisfaction evaluations by the importance of that factor to

the respondent. The mean motivational influence MI is the mean

of all such products.

It is concluded that there are a large number of factors
comprising the university or college environment which provide a
high motivational influence upon a faculty member to either

remain in his institution or seek employment elsewhere. The

determinants in such decisions are the degree of satisfaction

or dissatisfaction which he derives from that factor together

with its importance to him. The highest degrees of importance

placed upon a factor are by those persons who are highly satisfied

or highly dissatisfied with that factor with persons somewhat

satisfied or somewhat dissatisfied placing a significantly lower

value upon the factor. There is a very high degree of consistency

among various sub-groups concerning both satisfactions and

importance of identified factors.

It was further cLacluded that many of the factors could be

tmplemented withcut substantial out of pocket cost; faculty

turnover could be substantially reduced by an administration

placing a greater emphasis on faculty desires and values when
administrative policies and practices relating to facilities,

general administrative policies, and faculty personnel policies,

are being considered; and the vast majority of faculty turnover

results from cumulative dissatisfactious stemming from policies
and practices which do not meet the needs of faculty.
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Summary (continued)

It was recommended that every major university or college
should follow the precedent set by business and industry and
have an administrator, well qualified in the field of Employee
Relations, preferably carrying the title of Vice President of
Faculty Relations and reporting directly to the President.
The function of this administrator would be to audit the policies
and practices of the institution to determine their motivational
influence insofar as creating desirable faculty attitudes and
actions are concerned.
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1. Introduction

The Problem It has been said that old college president never
die -- they merely lose their faculties. This thought can be
paraphrased into the even more valid assertation that universities
and colleges which do not upgrade their faculty personnel policies
and practices are all too common -- and,they too lose their faculties.

The future of our country is dependent as never before upon the
brainpower of its people; upon their ability to create, to understand,
to discern problems and issues, and to make wise decisions and arrive
at sound solutions to those problems and issues. The faculties of
our universities are charged with the responsibility of motivating,
developing, and training this brainpower potential to its fullest
capacity. The rapidly emerging human and educational problems accom-
panying this responsibility charge have resulted in a crucial staffing
situation to the extent that our educational institutions can no
longer afford the luxury of personnel policies and practices which may
detract from the efficiency and effectiveness of their existing staff.
Neither can they afford pclicies and practices which do not provide
optimum motivation for graduate students to enter the teaching pro-
fession nor those which detract from their competitive position rela-
tive to the acquisition of new faculty or the retention of those
qualified members already comprising their faculties. For example,
one university system reports a resignation rate in its state colleges
of over ten percent last year and further indicat( that they are
entering the new year with thousands of unfilled positions.

This is not a unique situation. Marshall
1

in a study of academic
mobility reports 24 percent turnver in some 349 economics departments
over a three year period. Brown when analyzing reasons for vacancies
in universities calculates a turnover rate of 20 percent in lower
prestige schools with the number of shifts of faculty to other similar
institutions some 5 percent greater than the combined totals of those
resulting from death, retirement, moves to administration, return to
graduate studies, moves to business and moves to government. He futher
concludes that the probability that Professor X will switch collegiate
employers in any given year is 14.1 percent if X is dissatisfied, but
only 4.3 percent if X is not.3

One essential factor of a favorable competitive position of a
university system is the allocation of funds adequate tc attract and
retain well qualified faculty personnel. To achieve this Boards of
Regents and other governing agencies are expending every effort to
reduce the faculty salary gaps between their institutions of higher
education and those in other geographical areas as well as the salary

1
Howard D. Marshall, The Mobility of College Faculties, (New York:

Pageant Press, Inc. 1964), p. 43.
2
David G. Brown, The Mobile Professors, (Washington, D.C.:

American Council on Education, 1967), p. 28.

3Ibid., p. 38.
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gap between teaching salaries and those comparable in business and
industry. The degree to which these objectives can be attained is
still a matter of conjecture.

However, the fact remains, that such a salary schedule, essential
as it may be, serves primarily as a base or foundation upon which must
then be erected a sound and complete structure of faculty personnel
policies, practices, and procedures and thus to highly motivate a
faculty not only to remain in their institution but also apply their
abilities in an optimum degree in the achievement of the goals and
objectives of their respective institutions.

It is a common assumption of administrators and faculty alike
that the great majority of faculty moves to a similar institution are
activated by an offer of an increased wage or higher rank. Research
evidence does not supput this assumption especially with respect to
increased rank. Brown reports that 31 percent of the job changes in
his study did not result in salary increases, in fact 16 percent
actually accepted a decreased salary. With respect to rank 72% did
not increase their rank with 27% actually accepting a position at
lower rank. It is a well recognized fact that as salaries become more
nearly competitive between educational institutions or between these
institutions and other career employment opportunities extraneous c:
fringe factors play an increasingly important role in the decision
making process for persons who are considering an offe:: of employment
with a specific institution or for those already employed who may be
considering a move elsewhere, either within or outside the education
field.

Available evidence indicates that business and industrial leaders
are much more cognizant of the influence and extreme importance of
these extraneous human factors than are those persons who have the
authority and responsibility of formulating and implementing comparable
policies and practices in our institutions of higher learning.2

The various factors which provide an incentive and influence a
faculty member relative to his decision to move elsewhere or to re-

main in his current institution involve three basic types of position
values, i.e., human satisfactions which are derived from the employ-
ment environment one is in, or those which one believes would be de-
rived from a position with another institution. These types are

Ibid., p. 36.

2For example, in most major companies, the typical organizational
pattern includes an executive, highly trained and competent in the
human relations field, titled Vice President of Personnel, who exerts
great influence over the employee relations policies and practices in
the organization. A decade ago this individual was normally relegated
to a staff capacity with advisory functions only. Today he is typical-

ly a member of an executive board with vested authority equivalent to
that of line executives. Few if any universities or colleges adminis-
trative bodies include a similarly qualified member titled Vice Presi-
dent of Faculty Relations.



commonly referred to as economic satisfactions, egoistic satisfactions,
and satisfactions derived from one's social environment.1

The economic factor, in addition to direct salary, involves
personnel policies and practices relating to various financial fringe
benefits as well as those relating to advancement and security.
From a competitive viewpoint the base salary is not the determinative
economic factor but rather the immediate and future human satisfactions
which may be fulfilled with the paycheck.

The fulfillment of egoistic needs2 provides a second type of
satisfaction for staff members. Such satisfactions (or dissatisfac-
tions) are normally derived directly from the functions or status of
his position and the extent to which he feels his activities are
recognized and that he is identified as contributing to the goals and
objectives of his institution. The importance of such need fulfill-
ment has been extensively recognized when applied to employment in
business and industry. Evidence of this is the plethora of articles
and books relating LO the human relations aspects of business and
industry. However, there does not appear to be a corresponding cogni-
zance of the importance of this factor in the educational milieu if
one uses the scarcity of research and publication as a criterion.3

Psychological theory holds that all persons, regardless of their
status in life, have many needs in common. They need to feel a sense
of accomplishment, that the work they are doing is important, that it
fits into the whole; they need to feel that they have adequate skills
and interests in the job thay ore called upon to perform; they need
an opportunity to exercise their creativity and ingenuity to improve
their performance of their assigned functions; they need to feel they
are making acceptable progress in fulfilling the responsibilities of
their position; they desire status and the application of symbols,
privileges and benefits in keeping with that status; they desire
autonomy, i.e., an opportunity to achieve a stipulated objective in
their own way; the opportunity and authority to make decisions or to
participate as equals in the decision making process. The importance
of good interpersonal communications cannot be overstressed. Also of
prime importance as a factor in need fulfillment is the desire for
knowledge of what is going on and what is planned for the future, thus
enhancing one'o identification with his organization. Obtaining such
informaticn from the local newspaper provides ego satisfaction.

.0011.141.
l
It should be recognized that these are not sharply delineated

classificationsand frequently a human satisfaction may fall into more
than one classification.

2
The term need is usedin the psychological connotation and

refers to those things or conditions desired, i.e. those conditions
which yield satisfactions to an employee.

3This viewpoint is also widely held by educators as evidenced

by comments they have made during the nondirective interviews
conducted during this study.
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Man being a social animal, many employment satisfactions may
result from a favorable interpersonal relations climate within the
institution as well as adequate opportunity for contacts with other
persons having similar or related interests both within and without
the organization. As o.ganizations grow in size, opportunity is
minimized for personal or group interaction outside a member's
immediate environment unless specific policies, plans, and procedures
are implemented to counteract this trend.

Another source of employment satisfactions may result from the
subordinate-cuperior relationship. Open lines of upward and down-
ward communication, knowledge on the part of a subordinate as to how
he is doing and how he stands, recognition for achievement, and a
feeling of being treated fairly are all contributory factors.

In addition to the foregoing there is an additional type of need
which is perhaps more closely identified with professionally trained
or educated persons, particularly those in educational environments.
This refers to their desires relating to extraneous factors, tangible,
and intangible which are equivalent to those of their counterparts in
other educational institutions or those engaged in other types of work
activity. This grouping of needs may include some :actors which are
economic in nature, yet are not included in one's htsic paycheck. For

example, opportunities to engage in consulting activity, to attend or.
to participate in professional meetings, to engage in off-campus adult
education activities, to have released time for research , travel or
general improvement of one's self, adequate retirement benefits,
conditions of tenure, adequate library and other facilities for study,
research, publication, or other prpfessional activities. Also in-
cluded may be various physical factors such as adequate office and

Isecrecarial services, parking facilities, recreationll opportunities,
etc.1

Thus employment satisfactions and dissatisfactions, with accompa-
I

nying levels of faculty morale and motivation, may be identified and
classified in two general groups: (1) those derived from the basic
salary and (2) those derived from factors, practices, and conditions

1which are not related to one's direct salary. This study investigated
in detail the latter of these two groups of satisfactions.2

This study is postulated on the premise that while extensive I

efforts are being undertaken by southern education,511 institutions
and their regulatory bodies, to more closely equalize salaries with
other geographical areas, and by institutions in all sections of the
country to more closely equalize salaries with those of business and
industry, a correspondin:; attention and recognition has not been shown

1These identifications of factors and conditions deemed to provide
employment satisfactions are neither intended as a complete listing nor
as scientific classifications, but rather are included to convey a
better understanding of the proposed scope of the investigation.

2As a matter of convenience these will henceforth be termed fringe
benefits although it should be recognized that the term fringe benefits
carries a somewhat different connotation in industrial employment.



concerning the possible improvement of competitive position which
might accrue through increased attention to the so-called fringe
benefits previously outlined. Recent observation and interviews
conducted by the writer in some 112 universities in various sec-

tions of the country indicate a high probability that differences
in fringe benefits and resulting faculty satisfactions derived
may be as great or greater than differentials in salaries.

Specific Objectives

1. To identify and quantively evaluate the importance of univer-
sl.ty and college fringe benefit policies and practices. (those

factors from which faculty members derive satisfactions).

2. To compare the relative importance which various sub-classifi-
cations of faculty members place on these factors, e.g. faculty in
southern institutions vs those of comparable institutions in other
areas, faculty rank, type institution, etc.

3. To determine the relative importance which Ph.D. candidates
(potential faculty) place on these benefits.

4. To explore .he effect of such policies and practices on faculty
morale and turnover.

5. To provide information to administrators concerning differen-
tials in policies and practices, the identified effects of such
differentials, and proposals for corrective action if such is
deemed advisable.

6. To develop and validate a theory of motivation insofar as facul-
ty acquisition and retention is concerned.

Related Research

Research and literature specifically related to this topic is
very meager as well as being somewhat outdated. Two areas of re-
search are pertinent to and serve to identify, factors which
determine a university's ability to retain faculty members. The
first of these are studies of motivation or job satisfactions, the
second studies of mobility. References to these are made in the
following publications:

Ralph E. Balyeat, "Factors Related to the Promotion of Univer-
sity Personnel", Cooperative Research Project 5-017, Office of
Education, U.S. Department of Health, Education and Welfare, 1965).

Ralph E. Balyeat, "Administration by Objective", Southern
Journal of Business: Athens, Georgia, 1967.

Ralph E. Balyeat, "Institutional PracLice Concerning Faculty

Status and Rewards", Current Issues in Higher Education, 1966.

David G. Brown, The Mobile Professors, (WashinErtcn, D.C.

American Council on Education, 1967).

Theodore Caplow and Reese 3. McGee, The Academic Marketplace,

(New York: Basic Books, Inc., 1958).
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Frederick Herzberg, Bernard Mausner, and Barbara Snyderman,
The Motivation to Work, (New York: John Wiley and Sons, Inc. 1959).

Mark H. Ingraham, The Outer Fringe, (Madison, Wisconsin: The
University of Wisconsin Press, 1965).

Howard D. Marshall, The Mobility of College Faculties, (New
York: Pageant Press, Inc. 1964).

Ralph E. Tyler in Problems of Faculty Personnel, Edited by
John Russell (Chicago, Illinois: The University of Chicago Press,
1946).

Logan Wilson, The Academic Man, (New York: Oxford University
Press, 1942).

Lloyd S. Woodburne, Faculty Personnc" Policies in Higher
Education, (New York: Harper and Brothers Company, 1950).

Methods

Design of the Study

The research design to achieve the L;regoing objectives involved
several phases as follows:

1. Extensive interviews were held with teaching faculty, Ph.D.

candidates, and administrators from a wide sampling of institutions
located in various geographical areas. Several types of information
was obtained during those interviews as follows:

1.1 The identification of policies and practicez followed in
their institutions which were deemed by administrative memLers to

have been formulated and implemented with a primary objective of
providing greater employment satisfactions to their faculties.

1.2 The indentification of policies and practices which were
deemed by faculty members to provide employment satisfactions.

1.3 The identification of policies and practices which were
deemed by faculty members to have resulted in dissatisfactions and
lowered faculty morale.

1.4 Ph.D. candidates were contacted to determine (1) their
vocation&L plans (teaching or otherwise) and (2) their identification
of policies and practices which they felt yield satisfactions or

dissatisfactions in an educational enviornment and hence have influ-
enced tneir vorational derigion_

1.5 In all over 80 factors were suggested by interviewed
faculty as sources of satisfaction or dissatisfaction to them.
Faculty members identifying such factors were requested to rank
each as to the degree of satisfaction they derived or felt they
would derive from the factor as well as the degree of importance
they placed on the stipulated factor. The scale utilized for
ranking satisfaction/dissatisfaction ranged -6 0 46 with
2 point incremento. The scale for rankin3 importance ranged 0 6

8



also by 2 point increments although respondents were instructed to
indicate their values at any point on the scale. Data was tabulated

using increments of .2 point.

In order to reduce the time required to complete the instru-

ment (the 80 factor analysis required about 2 hours whereas it was

decided tLat 1 hour was about the maximum time which would still

yield a representative return) an arbitrary decision was mad -. to

include only those factors receiving a mean value of 3 on both the

satisfaction and importance scales, i.e. those having a motivational

influence of 3 x 3 or 9. However, data analysis revealed that the

minimum MI was actually 9.8 which would not have rejected any factor.

The MI cut-off point was then raised to 12 wItich resulted in 23

factors being eliminated.1

1.6 At the time faculty members were interviewed they were

queried as to whether they had changed employers during the past

five years. If they had done so they were asked to tell about their

previous position as well as their current position. A nondirective

interviewing technique was used, however, if respondents talked in

general terms such as "things were unsatisfactory" or "I didn't like

their policies" etc., they were asked to be more specific as to what

things or what policies were unsatisfactory. The nature of factors

mentioned about each institution was recorded at the conclusion the

respondent was asked if he was currently interested in again changing

positions. These persons were also asked whether they thought their

current sdlary was higher, lower or approximately the same as it

would have been had they remained in their previous position. (See

table 3 for tabulation of responses)

2. A ratin scale of policies and practices identified during the

above described interviews was designed and distributed to a random

sampling of approximately 3003 faculty members. Ph.D. candidates

and administtators in representacive state and private institutions

located in all geographical areas of the United States. These

scales were designed to determine the degree of satisfaction (or

dissatisfaction) which the respondent derived (or felt he would

derive) from the item in question as well as the relative importance

which faculty, graduate students, and administrators placed on

these factors.2

3. This phase of the study was designed to explore the effect of

identified policies and practices on faculty morale and resulting

faculty turnover. Extensive (127) nondirective interviews were
conducted with faculty members who had changed positions within the

1This point is made for two reasons: (1) otherwise readers might
wonder why certain identifiable sources of satisfaction were not in-
cluded and (2) otherwise readers might mistakenly assume that those
factors ranking lowest on the MI scale are relatively unimportant.
Actually all factors listed are very important. Even faculty clubs,

number 57 in rank order, was higher than 2? other identified factors.
2The results of this step provided a rating scale which may be

utilized by any institution to evaluate their own policies and
practices insofar as providing faculty satisfactions is concerned.

9



past five years. These persons were encouraged to talk about their
previous as well as their current employment environment. A record
was kept of all factors mentioned which motivated the respondent to
change position a, well as those which he mentioned positively or
negatively as they applied to his current position.

Po ulation and Sample

The population studied includes all professorial ranks of non-
administrative faculty in four year universities and colleges in the
United States as listed in the U.S. Department of Health, Education,
and Welfare Education Directory, part 3. This population was strati-
fied by states and a random sampling of institution:- from each was
chosen by means of random numbers. In addition to this sampling, a
random selection of staff members was chosen from each of the major
state universities. In addition a sampling of predominately Negro
colleges was included inasmuch as the original sampling did not in-
clude an adequate representation of educators from such institutions.
A total of 363 institutions were chosen in the sample with usable
returns being obtained from 286, an institutional participation rate
of 79 percent.

Procedure

The procedure followed in distributing the data-gathering instru-
ment differed for different phases of the study. Duiing the pilot
study 112 universities and colleges were visited, personal interviews
were conducted, and the data-gathering instrument distributed.

In the rocljor study, faculty listings in university catalogues
were utilized. The faculty listings were stratified on the basis
of rank anC, Leaching field with a random sampling within each strata.
Approximately 3,000 forms were distributed with 1,175 usuable returns
being obtained prior to the cut-off date, a participation rate of
39.2 percenL which was considered excellent considering the time re-
quired to complete the instrument. Respondents returned the completed
forms directly to the project director.

Rationale

The numerous studies of factors relating to job satisfaction
which have been conducted have two things in common:

(1) They relate primarily to jobs in business and industry.
(2) They consider the influence of various jobs satisfactions
primarily in turns of motivation of employees toward higher

productivity. This study differs from the above in two respects.
In the first place it relates to university and college faculty in
an educational environment.. It also seeks to identify and evaluate
motivational factors as an influence upon a staff membees propensity
to continue his current position or to se 'Achange to some other
employment environment, rather than to motivational factors as they
influence an employee's productivity in a given environment.



Psychological principles hold that human behavior never occurs

by chance, it is always caused by the combined influence of the various

stimuli which motivate an individual. This is equally applicable to

the ind,tstlial or business employee, the university professor, or for

that matter to any members of society. One's behavior pattern is a

result of the stimuli of his total environment regardless of whether

the behavior pattern relates to the increased productivity of an

industrial employee or if it concerns a decision of a university

faculty member to remain in his current position or to seek employment

elsewhere. This study is an attempt to isolate those stimuli, de-

signated as influence factors, and to determine their relative motiva-

tional influence insofar as changing employment is concerned.

Herzberg in his study of motivation1 minimizes the motivational

effect of various environmental conditions which he designates as

hygiene items or factors. He concludes that the removal of these so

called dissatisfying elements does not necessarily result in greater

satisfactions to individuals. His conclusion, however, overlooks

the fact that the motivational influence to change positions stems

basically from cumulative dissatisfactions with ones current position

rather than from a comparative evaluation of satisfactions derived

from a current position and those of a specific position elsewhere.

A fulfilled need2 is no longer a motivational influence, therefore it

directly follows that the removal or correction of dissatisfying

factors will reduce the cumulative motivational influence of those

factors3 and will therefore substantially reduce turnover of faculty

in our universities and colleges. In the majority of cases a faculty

member does not place himself in the labor market unless he is dis-

satisfied in his current position. There are relatively few instances4

where a position is offered to a faculty member unless he has by action

or word indicated that he would be available for a position elsewhere.

1Herzberg, Mausner, and Snyderman, The Motivation to Work, (Wiley

and Sons, Inc., New York, 1959).

2The term need is used in its psychological connotation, i.e.

a desire or potential source of satisfaction when fulfilled.

3Current theory of motivation as applied to the motivation of

an individual to follow a desired behavior pattern must be radically

modified when considering factors which motivate one to an undesired

action, e.g. changing positions. In other words motivation not to

take action rather than motivation to take action.

4These relatively rare cases are usually those where a faculty

member receives outstanding recognition as an authority in some

field and is sought by another institution primarily because of the

prestige of his name rather than to fill an existing or anticipated

vacancy.
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The influence which any given factor will have upon a faculty
member is dependent upon two elements, i.e. the degree of satisfac-
tion (or dissatisfaction) which he derives, or believes he would
derive, from that factor and also the relative importance which he
places upon that factor. Thus the weight of each influence factor
may be expressed as the product of the preceived satisfaction
(dissatisfaction) and the preceived rerdtive importancc of that
factor to him. Thus the motivational influence M.I. r-z S(D) x I.

12



Table I

MEAN SATISFACTION, MEAN IMPORTANCE, AND

RANK ORDER OF FACTORS IN TERNS OF MOTIVATIONAL INFLUENCE
(IMPORTANCE X SATISFACTION).

FOR ALL RESPONDENTS

1 51

2 4

3 5

4 31

5 30

6 72

7 65

8 92

FACTORS

Academic Freedom. The provision of autonomy

in your classroom environment with any
limitation understood and acceptable to you.

Itilmaryilities and Services for
allataa. Adequate books, magazines,
reference material and services to meet

the needs of all students.

Librar Facilities and Services for Your

Use. (Research, interest reading, etc.)

Individual Raises in salary. A systematic

procedure, understood and accepted by you

as being equitable.

Faculty Promotions in Academic Rank. A
systematic procedure, understood and
accepted by you as being equitable.

Salar Continuation Durin Disability_of

Faculty Member. A policy, understood and
acceptable to you of continuing salary
during periods of faculty disability.

Teaching Loads. A policy, understood and
acceptable to you for determining a normal
full-time teaching load.

Characteristics of Administration._ An

administrative staff competently carrying
out appropriate functions, in a manner

conducive to an organizational climate
deemed most desirable to you.

i
Factor numbers correspond to those in the

data-gathering instrilment.

2
It will be noted the Motivational Influence

does not necessarily equal Yx-§ inasmuch as
MI is the mean of the product of IxS for each

respondent,

O H
O W

W 9-4 0 cl
U .i 0 W
O U .f4 U
W it 4J 0

4.) 44 at W
14 m >

O 0 0 9-4 9-1 1-4
W 04 W 4i 4-) LH
WS W W 00
Z H x m Z H0 sm.041

5.5 5.4 30.3

5.6 5.3 30.0

5.5 5.2 29.0

5.4 5.2 28.9

5.5 5.1 28.7

5.3 5.3 28.6

5.3 5.2 28.4

5.3 5.2 28.2
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Table I (Cont.)

O ,--1
O W

M w
W 0 u 4.1 0 W

Po z 0 U .14 U
.:

co c

4...)

o 4-1

M
0

14-4 W W0 P u) > 0
..!..4 .1-1 0 0 0 .7-4 .1-1 e--1

U W P4 W 4../ 4./ Lk
M co FACTORS W E W W 0 0

C4 44 Z H Z M Z H

9 69 Yetermination of Courses to be Taught.
Involvement and authority, to degree
deemed most desirable to you, in the de-
termination of specific courses to be taught.

10 21 Secretarial and Clerical Service. Quality
and quantity adequate to your needs in
carrying colic your professional activities.

11 3 Office Space and Equipment. Well-lighted,
properly ventilated and heated, convenient,
private, adequate size and equipment, quiet.

12 36 faculty_yletirement. A systematic procedure,
understood and accepted by you as being
equitable and adequate.

13 37 Facult- Hospisialization_plak. Maintenance
of a group hospitalization plan providing
maximum obtainable protection at minimum
cost to faculty.

14.5 32 SabbatiLal Leaves of Absence. An applied
proceure understood and accepted by you
as be:ng equitable for sabbatical leaves
of absence at 507 or more of base pay.

14.5 42 Faculty Travel Funds. A policy acceptable
to you for payment of expenses incurred to
attend professional meetings.

16 70 Method of Selecting Department Chairman. A
procedure fully satisfactory to you and to
your department colleagues, for the selection
of department chairman.

17.5 16 Research Facilities. Availability of facili-
ties desired by you in your research activi-
ties, also research assistants, adequate
computer and other equipment, clerical
service, etc.

17.5 35 Faculty Tenure. A systematic procedure under-
stood and accepted by you as being equitable.

19.5 7 Classrooms and Laboratories. Clean, well-
lighted, heated and ventilated, adequate space,
good acoustics, etc.

5.2 5.2 27.9

5.3 5.1 27.8

5.2 5.2 27.7

5.1 5.2 27.4

5.1 5.1 26.9

5.0 5.0 26.4

5.0 5.1 26.4

5.0 4.9 26.1

5.2 4.9 26.0

4.9 5.0 26.0

5.0 5.0 25.9

14



Table I (Cont.)

FACTORS

19.5 60 Faculty Participation in Policy Formulation
alLumplfEtat2Lioa. An extensive participa-
tion and influence of faculty (or represen-
tatives elected by faculty) in determination
of academic policies.

21 54 olgalizatillgiman. Clear-cut, well-
understood and acceptable organizational
lines of authority and responsibility.

22 38 Life and Health Insurance Plan. Maintenance
of a group life and health insurance plan
providing maximum obtainable protection at
minimum cost to faculty.

23 91 Location of Institution. A location having
physical and other environmental factors
deemed desirable by you and your family.

24 Faculty Telephones. Adequate linee,
satisfactorily located.

25 67 Class Size. Acceptable participation and
influence of professor ;11 establishipq

maximum class size.

26.5 74 Organizational Communications. Communica-

tions policy providing faculty with accurate
desired information.

26.5 90 Characteristics of Faculty. Colleagues in
your institution having interests, abilities,
attitudes, and other characters such that
your desires for interpersonal relations
are fully met.

28 2 Parking Facilities. Adequate space,
acceptable distance, without charge.

29 43 Release from Teaching Assignment. A pro-

cedure understood and considered equitable
by you of releasing a faculty member from
teaching responsibilities for the purpose of
conducting research, writing, post-doctoral
study or similar designated activities.

30.5 33 Non-sabbatical Leaves of Absence with Pay.
Granting leaves of absence with pay or par-
tial pay to provide research, advanced
study, opportunity to faculty members.

5.1 4.9 25.9

5.0 4.8 25.6

4.8 4.9 24.9

4.8 4.9 24.7

4.9 4.9 24.6

4.8 4.8 24.4

4.8 4.7 24.0

4.8 4.7 24.0

4.7 4.8 23.6

4.6 4.7 22.9

4.6 4.6 22.8
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Table I (Cont.)

k 0 .1-1 0
0 0 0
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k 1-1

0 /4
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0 k 0
4-) 0 0 0
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30.5 81 Health Provisions. A continuation of health

and medical services equivalent to those
received while teaching. 4.5 4.6 22.8

32 6 Teaching Aids, i.e., adequate laboratory
equipment, blackboards, visual aid equip-

ment, and supplies as needed. 4.7 4.6 22.7

33 46 Summer School Teachin . Opportunity for

you to teach, at your option, summer classes

for additional income. 4.4 4.7 22.6

34 68 Class Hours. Involvement and influence by
you in establishing hours and days your

classes are offered. 6.5 4.6 22.2

35 22 Student Assistants. i.e., grading, rc-

search, etc., quality and quantity of
assistance adequate to relieve you of routine. 4.6 4.5 22.1

36 75 Student Counseling and/or Registration. A
procedure, understood and acceptable to you
for counseling and/or registering students. 4.6 4.2 21.9

37 53 Sponsored Programs. Availability of on-

campus cultural, educational and/or

enterta'nment programs. 4.6 4.4 21.5

38 39 Waiver of Tuition Fees for Faculty Dependents.
Provides for waiver of tuition fees for

children of faculty members. 4.3 4.2 '0.7

39 66 Classroom Assignment. Assignment of con-

venient classrooms using a procedure

understood and acceptable to you. 4.2 4.3 20.3

40 45 Faculty Consulting_Astivitx. A policy,

understood and acceptable to you concerning
consulting or other outside activities or
services financially beneficial to you. 4.2 4.4 20.1

41.5.23 Janitorial Services. Office, classroom,

laboratory, etc. cleanliness. 4.3 4.2 19.8

41.5 71 Method of Selecting Committee Members. A
procedure fully satisfactory to you and to
your colleagues, for the selection of

committee members. 4.3 4.2 19.8

16161616



Table I (Cont.)
0
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W 0 0
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8 p 44 al 0Cu W 4-1 0
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FACTORS o 5 ow o 0

Z1
Z1I ZVI Z1I

43 34 Leaves of Absence Without Pay. Granting

leaves without pay for designated purposes,

e.g., study for degree, thesis writing or

research, teaching elsewhere, government

service 2
etc. 4.2 4.3 19.7

44 61 Faculty Participation in Buclaet_DmILIElent.

An extensive participation and influence of

faculty (or representatives elected by
faculty) in determination of budget provisions.4.2 4.1 19.5

45 73 Division of Academic Year. Whether the col-

lege is on a semester, quarter or trfmester

plan. 4.0 4.2 19.1

46 40 Tuition Grants for Emlly_SLIduELAtlendirg
Other Colleges. Provides for tuition grants

for children of faculty members. 4.1 3.8 18.8

47 55 Moving Expenses. Moving expenses paid for

new faculty members. 4.1 4.0 18.1

48 63 Faculty Participation in the Development of

Building Programs. An extensive participa-

tion and influence of faculty (or represent-
atives elected by faculty) in the develop-

ment of building programs. 4.1 3.9 18.2

49 20 Medical Services for Faculty. Equivalent to

that provided students for a comparable fee. 3.9 4.0 17.8

50 41 Tuition Waiver for Faculty Member and/or

Spouse,. 3.8 3.8 17.7

51 62 Facult Partici ation in the Determination

of Standards of Student Conduct. An ex-

tensive participation and influence of

faculty (or represeltatives elected by
faculty) in the determination of standards

of student conduct. 3.9 3.8 17.2

52 80 Provision of Space and Facilities. The

provision of office space, library and
laboratory facilities, secretarial assist-

ance, etc. to productive retired faculty. 3.7 3.8 16.7
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53 11

54 64

55 10

56 50

57 1

A Convenient Faculty Lotiage. ,Clean, well
ventilated, attractive, comforable, adequate
size with desired facilities i.e., coffee,
reading material, refrigeration, etc.

Faculty Participation in the Formation of

Parking Provisions and Regulations. An
extensive participation and influence of
faculty (or representatives elected by
faculty) in the determination of standards
of parking provisions.

A Private Faculty Dining Room. Excellent

food at nominal cost.

Faculty Participation in Adult Education
and/or Similar Conference Programs.
Opportunity for you to teach or participate
in such programs for satisfactory supple-
mental pay.

Faculty Club. A facility designed and
operated in accordance with the needs and

desires of faculty.

3.7 3.7 15.7

3.5 3.4 15.0

3.5 3.5 14.5

3.4 3.3 13.8

3.4 3.2 12.4

1 8



Table 2

MEANS AND DISTRIBUTIONS OF PERCEIVED IMPORTANCE OF AND
SATISFACTIONS FROM THE EXISTENCE OF

STIPULATED FACTORS
(Ail Respondents)

O 0
r-I M 0 - 0 M

0 (1) 0 .e-1 'e-1 0
o u C.) r-i 4.i 4-i r-4

Z 00 0 *ri0 4-i
C.)

O
0 1-1
0 4.)

P MOTIVATION FACTOR
2

4.i 4.) 0 44-4 44-1 0

o P P a) (0 m a)
4i 0 0 0 c) 0 *I-I .1-1 C)

C.) 0 04 0414 0 4.)

O 0 5 5 0 CD 0 0 (1)
44 X H H C14 Z M M CII

10
P
90

P
10

P
90

1 Faculty Club 3.4 .6 - 4.6 3.2 2.5 - 4.8

2 Parking Facilities 4.7 2.9 - 6.0 4.8 2.9 - 6.0

3 Office S ace and E ui ment 5.2 4.0 - 6.0 5.2 3.8 - 6.0

4 Library Facilities and Services

5.6 5.0 - 6.0 5.3 3.7 - 6.0for Students

5 Library Facilities and Services

5.5 4.5 - 6.0 5.2 3.9 - 6.0for Your Use

6 Teaching Aids 4.7 3.0 - 6.0 4.6 2.7 - 5.9

7 Classrooms and Laboratories 5.0 4.0 - 6.0 5.0 3.7 - 6.0

10 A Private Facult Dinina Room 3.5 .7 - 5.3 3.5 .7 - 5.7

11 A Convenient Facult Loun e 3.7 1.7 - 5.6 3.7 1.8 - 5.6

14 Faculty Telephones 4.9 3.0 - 6.0 4.9 3.3 - 5.8

16 Research Facilities 5.2 4.0 - 6.0 4.9 2.8 - 6.0

20 Medical Services for Facult 3.9 1.6 - 5.7 4.0 2.0 - 5.8

21 Secretarial and Clerical Service 5.3 4.0 - 6.0 5.1 4.0 - 6.0

22 Student Assistants 4.6 2.8 - 5.8 4.5 2.9 - 5.9

23 Janitorial Services 4.3 2.2 - 5.7 4.2 2.0 - 5.9

30 Faculty Promotions in Academic Rank 5.5 4.5 - 6.0 5.1 4.0 - 6.0

31 Individual Raises in Salary 5.4 4.5 - 6.0 5.2 4.0 - 6.0

32 Sabbatical Leaves of Absence 5.0 2.7 - 6.0 5.0 4.0 - 6.0

33 Non-Sabbatical Leaves of Absence

4.6 3.0 - 6.0 4.6 3.0 - 5.9with Pay

34 Leaves of Absence Without Pay 4.2 1.8 - 5.7 4.3 1.9 - 5.8

35 Faculty Tenure 4.9 2.7 - 6.0 5.0 2.7 - 6.0

1Factor numbers correspond to those

instrument (see appendix).

in the data-gathering

2See Table 1 for definition of stipulated factors.
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Table 3

FACTORS IDENTIFIED AS SATISFACTORY OR DISSATISFACTORY

(RESPONDENTS HAVE CHANGED EMPLOYERS WITHIN PAST FIVE YEARS)

Group

A(N=39)

B(N=88)

Column

1 2 3 4 5 6 7 8 9 10 11

387 15 46 12 362 16 51 5 16 5 18

42 8 714 158 612 41 72 66 27 15 46

Group A. Faculty members who were dissatisfied with their current
position to the point that, "they were looking around."

Group B
1

Faculty members who were satisfied with their current
position to the degree that "they were not actively seeking
another position."

Column 1. Number of expressed dissatisfactions with current position
involving one of the 57 factors included in this study.

Column 2. Number of expressed dissatisfactions with current position
involving factors not included in this study. (Includes
amount of salary.)

Column 3. Number of expressed satisfactions with current position
involving one of the 57 factors included in this study.

Column 4. Number of expressed satisfactions with current position
involving factors not included in this study. (Includes
amount of salary.)

Column 5. Number of expressed dissatisfactions with previous position
involving one of the 57 factors included in this study.

Column 6. Number of expressed dissatisfactions with previous position
involving factors not included in this study. (Includes
amount of salary.)

Column 7. Number of expressC satisfactions with previous position
involving one of the 57 factors included in this study.

Column 8. Number of expressed satisfactions with previous position
involving factors not included in this study. (Includes
amount of sal-try.)

Column 9. Respondents indicating a belief that current salary was
higher than it would be if they had stayed in their
previous positin.

1
This group includes persons whose answers could be para-

phrased "I am not really looking, but of course if something
good enough comes along .
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Table 3 (Cont.)

Column 10. Respondents indicating a belief that current salary
was lower than it would be if they had stayed in

their previous position.

Column 11. Respondents indicating a belief that current salary
was approximately the same as it would be if they

had stayed in their previous position.
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Table 4

MEAN SATISFACTIONS WHICH RESPONDENTS DERIVE
OR FEEL THEY WOULD DERIVE FROM THE EXISTANCE OF STIPULATED FACTORS

(CLASSIFIED AS TO PRESENCE (YES) OR ABSENCE (NO) OF
STIPULATED FACTOR IN CURRENT POSITION)

1. Faculty Club. A facility designed and operated in Yes 3.2
accordance with the needs and desires of faculty. No 3.2

10. A Private Faculty Dining Room. Excellent food at Yes 3.6
nominal cost. No 3.5

11. A Convenient Faculty Lounge. Clean, well ventilated,
attractive, comfortable, adequate size with desired
facilities i.e., coffee reading material, refrigera- Yes 3.7
tion, etc. No 3.7

14. Faculty Telf.phIles. Adequate lines, satisfactorily Yes 4.9
located. No 4.8

20. Medical Services for Faculty. Equivalent to that Yes 4.2
provided students for a comparable fee. No 3.9

. 32. Sabbatical Leaves of Absence. An applied procedure
understood and accepted by you as being equitable for
sabbatical leaves of absence at 5079 or more of base Yes 5.1
pay. No 5.0

33. Non-sabbatical Leaves of Absence with Pay.

Granting leaves of absence with pay or partial pay
to provide research, advanced study, opportunity
to faculty members.

34. Leaves of Absence Without Pax. Granting leaves
without pay for designated purposes, e.g., study
for degree, thesis writing or research, teaching
elsewhere, government service, etc.

Yes 4.6

No 4.7

Yes 4.2

No 4.0

37. Faculty Hospitalization Plan. Maintenance of a
group hospitalization plan providing maximum Yes 5.1
obtainable protection at minimum cost to faculty. No 5.0

38. Life and Health Insurance Plan. Maintenance of a
group life and health insurance plan providing

maximum obtainable protection at minimum cost to Yes 4.9
faculty. No 4.7

39. Waiver of Tuition Fees for Faculty De endents.
Provides for waiver of tuition fees for children
of faculty members.

Yes 4.6

No 4.2
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Table 4 (Cont.)

40. Tuition Grants for Faculty_ Children Attending Other
Colleges. Provides for tuition grants for children
of faculty members.

41. Tuition Waiver for Faculty Member and/or S ouse.

46. Summer School Teaching. Opportunity for you to
teach, at your option, summer classes for
additional income.

55. Moving Expenses. Moving expenses paid for new
faculty members.

72. Salar Continuation Durin&Disability of Faculty
Member. A policy, understood and acceptable to
you of continuing salary during periods of faculty
disability.

73. Division of Academic Year. Whether th college is
on a semester, quarter of trimester plan

80. Provision of Space and Facilities. The provi_ion
of office space, library and laboratory facilities,

secretarial assistance, etc. to productive retired
faculty.

81. Health Provisions. A continuation of health and
medical services equivalent to those received while
teaching.

OW

Yes 4.9

No 3.9

Yes 4.2

No 3.7

Yes 4.5

No 4.1

Yes 4.5

No 3.9

Yes 5.3

No 5.2

Yes 4.3

No 4.2

Yes 3.9

No 3.7

Yes 4.9

No 4.5



Table 5

MEAN IMPORTANCE AND SATISFACTION WHICH RESPONDENTS DERIVE
OR FEEL THEY WOULD DERIVE FROM STIPULATED FACTORS

(Classified by Respondents' Satisfaction-Dissatisfaction Response
With Respect to Stipulated Factor in Current Position)

011.1i1a.

al
4.3
0

m
4-1 0ri 0

f4
4-1

W W 4-1 M M
0 "c) 0 4.1 44

a) 0 ,-1 ,-1 0)
(J 0 4-1 0 4.1 44 0 ,-1
0 04 C.) 04 C.) 0) 04 04 4-1 04

0) ,-1 S M
W 44 W 44 4-1 H 0 cn 0

0
g

0 0
co of,

,-1
cn 0 04

0
140 0

$40
041-1 4-1 1-4 4-1 Ci)

W (1) cci

cn <4
ct;

cn C074 ;44 48 4i.)1

3 Office Space and Equipment.
Well-lighted, properly venti-
lated and heated, convenient,

private, adequate size and
equipment, quiet.

2 Parking Facilities. Adequate 4.7

space, acceptable distance,
without charge.

<4

4.8 H.S.
1

(607) 4.9 5.0

S.S.2 (203) 411 41

S.D.3 (139) 415:

H.D.4 (179) 511 51c..1i

5.2 5.2 H.S. (702) 5.1 5.13

* **
S.S. (221) 5.1 5.0

** **
S.D. ( 73) 4.9 4.7

** *
H.D. (179) 5.5 5_3

1H.S. (Highly Satisfied) all respondeats specifing a degree
of satisfaction in their current position between 3.0 and-6.0 for

the stipulated factor

2
S.S. (Somewhat Satisfied) all respondents specifying a degree

of satisfaction in their curreat position between 0 and-3.0 for

the stipulated factor.

3
S.D. (Somewhat Dissatisfied) all respondents specifying a

degree of dissatisfaction in their current position between 0 and

-3.0 for the stipulated factor.

4
H.D. (Highly Dissatisfied) all respondeuts specifying a

degree of dissatisfaction in their current position between -3.0

and -6.0 for the stipulated factoil,

*Significant at .05 level from mean of all respondents.

**Significant at .01 level from mean of all respondents.
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45 Consulting
A policy, understood and accept-
able to you concerning consulting
or other outside activities or
services financially beneficial
to you.

50 Faculty Participation in Adult

Education and/or Sim4lar Con-
ference Proftrams. Opportunity
for you to teach or participate
in such programs for satisfactory
supplemental pay.

51 Academic Freedom. The provi-

sion of autonomy in your class-
room environment with any limitation
understood and acceptable to you.

4.4

3.4

5.5

53 S onsored Pro rams. Availability 4.6

of on-campus cultural, educational
and/or entertainment programs.

54 Organizational Lines. Clearcut, 5.0

well-understood and acceptable
organizational lines of authority
and responsibility.

60 Faculty Participation in Policy
Formulation and Implementation.

An extensive participation and
influence of faculty (or represen-
tatives elected by faculty) in
determination of academic policies.

5.1

4.2

3.3

5.4

4.4

4.8

4.9

H.S.
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S.S.

S.D.

H.D.
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S.S.

S.D.

P.D.

H.S.

S.S.

S.D.

H.D.

(520)

(327)

(162)

( 97)

(387)

(358)

(265)

( 84)

(981)

(106)

( 26)

( 35)

(667)

(351)

( 68)

( 60)

(507)

(337)

(119)

(172)

(5.6)

(346)

( 99)

(182)

**
4.8
**

4.0
**
3.4
**
5.1

**
4.0

3.3
**
2.6
**

4.5

5.5

5.3
**

4.4
*

5.8
**
4.8
**
4.1
**

4.1
**
5.3

5.1
**

4.8

4.9
**

5.4

5.1
**
4.8

4.9
**
5.5

**
4.8
**
3.8
**
2.9
**

4.8

**
3.9

3.2
**
2.4
**
4.5

5.5
**

5.1
**
4.3

4
5.8
**
4.7
**
3.9
**

3.6
**

5.2

4.9
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4.6
**
4.5
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5.3

5.0
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4.6
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4.5
**
5.4
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61 Faculty Participation in Budget 4.2
12yelopment. An extensive
participation and influence of
faculty (or representatives
elected by faculty) in deter-
mination of budget provisions.

62 !acuity Participation in the 3.9
Determination of Standards of
Student Conduct. An extensive
participation and influence of
faculty (or representatives
elected by faculty) in the

determination of standards of
student conduct.

63 Participation the

Development of Building Programs.
An extensive participation and
influence of faculty (or repre-
sentatives elected by faculty)
in the development of building
programs.

64 Faculty Pa.,ticipation in the

Formation of Parking Provisions
and Regulations. An extensive
participation and influence of
faculty or representatives
elected by faculty) in the

determination of standards of
parking provisions.

65 Teaching Loads. A policy, un-
derstood and acceptable to you
for determining a normal full-
time teaching load.

4.1

3.5

5.3

66 LaAAsroggLA5,5icrnment. Assign- 4.2
ment of convenient classrooms
using a procedure understood
and acceptable to you.
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Table 5 (Cont.)

75 Student Counselling and/or
Registration. A procedure
understood and acceptable to
you for counselling and/or

registering students.

90 Characteristics of Facult .

Colleagues in your institution
having interests, abilities,
attitudes, and other character-
istics such that your desires
for interpersonal relations
are fully met.

91 Location of Institution. A
location having physical and
other environmental factors
deemed desirable by you and
your faculty.

92 Characteristics of Administra-
tion. An administrative staff
competently carrying out
appropriate functions, in a
manner conducive to an organiza-
tional climate deemed most
desirable to you.
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Discussion of Data

When considering conclusions derived from _his research one
must recognize that the project undertaken was primarily a matter
of gathering and presenting statistical information which could
be of inestimable value to university and college administrators
lelo wish to identify factors which may contribute toward an undo-
sired rate of faculty turnover. It goes without saying that the
primary value to be derived must lie in corrective action taken
rather than from the research as an end in itself. At the time
an administrator is considering the adequacy of any policy or
practice to provide satisfaction', of or at least not to create
dissatisfactions, it must be remembered that the criterion of
judgement must be the faculty's reaction to that policy and practice
rather than the administrator's.opinion as to the adequacy of the
2actor to meet the needs of his faculty.

One of the specific objectives of this study was to identify
and quantatively evaluate the importance of university and college
fringe benefit policies and practices as well as other factors
from which faculty members derive or believe they would derive
satisfactions.

The data is portrayed (table 1) to define and list in a rank
order of motivational influence, those 57 factors which were identi-
fied as being most significant in providing satisfactions or creat-
ing dissatisfactions among the respondent group of faculty members.

In recognition of the fact that a summation of individual
values among a heterogeneous group provides little insight con-
cerning the disparity of values of individuals or sub-groups a
further analysis was made to determine the distribution of values
within the population as well as mean values within each sub-group.

With respect to the distribution of assigned values, the 10th
and 90th percentile values of both importance and satisfactions are
tabulated as these values provide a more valid concept of distribu-
tion than would a range designation. As may be seen from table 2,
at least 10 percent of respondents indicate that every stipulated
factor yields or would yield a very high level of satisfaction to
them. In fact 56 of the 57 factors haNea mean value of satisfaction
of 5.7 or above. The only exception was faculty clubs with a mean
1)90 value of 4.8.

The lower values of the distribution show a much greater varia-
tion. The widest range of opinions as to the degree of satisfaction
which is or would be derived were those assigned to the va,:ious
factors relating to faculty participation in activities or function

..01111111=1,

1
Cost is frequently cited as a reason for not taking such action.

It is significant that approximately one-half of the factors identified
in this study including 6 of the first 9 in rank order of motivational

influence can be implemented without substantial out of pocket cost.
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other than those directly relating to their teaching or research
functions. These factors show a definite bimodal distribution
peaking at lower values .5 -

71 (normally approximately 25 per-
cent of respondents) and an upper value of 5.7 - 6.0 (about 75
percent of respondents). A typical example of this distribution
pattern is the somewhat general factor no. 60, "Faculty Participa-
tion in Policy Formulation and Implementation" which had a minor
mode S=2.7 and a major mode S=6.0.

A number of factors show a very narrow distribution range
4.0 - 6.0 indicating that improvements in these areas would pro-
vide the greatest satisfactions to the greatest number of faculty.
Included in this group are the following factors: (30) A System-
atic and Equitable Procedure for Determining Promotions in Academic
Rank; (21) Quality and Quantity of Secretarial and Clerical Service;
(31) A Systematic and Equitable Procedure for Determining Individual
Raisib in Salary; (32) An Equitable Procedure for Providing Sabbat-
ical Leaves of Absence; (42) Faculty Travel Funds; (72) Policy of
Salary Continuation During Disability; (91) Location of Institution;
and (92) Characteristics of Administration. Of these 8 factors which
are deemed by the total respondent group to provide the greatest
degree of satisfaction it is significant that 5 would not require
additional out of pocket cost although one, no. 91, is beyond the
control of an administration. It should also be noted that several
other factors have a very high mean satisfaction with a single high,
narrow distribution. Among these are the following factors:
(3) Office Space and Equipment; (4) and (5) Library Services and
Facilities; (7) Classroom and Laboratories; (36) Faculty Retirement
Procedure; (37) Faculty Hospitalization Plan; (43) Release from
Teaching Assignements; (65) Determination of Teaching Loads; (67)
Class Size; (70) Method of Selecting Department Chairman; (74) Organ-
izational Communications; and (90) Characteristics of Faculty.

The distribution of responses of preceived importance of the
stipulated factors for all respondents follows a similar pattern
with three factors (4) and (5) Library Facilities and Services for

Students, (30) Systematic Procedures for Faculty Promotions in
Academic Rank and (31) Systematic Procedures for Individual Raises
having an even narrower range of values: i.e. (4) Library Facilities
and Services for Students --P10--P90 is 5.0--6.0; (5) Library Facili-
ties and Services for Faculty 4.5--6.0; (30) A Systematic Equitable

Procedure for Faculty Promotions 4.5--6.0; and (31) A Systematic
Equitable Procedure for Individual Raises in Salary 4.5--6.0.

Other factors being assigned very high importance values and
having a single modal distribution pattern include the following:
(3) Office Space and Equipment; (7) Classroom and Laboratory Facili-
ties; (14) Faculty Telephone Facilities; (16) Research Facilities;
(21) Secretarial and Clerical Services; (32) Sabbatical Leaves of
Absence; (35) Faculty Tenure Policies; (36) Retirement Policies;

1The scale range of values was 0 6.0.
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(37) Hospitalization Plan; (42) Faculty Travel Policy; (51) Academic

Freedom; (54) Clear-cut Organizational Lines; (60) Faculty Partici-

pation in Policy Formulation and Implementation; (67) Class Size;

(69) Determination of Courses to be Taught; (70) Method of Selecting

Department Chairman; (72) Method of Selecting Committee Members; and

(92) Characteristics of Administration.

In addition, as can be noted from 'tables 6 - 25 showing mean

satisfaction and importance of stipulated factors as determined from

sub-group responses, there is a high degree of uniformity of opinion

within these groups concerning the importance and satisfaction they

derive or would derive from still other factors.

There are a number of factors where both satisfaction and impor-

taace are primarily dependent upon the personalities, likes,dislikes,

and needs hierarchy of the individual respondent. As would be antic-

ipated such factors have an extremely wide range of assigned values.

Typical of such factors are the following:

Factor

Satisfaction Importance

P10 P90 P10 P90

(1) Faculty Club .25 4.8 .60 4.6

(10) Private Dining Room .70 5.7 .70 5.3

(39) Waiver of Tuition Fees 1.9 5.9 .60 6.0

(40) Tuition Grants .50 5.8 .40 6.0

(41) Tuition Waiver .80 5.7 .70 5.7

(50) Participation in Conference .10 5.7 .50 5.6

(64) Participation in Parking .50 5.7 .40 5.8

(80) Facilities for Retired .60 5.8 1.0 5.6

When considering the above and other similar factors the ben-

efits to be derived by a university in terms of decreased dissatis-

factions of faculty with resulting decreased turnover cannot be

estimated from mean values of satisfaction and importance. For

example for factor (39) Waiver of Tuition Fees for Faculty Dependents,

even though the mean importance is 4.3 and 10 percent of respondents

designated a value of .6 or less, approximately one-third of the

respondents gave this factor a value between 5.6 and 6.0.

A second specific objective was to compare the relative impor-

tance which various sub-groups of faculty members place on the

factors. Inasmuch as the motiN,ational influence of factors is

considered to :..)e a function of derived or anticipated satisfaction

as well as perceived importance, this objective was expanded to

include quantative measures of satisfaction as well as importance.

An examination of Tables 6 - 25 (appendix) which list mean

satisfactions and importance of stipulated factors classified by

respondent sub-groups will show that differences between sub-

groups are not as great in most instances as is commonly thought.

During the interviews respondents frequently said; "but people

in our section of the country are different," or "yes that may be

true in general but are different." It is sufficient
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to say that with rare exceptions such beliefs are not borne out by

the statistical data. Even where mean differences are significant

at the .01 level the numerical difference is frequently not
significant from a practical standpoint. The high statistical
significance results from large samples with close agreement in their

value systems, i.e. a small standard deviation in their response

distributions. The greatest differences in both satisfaction and
importance designations are between male and female, married or single.
Contraryto general opinions expressed by respondents there are few

practical differences in values for either satisfaction or importance
of stipulated factors when respondents were classified by geographical
location, size of institution or type of institution. It may also

be of interest to note that there are few practical differences of
values when responses are classified by the race of respondents.

A comparison of responses of faculty from southeastern schools
with those of other areas was of particular interest in this study.
Tables 16 and 17 show a difinite trend of higher ratings designated
by these faculty members for derived or anticipated satisfactions

as well as perceived importance. Although absolute differences are

relatively small for both measures, southeastern faculty members
designated a satisfaction rating higher than the mean of all respond-
ents to 44 of the 57 stipulated factors, 10 were designated the
same as the mean, while 4 were evaluated lower than that the mean

of all respondents. (of the 44 higher ratings, 16 were statistically
significant, 8 at the .01 level and 8 at the .05 level). Table 17

reveals similiarly higher designated evaluations of importance of
the stipulated factors by southeastern faculty.

A third objective related to the relative importance which Ph.D.
candidates place on the designated factors. This objective was also

expanded to include perceived or anticipated satisfactions from these
factors.

The number of respondents (12) in this classification was too
small to provide a reliable measure of the values of this group.
However, tables 6 and 7 do indicate that there are significant
differences in the values of this respondent group. (18 are statis-

tically significant at the .05 level). This is evidence of the

need for additional research with this group.

A fourth objective of the study wasto explore the effect of
designated policies and practices on faculty morale and resulting

turnover.

To obtain this information 127 faculty members who had changed
positions within a previous 5 year period were interviewed during

the pilot study. Table 3 presents a classification of responses of
this group. Respondents were classified into 2 groups as determined
by their degree of satisfactions in their current position. Group

A consists of faculty members who were dissatisfied with their
current position (low morale) to the point that, "they were looking
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around:" Group B consists of faculty members who indicated that

they were satisfied with their current position to the degree that

"they were not actively seeking another position."

The interviews were conducted tosubstantiate or refute the

hypothesis that faculty turnover occurs primarily as a result of

dissatisfactions in ones current position rather than from promised

or anticipated rewards in a different position. A nondirective

interviewing technique was followed with respondents asked to tell

about their previous and their current position. A record was kept

of responses as either indicating satisfaction or dissatisfaction

with various conditions of employment. In all but two interviews

the respondents comments regarding his previous position were very

negative. They elaborated on the dissatisfying elements with little

or no mention of the satisfying conditions of previous employment.

The same thing was true with respect of respondents who were currently

looking for a position elsewhere. When they told about their current

position it was normally to describe the unsatisfactory aspects.

For example it may be noted from data depicted in table 3 that

a total of 387 expressions by faculty members in group A (currently

looking for a new position) were classified as expressions of current

dissatisfaction with some factor included among the 57 identified

in this study. This is an average of nearly 10 per faculty member.

In contrast to these extensive expressions of dissatisfaction only

42 such negative comments (an average 'of less than .5 per member)

were made by the 88 faculty members in group B (not seeking a new

position).

The low number of dissatisfactions classified in column 2

and satisfactions classified in 4 (those referring to factors not

included in this study) indicates the study's relatively complete

identification of important factors.

Columns 3 and 4 are comparable to 1 and 2 except the responses

relate to satisfactions in respondents current position. 46 satis-

faction factors were mentioned by group A'an average of 1.2 per

respondent while 714 such expressions were made by group B, an

average of 8.1 per faculty member.

Columns 5 and 6 are again comparable to 1 and 2 in that they

summate expressions of dissatisfactiol. Here however comments

relate to their previous, rather than their current positions.

Both groups identified numerous dissatisfying factors. A group

averaged 9.2 such responses per respondent while group B averaged

7.0 responses so classified. Both groups identified few satis-

fying factors in their previous jobs as indicated by columns 7

and 8.

The responses classified in columns 9, 10 and 11 reveal that

relationship between the amount of salary in their current position

and that of their previous position had little if any bearing on

their general attitude of satisfaction or dissatisfaction in their

current position. It was significant that few expressed any
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dissatisfaction with the amount of their salary although several

mentioned that some othcr persons were making more than they
deserved. It was also highly significant that relatively few
respondents felt their current salary was higher than it would
have been had they stayed in their previous position. The evidence
obtained substantiates the hypothesis that faculty members place
themselves in the labor marKet because they are dissatisfied by
various conditions of their employment.

The data from this research was also analyzed to explore the
validity of two widely held assumptions: 1, that individuals
place a higher value on those things they do not have than they do
on those things they do have; and 2, that correcting a factor or
condition which is dissatisfying will vot necessarily result in
satisfactions to the persons involved.' The results of this study
strongly refute both assumptions.

Fifteen factors in the data-gathering instrument relate to the
tmportance of, and the degree of satisfaction which respondents

derive or beliebe they would derive from, the existence of designated
physical items. Typical of such items are factor 13-faculty club,
10-private faculty dining room, 11-a convenient faculty lounge,
14-adequate telephone facilities, etc. After respondents had indi-
cated the degree of satisfaction they derived as well as their
opinion as to the importance of the factor, they were requested to
indicate whether or not they had such a facility. If the assumption
were true, those respondents having the facility would assign a
lower degree of satisfaction from the item while those respondents
who did not have the facility would assign a higher degree based upon
their opinion of the satisfaction they believed they would derive
from the item. Actually the reverse was true.2 In 12 of the 15
ratings a higher degree of satisfaction was assigned by those having
the facility than that assigned by the group not having the facility.

The only reversal was responses to item 33 where the mean of respond-
ents having non-sabbatical leaves of absence with pay equaled 4.6
while the mean of respondents not having such leaves equaled 4.7.
Two items, 1- faculty clubs and 11- faculty lounges received equal
responses from both groups. This result should be explored in greater
depth by additional research.

The second assumption was tested by dividing respondents into
4 classifications on the basis of the degree of satisfaction/dissatis-
faction they expressed regarding stipulated factors in their current
positions. Responses of +3 - +6 were classified highly satisfied,
0 + 3 as somewhat satisfied, 0 - 3 as somewhat dissatisfied,
and - 3 - 6 as highly dissatisfied. If the assumption were valid
one would find the highest degree of satisfaction and importance
designated by the highly dissotisfied group with the mean values da-
creasing as the degree of dissatisfaction lessened and with the

1Herzberg, sm. cit. p. 113.
2
See table 4.
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lowest values being those of the highly satisfied group. The

data do not show this distribution. Instead the values (both
satisfaction and importance) as assigned by the highly satisfied
group and the highly dissatisfied group are significantly higher
than those assigned by the somewhat satisfied and somewhat dis-
satisfied groups.1 This would result in a U shaped curve if one
were to plot perceived importance as a function of the degree of
satisfaction of respondents with the stipulated factor in their

current employment. It is suggested that this distribution occurs

because each of the extreme groups, i.e. those highly satisfied
and those highly dissatisfied have stronger or more intense feel-
ings concerning the stipulated factor. If one theorizes that

individuals consider those factors which arouse strong feelings

. of high importance and those over which they have lesser intense
feelings of lower importance a rational explanation of the

distribution is provided. This theory too should be cross vali-

dated by additional research.

1-
See table 5.
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Conclusions

1. There are a large number of factors relating to employment which
may provide a source of high level satisfactions to faculty
providing appropriate policies and practices are implemented.

2. There is a high degree of consistency among various sub-groups
concerning the implrtance of these factors as well as the degree
of satisfaction respondents derive or believe they would derive
from such factors.

3. Faculty members in southeastern schools place higher satisfaction
and importance values on stipulated factors than those assignea
by faculty from the total population of faculty.

4. There are significant differences between the values of graduate
students and those of the total population.

5. The acquisition of faculty may be governed to a substantial
degree by the level of wage offered to the potential new faculty
member, how,iver, the retention of faculty is governed to a far
higher degree by the policies and practices of that institution,
especially those relating co faculty personnel policies and
practices.

6. Faculty turnover could be substantially reduced by an adminis-
tration placing a greater emphasis on faculty desires when
formulating and implementing policies and practices relating
to facilities, personnel practices, ge"eral administrative
policies, practice regarding retired faculty and the nature
of the institution.

7. Of the foregoing approximately 40% of the factors providing the
highest positive or negative motivational influences relate to

faculty personnel policies and practices.

8. The vast majority of faculty turnover results from a cumulative
dissatisfaction stemming from policies and practices which do
not meet the needs of those faculty rather than from offers of
more desirable positions elsewhere.

9. The importance of a factor in a faculty member's value system
as well as the degree of satisfaction he derives or believes
he would derive from that factor are both components in the
motivation influence of that factor.

10. The values of any factor (both satisfaction and importance) as

assigned by those faculty members who are currently either highly
satisfied or highly dissatisfied with that factor in their
teaching environment are significantly higher than those assigned
by faculty members who are somewhat satisfied or somewhat dis-
satisfied with the factor in question.

11. Faculty members assign higher importance and satisfaction values to
physical facilities where these facilities exist in their institu-
tions in contrast to lower values where the facilities are not
available.
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Conclusions (Cont.)

12. Adequate policies and practices concerning many positive
motivation influence factors could be implemented by a
university or college without substantial out of pocket

cost.

Recommendations

1. Every university and college should have an administrator, well
qualified in the field of employee relations, preferably carrying
the title of Vice Presidenc of Faculty Relations and reporting

directly to the President.'

2. The above mentioned Vice President should be assigned the respon-
sibility and delegated authority to formulate faculty personnel
policies and practices designed to provide optimum satisfactions

to faculty. Said policies should thLn be recommended to the
administrative body having the authority to implement such pol cy.

3. This Vice President shopld be a member of, and highly influential
in, any administrative group, whose function is to implement

institution policies.

4. Every college or university system should audit their policies
and practices concerning factors stipulated in this study to
determine their motivational influence insofar as creating
desirable faculty attitudes and actions are concertned.

5. Additional research should be carried out to cross-validatc:
theories of motivation developed in this study.

au institution is so small, e.g. having less than 100

faculty members, so that recommendation one above is impractical,
a faculty member having a terminal degree or extensive successful
experience in personnel administration could be assigned this

functional responsibility.
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Table 7

MEAN IMPORTANCE ASSIXTYD TO EACH STIPULATED FACTOR
(Classified by Academic Rank of Respondent)
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1 Faculty Club

2 Parking_Facilities

3.4 3.6 3.2 3.3 3.2 2.1 3.7

4.7 4.7 4.8 4.7 4.9 4.9 4.4

3 Office ISTace and

EIRiE221t 5.2 5.2 5.3 5.3 5.4 5.4 4.9

4 Library Fz.cilities and

Servieeri for Students 5.6 5.5 5.6 5.7 5.8 5.8 5.4

Ii_bruy:Facilitins end
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14 Faculty Te;lephones 4.9 5.0 4.8 4.8 5.0 4.9 4.5

16 Research Facilities 5.2 5.1 5.3 5.2 5.2 5.6 5.1

1Factor numbers correspond to those in data-gathering instrament.

2
See Table 1 for definition of each motivational factor stipulated.

3Sum of respondents in each classification does not equal total N as
some did not check "rank."

*Significant at the .05 level from mean of all respondents.

*tignificant at the .01 level from msan of all respondents.
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Table 7(Cont,)

..

Z VI o te-;

0 X+ ;.I 0 0
MOTIVATION FACTOR r'1' 4.\ ° A, 43

0) N 03 Cts% 1 tO CI: Cr cr)

CD r-i V) UN . cV V \ C) CV NDal ft) r-i 0 4 t) Cr\ CV t4 C:0 H $.4 H
4a 4 4 0 4-3 43 1::$ CIrqgflon on 0,11 ci9.11 rjo Al il

H 0 $4 0) 03 P.
<4 1:5

allY eamia.11 001=111. .111011.1 0/4/

41 TUition bhiver for
Faculty KrTlbcr and/jr Ei * *
Spouse 3.8 3.4 4.0 4.2 4.3 4.7 2.9

4E*
42 Faculty Trawa Funds 5.0 5.0 5.0 5.1 5.2 4.9 4.1

43 Polease from Teachinf/
Assimment 4.6 4.5 4.7 4.7 4.7 5.0 4.3

45 Fagalla_Tray31 Funds 4.2 4.2 4.2 4.3 4.1 4.3 4.4
**

46 Summer School Teaching 4.4 4.2 4.5 4.7 4,7 4.7 3.6

50 Faculty Participation in
Adult Education .111d62.E

Similar Conference

Pr9SEAEs

51 Academic Freedom

53 Snonsored Programs

54 Orgoizational Lines

55 Movinc, Ernenses

60 Faculty Particination in
Folicy Formulation and
Implementation 5,1 5.0 5.0 5.2 5.2 5.0 4.9

61 Faculty Participation in
Budget Deyelopmmt 4.2 4.0 4.1 4.4 4.8 4.1 4.3

62 Faculty Particinntion in
the Doternim.tion of
Standards of Student
Conduct

63 Faculty Particinntion_in
the Develo;,T.:nt of

4.1 4.0 4.0 4.2 4.6 3.6 3.2

**
3.4 3.3 3.4 3.6 4.0 3.2 3.3

5.5 5.5 5.5 5.5 5.4 5.6 5.6

4.6 4.5 4.5 4.7 4.8 4.8 4.4

5.0 5.0 5.0 5.1 5.1 4.8 4.3

4.1 3.8 4.2 4.2 4.3 3.9 4.5

**
3.9 3.6 3.9 4.0 4.2 2.9 2.7
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Table 7 (Cont.)
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64 Faculty Particination in
, the Formation of Parking

Provisions and Reaula-

tions. 3.5 3.5 3.5 3.5 3.9 3.8 3,2

65 Teaching Loads 5.3 5.2 5.4 5.5 5.5 5.3 5.1

**

66 Classroom AsiEEM2Pt 4.2 4.1 4.2 4.3 4.9 4.2 4.1

67 Class Size 4.8 4.7 4.8 5.1 5.3 5.0 4.4

68 Class Hours 4.5 4.3 4.6 4.6 4.7 5.1 4.3

69 Determination of Courses

to be Taught 5.2 5.1 5.3 5.2 5.3 5.3 4.9

70 Method of Selectina
.129mtment Chairmn 5.0 5.0 5.1 5.1 5.0 4.6 5.1

71 Method of Selecttil_
Committee Members 4.3 4.3 4.2 4.4 4.5 3.4 3.9

72 Salary Continuation
Durina Disability of

EkElltEIEE 5.3 5.2 5.3 5.3 5.4 53 4.9

73 Division of Academic
Year 4.0 4.0 4.1 3.9 4.0 4.2 3.7

74 Onanizational Communi-
cations 4.8 4.9 4.9 4.7 4.9 4.3 4.5

75 Stue,ent dounsclina and.ior

Begistratioq 4.6 4.5 4.7 4.7 5.0 4.5 3.8

80 Provision of Space and

Facilitica 3.7 3.7 3.6 3,9 3.7 3.3 4.0

81 Health Provisions 4.5 4.5 4.5 4.7 4.5 4.2 4.2

90 Characteristics of
Faculty 4.8 4.8 4.7 4.9 5.0 4.3 5.0
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Table 7 (Cont. )

:-,
o .
.p 1 6-1 . .

ff:
1.4 '

0 44
o S- 0 0

'04 .MOTIVATION FACTOR . UN o
0 t--- Ca erN

ai
to ct o, u)

P 0
s.. 0 r-4 vl UN (12 IA .0 (Ni NO
0 e) r-i (1) -.1. CI ceN CV $.4 CO H S-4 r-t
.) 4-) 4-4 0 4-3 +3 T5 0
0 rAZHOU Mil 011 Oil dil II
cl .--1 0 0 0 0 L4
4, :4 rti -=. 4 .C4 Zel <4 :E.; H :-0. C..1 8 v-e,

onolowsm 11 110111111111 IINIMINIMIMED

91 Location of In3titution 4.8 4.7 4.8 4.8 4.8 4.6
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Table 8

MEAN SAMSFACTJON VHICH RESPODTS DERIVE OR FEEL THEY LDULD

DEUVE FROM THE EUSTI.3CE OF STIPULATED FACTORS
(Classified by Icngth of Tim:: in Cr7ront Rmk)

MOTIVATION FACTOR
2

Years in Current Rvnk

s_s .m...nowww.. ..m.. ..
All 0-1 2-4 5-10 10+

N= N=

1175 161 456 285 237=
51 Academic Freedom 5.4 5.4 5.4 5.4 5.4

4 LibrarylEcilities and SorTlres for

Students 5.3 5.3 5.3 5.3 5.3

5 Library Facilities and Services for

Your Use 5.2 5.3 5.2 5.1 5.2

31 Individual Raises in_sahla 5.2 5.2 5.2 5.2 5.2

30 Facmity_Frormotions in Academic Ranit 5.1 5.1 5.2 5.1 5.1

72 3nlary Continuation Durins

1.21EaLLIALILLEalLY.lbor 5.3 5.2 5.2 5.4* 51

65 Teacher Loads 5.2 5.2 5.2 5.2 5.1

92 Characteristics of Administration 5.2 5.2 5.1 5.3 5.2

69 Determination of Courses to be
5.2 5.3 5.2 5.3 5.1

21 Secretarial and Clerical &A-vice 5.1 5.1 5.1 5.2 5.1

3 5.2 5.2 5.2 5.2 5.2Office_tace and folimait

36 Faculty Retirement. 5.2 5.2 5.1* 5.3 5.4

1Factor nmbers correspond to those in die data-gathering instrument.

(See appendix)

2See Table 1 for definition of stipulated data-gathering factors.

3Sum of respondents in each classification does not equal total

N as soma did not check "years in rank."

*Significant at .05 level from moan of ail respondents.
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Table 8 (Cont.)

Years in Current Rank

1- $40 0
43 ,00
0

r3 4 :4

MOTIVATION FACTOR

A11

N=
1175

0-1
N=

161

111 11....,

411

-274 5-10 10+
N= N= N=
456 285 237

'woo

37 Facilltv Holipitalaation 5.1 5.0 5.0 5.2 5.2

32 Sabbrttical Lraves of Abtl^nce 5.0 5.1 5.0 5.0 5.0

42 ELTIIILIMILELIffis 5.1 5.1 5.1 5.1 5.0

70 Nethod of Selectinn Dm2p.rt-lnt
Chairrnn 4.9 5.0 4.9 5.1 4.9

16 Rescarch Facilities 4.9 5.1* 4.9 4.8 4.7

35 Faculty Te7ture 5.0 5.0 4.9 5.1 5.3**

7 Classrooms and t.lboratories 5.0 4.8 4.9 5.1 5.2

60 FAcultv Pprtinimtion in Policy
Formulation rnd Im lercmt-ition 4.9 5.0 4.5 4.5 4.7

54 PrEnizational Idnes 4.8 4.7 4.8 5.0* 4.8

38 Life and Ferath Jnsumnce Plan 4.5 4.8 4.7* 5.1* 5.0

91 Location of Institution 4.5 5.0 5.0 5.0 4.7

14 FaciAtv Telephooes 4.9 4.7 4.8 4.9 5.1

67 Class bfLze 4.8 4.8 4.8 5.0* 4.6*

74 clunni7ational Cornmications 4.7 4.7 4.6 4.8 4.8

90 Chacteristi cs of Fo.cultx 4.7 5.0** 4.8 4.6 4.6

2 Parkirm 4.8 4.8 4.8 4.8 4.8

43 Releaso from Teachin7aKicnInta 4.7 4.8 4.8 4.7 4.3**

*Significant at .05 level from maan of all respondcnts.

.12Significant at .01 level froo. man of all re3pondents.
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Table 8 (Cont.)

MOTIVATION FACTOR Years in Current Rank

$16 t3
4.)

g H

..m.,......111100.1.1
All
N=

1175

0-1 2-4 5-10 10+

N= N= N=

161 456 285 237
...ory,

33 Non-sabbati.c0. ii-aves of Absence

with .PL\z 4.6 4.8 4.7 4.6 4.5

81 Health Provisions 4.6 4.5 4.5 4.7 4.8
elmwan. .=.0

6 Teachino Aids 4.6 4.4 4.5 4.6 4.8*

46 Sumer School Te.,chino 4.7 4.6 4.8 4.7 44*

68 Class Hours 4.6 4.7 4.6 4.7 4.4

22 Student AssistmVi 5.1 5.1 5.1 5.1 5.0

75 Stvlont Counsclinq anliorkgis-
tration 4.4 43 4.3 4.5 4.5

53 §p2npored Proorwns 4.4 4.4 4.4 4.3 4.4

39 Faculty Tenure 4.2 4.0 4.3 4.2 4.3

66 Classroom !:scAgnmt; 4.3 4.1 4.3 4.4 4.4

45 Faculty Corlsultino Actiyitz 4.4 4.2 4.4 4.3 4.5

23 JanitoriR1 Services 4.2 3.9." 4.2 4.4 4.4*

71 Method of Selectino Commil.tee

Members 4.2 4.1 4.1 4.3 43

34 Leaves of Absence nthout Paz 4.3 4.5
*

4.3 4.2 4.1

61 Faculty Particirntion 3n Dadget
Developpi, 4.1 4.1 4.0 4.2 4.0

73 Division of Ac:iiryttc YPir 4.2 4.0 4.0 4.4* 4.3

40 Tuition Crz-nts for Farmlty Childrcn

Attend-inf., Oth-lr Coilrc 3.8 3.7 4.0 3.8 3.7

*Significant at .05 ievel from man of all respondents.

."Significant at .01 leN'l from m,an of all rozpondento.
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MOTIVATION FACTOR

43 .0
I's

rz,

Table 8 (Cont.)

55 Movinr, 3-zpanses

63 Faculty ParticAmtion in the Dovelon-
ment of 13Ji1din,- 3.9

Years in Current Rn.nk
IMMiNO.WMIMMMIIINV... ..WW.
All o-1 2-4 5-10 10+
V= N= N= N= N=
1175 161 456 285 237

4.0 4.5** 4.3* 3.8* 3.6"

20 Medical Services for Facultz

41 Tuition Wliver for Faculty Member
Andisr_§pouse

62 Facultl_Rrticination in the Deter-
mination of Stonflards of Student
Conduct.

80

11

64

Provision of Smcp and Fecilities

A Convenient Fnelltv Iounao

Faculty PLrtienntion in the
Formation of Parkina Provisions
and RualLit-dons

10 A Private FAculty_apino Room

50 Faculty Partioiution in Aciult
EduCation pndfor Similar
Conference Pro7roms

1 Eannitx_a0.1

*sficant
at

**
Significant at

3.8 3.9 4.0 4.0

4.0 4.0 3.9 4.1 4.1

3.8 3.8 3.9 3.8 3.6

3.8 3.6 3.7 3.8 4.0

3.8 3.9 3.6 3.8 4.0

3.7 3.6 3.7 3.8 3.8

3.4 3.3 3.3 3.6 3.7

3.5 3.5 3.4 3.7 3.7

3.3 3.1 3.3 3.6* 3.1

3.2 2.9 3.2 3.1 3.4
*

.05 level from mean of all

.01 level frcm the moan o

respondents.

f all respondents.
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Table 9

MEAN 3MPOWANCE ASS1CNn TO FACH STIFULWED FACTOR
(Classified by L.N;th of Tirae in Current Rank)

r-I
t4

MOTIVATION FACTO2 b Years in Curr<mt Rank
a

a) 0 ....1 V) ..........+
,-.1 o

9 2 <I P4 0-1 2-4 5-10 10+
Z 114 N= N= N= N= N=

- 1175) 161 456 285 237

",
1 Faculty (nub

2 Parkinr,

3 gffice.22pacil end Frluimont

4 Libmajacilittes and
Services for Students

5 Library_Facjlities and
Servius for Your Use

6 Teachinr, Aids

7 Classroomq r_rtd Laboratories

10 A Private Feculty Dininp Room

11 A Convenient Faculty Iounre

14 Faculty Telephon,)s

16 Research FacilitiPs

20 Medical Services for Faculty

3.4 3.0
**

3.3 3.4 3.6

4.7 4.6 4.7 4.9* 4.8

5.2 5.2 5.2 5.3 5.3

5.6 5.6 5.5 5.6 5.6

5.5 5.5 5.5 5.5 5.5

4.7 4.5 4.6 4.8 4.9*

5.0 4.8 5.0 5.1 5.2

3.5 3.3 3.3* 3.7* 3.8*

3.7 3.5 3.6 3.8 3.9

4.9 4.7 4.8 4.9 5.0
*

5.2 5.4 5.2 5.2 5.1 ,

3.9 3.7 3.8 4.0 4.1

1Factor nullbers correspond to those in the data-gatherinz instrument.

(See Appcnjix)

2See Table 1 fer definition of each motivation factor.

3Sum of respondents in each classification does not equal total N

as some failed to indicate "years in currrnt rank."

*
Significant at .05 level frua the man of all respondents.

Significant at .01 level fro%) tho man of all reEpondents.
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MOTIVATION FACTOR

Table 9 (Cont.)

21 Secretarial and Clerical

Service

22 Student Ass5stants

23 JanitoriP1 Services

30 Faculty Prmotions in
Academic Rank

31 Individual Raises in Salary

32 Sabbatical Lez,ves of Absence

43
0
%I
0 Years in Current Rank

0 2
<11:: 0-1 2-4 5-10 10+

N= N= N= N=
1175 161 456 285 237

.111, 111 NENNNOMMINes

5.3 5.3 5.3 5.4 5.3

4.6 4.6 4.6 4.7 4.5

4.3 3.9** 4.2 4.4 4.6**

5.5 5.4 5.5 5.4 5.4

5.4 5.4 5.4 5.4 5.4

5.0 5.2 5.0 5.0 5.0

33 No:1-sa. atical Iavas of
Absence ulth Pa 4:6 4.8* 4.6 4;5 4.4

34 Leaves of Abmce uithout
Pay 4.2 4.4 4.2 4.1 4.0

35 Faculty Tenure 4.9 4.7 4.7 4.9 5.3**

36 Faculty Retirement 5.1 4.9 4.9* 5.2 5.3**

37 FacRialls_p_italizationPlut 5.1 5.0 5.0 5.1 5.1

38 Life and Health Insurnnce
- Plan 4.8 4.7 4.7* 5.0* 5.0

39 Whiver of nation Fees for
Faciat,y D:.pmIcnts 4.3 4.2 4.4 4.1 4.2

40 Tbition Grants for Faculty
Children Attendina Other
Colleaps 4.1 4.1 4.2 3.9 3.9

41 Wition Waiver for Faculty
Member and/or Spouse 3.8 3.9 4.0 3.6 3.6

*
Significant at .05 level from the mean of all respondents.

**Sigaificant at .01 level from the mean of all respondcnts.
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MOTIVATION FACi:a

Table 9 (Cont.)

4.)

Li

O Years in Current Rank

r-1 tOla 0-1 2-4 5-10 10+

V= N= N= N=

1175 161 456 285 237
emOmplommmmi, 41110.114.....01 e.emaw

42 Faculty Travel Funds 5.0 5.1 5.1 5.0 5.0

43 Release frcm Teachinp

Assimmt 4.6 4.8 4.7* 4.6 4.2**

45 Faculty Cer:ultinz
Activity 4.2 4.1 4.2 4.2 4.2

46 Surmmer School Tr.achinP 4.4 4.5 4.5 4.5 4.1

50 Facvl.ty,Prtic1pn.ti9n
Adult Education anciLor

Similar Corcrerenco Prop mrc s

51 Academic Fuedoq

53 Sampred ProTa-a9

54 Prganizationra Linn

55 Movpig_Eruenses

60 Faculty,Prticinntion in
Policy Forul%tion and
Imolement%tion

*-*

3.4 3.2 3.4 3.7 3.3

5.5 5.5 5.5 5.5 5.4

4.6 4.5 4.6 4.5 4.7

5.0 4.9 4.9 5.2 5.0

* * * *
4.1 4.4 4.3 3.8 3.8

5.1 5.2 5.1 5.1 4.9

61 Faculty Particiwition in

Didget Dzwelopwn.t 4.2 4.2 4.1 4.3 4.0

62 Faculty riTtjcipation ill the

Determin:Aion_pf Stnndards of

Stcdent_Condllet

63 Faeulty_Part3.cip%tion_in the

Develonr-mt
Proorarn.s

3.9 3.7 3.8 3.9 4.1

4.1 4.1 4.0 4.2 4.2

* .Slenllicant at .05 level from the Ecan of all respondents.

Signifacant at .01 level froA the man of all resporAents.
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Table 9 (Cont.)

MOTIVATION FACTOR

$.40 a)
4) Jr)

g
tx,

64 FagElIx_Prticinati.on in the
Formation of Pr1.:inr, Provi-

sions and Repultions

65 Teaehinr, Ifx,ds

66 Classroom Assirmnent

67 qass Sive

68 Class Hour6

69 Determini of Courses to
be Taurfit

70 Yeaod of S(.21ecting D3pn.rt-

rent Chni.r,-In

71 Method of Se3lectirlf;

Cornittee

72 Salary.Continn Durinr,
Disability of F:,,11,:tyjber

73 Division of Acad^mie Year

74 grg2211,ational Communiea-

tions

75 Studmt CoumelLasimi/on
Emtstration

80 Provision of Since and

81 Health Provisions

90 Charaethristies of Farlaty

1

o fa Years in Current Rrtnk
Sag +1
0 CI

r-i 0.)

*4 (4 0-1 2-4

N= N= N=

1175 161 h56

5-10 10+
N= N=
285 237

111101111MINEM 1.1.1.11.1001

3.5 3.4 3.3 3.6 3.7

5.3 5.3 5.3 5.4 5.2

4.2 4.0 4.1 4.3 4.4

4.8 5.0 4.8 540 4.7

4.5 4.4 4.4 4.6 4.3

5.2 5.3 5.1 5.3 5.1

5.0 5.1 4,9 5.2 5.0

4.3 4.2 4.2 4.4 4.3

5.3 5.2 5.3 5.4* 5.2

4.0 3.9 3.8 4.3** 4.1

4.8 4.7 4.8 4.9 4.9

4.6 4.6 4.5 4.8 4.7

3.7 3.8 3.5 3.7 4.1*

4.5 4.5 4.4 4.6 4.7

4.8 5.0 4.8 4.7 4.7

tSignificant at .05 level frcra thc roan of all respondents.

Significant at .01 level frum the raan of all respondents.
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MOTIVATI07; FACTOR

$.40 0
4-$ ,0

91 Location of Institution

Table 9 (Contimcd)
cl

TS

Years in Current Rmik
*FF..

-41 C4 0-1 2-4 5-10 10+

N= N= N= 14=

1175 161 456 285 237

4.8 4.8 4.8 4.9 4.7

92 Characteristics of

Administration 5.3 5.3 5.2 5.4 5.3
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Table 10

MEAN SATISPACNONS WHICH R-2.3PONMNTS DIVE OR 1.M11'71.; TH'iY WOULD

DEalVE FA::: am EXISTICE STIPULAIED FAMORS

(Classificd by Function of RQspondent)

%I0

tio

2 +'

MOTIVATION FACTOR o
1J

U1t-
rq

11

:1.0 '4

51 Academic Freedom

4 Library Facilitir.s and

Services for Students

ci

13
t.434.3
r: to g:oi" r-I

ci 410.dco,/ sti6,74

cd jc H cjo
0 C

C:c) E11 :4

**

5.4 5.4 5.4 5.4 5.4 5.2 5.4

53 6.3 5.2 5.4 5.2 5.2 5.2

5 Library Fadli:Gies and
Services for Your U3(1 5.2 5.1 5.1 5.2 5.3 5.1 5.3

5.2 5.2 5.2 5.2 4.9 5.3 5.1
31 Jhrii rHurl ses i n

Salary

30 Facully:Ivmotion3 in
Acacerric Rank 5.1 5.2 5.2 5.1 5.1 5.1 5.1

72 Salary Continuftion Dur-
ing_pfsability of
Faculty YI,ber 5.3 5.3 5.3 5.2 5.1 5.3 5.1

65 Teaching Load:: 5.2 5.3 5.1 5.3 4.3 5.1 5.1

92 Drtraeteristics of **

Administration 5.2 5.2 5.1 5.2 4.8 5.2 5.1

1Factor nurrbers correspond to those in data-zatherinc instrument.

(3ee Appendix)

2See Table 1 for definitions of motivation factors.

33um of resp:,nr!nts in c'xil classification cxceads total N as numrous

responqcnts checkel more th:al one classification.

*Significant at .05 level fro1.1 mean of all rcnpoOents

."Significant at .01 1ev21 frc 7! mean of all respondents
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69 Determination of

dill11111Mo 400.4.1..

Courses to be Taught, 5.2 5.2 5.3 5.3 5.2 5.0

21 Secretarial and

Clerical Service 5.1 5.1 5.3 5.1 5.1 5.2

3 Office Space and

Equipramt 5.2 5.2 5.1 5.2 4.9 5.2

36 Faculty Retirentent 5.2 5.3 5.2 5.2 5.0 5.3

37 Faculty Rosnitilization
Plan 5.1 5.3 5.0 5.1 5.1 5.1

32 Sabbatical Leaves of
Absence 4.9 5.1 5.1 5.1 4.7 5.0

42 Faculty Travel Funds 5.1 5.1 5.0 5.1 4.8 5.2

70 Method of Selectina
Department Chairoan 4.9 4.9 5.0 5.0 5.1 4.8

**

16 Research Facilities 4.9 4.6 5.0 4.8 5.4 4.8

35 Faculty Tenure 5.0 5.2 5.0 5.0 4.8 4.9

7 Classrooms and * *
Laboratories 5.0 5.1 4.8 5.0 4.7 5.1

60 Faculty Participation
in Policy Fonnlation
And Imnlemmtation 4.9 5.0 4.9 4.9 4.7 4.8

54 Prgani7ational Lines 4 . 8 4.9 4.7 4.9 4.: 5.0

38 Life and Noalth

Insurance Plan 4.9 5.0 4.9 4.9 4.0 4.9

91 Location of Institution 4.9 5.0 5.0 4.9 4.7 4.9

5.2

5.2

5.2

5.0

5.0

5.0

5.1

4.5
**

5.3

4.9

4!-4

4.7

4.9
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**

14 Faculty Telenhones 4.9 5.0 4.8 4.9 4.5 5.0 4.6

** **

67 Clans 2.70 4.8 5.0 4.6 4.8 4.6 4.7 4.5

74 Orronizational **

Communications 4.7 4.8 4.7 4.8 4.5 4.8 4.4

90 Characterintics of *
Faculty 4.7 4.8 5.1 4.7 4.8 4.6 4.9

2 Parkina FacilitAes 4.8 4.8 4.6 4.8 4.6 4.8 4.7

43 Releane frem Teachinr,

Assiumsnt 4.7 4.6 4.9 4.6 4.6 4.7 4.7

33 Non-sabbatical Illayes

of Absence with Pa_ 4.6 4.7 4.7 4.5 4.7 4.6 4.7

81 Health ProvIsic,s 4.6 4.7 4.6 4.7 4.4 4.7 4.4

*
6 Teachinc Aids 4.6 4.7 4.1 4.5 4.2 4.7 4.3

* ** **

46 Sunni.), School Teacinc, 4.7 5.0 4.2 4.9 3.8 4.7 4.0

*-*

68 Class Hours 4.6 4.7 4.7 4.8 4.4 4.3 4.3

22 Student hsistants 4.5 4.4 4.3 4.5 4.2 4.6 4.6

75 Student Counsellinp ** **
And/or Laistrati.on 4.4 41 4.3 4.4 3.6 4.6 3.9

4.4 4.5 4.2 4.5 4.2 4.5 4.153 Sponnored Prour.ns

39 Waiv_pr of Wition F005

for Faculty DiElne.ents

66 Classroon

4.2 4.5 3.9 4.2 3.7 4.5 3.9

*-rc ** **
4.3 4.5 4.0 4.4 3.7 4.3 3.9

45 Foculty Con-nitina
Activity 4.4 4.3 4.5 4.4 4.4 4.5 4.2
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Table 10 (Cont.)
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23 Janitorial Services 4.2 4.5 3.9 4.2 3.7 4.4 3.8

71 Method of Selectialk * **

Committee Members 4.2 4.4 4.0 4.1 3.7 4.3 4.0

34 Leaves of Absence

without Pay 4.3 4.3 4.2 4.3 4.0 4.1 4.3

61 Emailtzlattlgiattga
Imiltdkge_InatInallnitl

** *
4.1 4.3 3.6 4.0 3.9 3.9 3.9

73 Division of Academic **

DIE 4.2 4.3 3.9 4.3 3.6 4.4 3.9

40 Tdition Grants for
Faculty Children Attend-

IDEJMNLSAIITta 3.8 4.0 3.8 3.6 3.6 4.1 3.7

55 Moving apenses 4.0 4.1 3.9 4.0 4.2 4.2 4.0

63 Faculty Participation in

the Development of
Balding Programs 3.9 4.0 3.7 3.9 3.8 4.1 3.7

20 Medical Services for
Faculty 4.0 4.1 4.0 3.9 3.8 4.0 3.9

41 Tdition %Aver for

Faculty Member and/or **

Spouse 3.8 4.2 3.5 3.6 3.2 4.0 3.3

62 Faculty Participation
in the Determination of
Standards of Student **

Conduct 3.8 3.9 3.6 3.8 3.5 3.9 3.4

SO Provision of Space and

Facilities 3.8 3.8 3.7 3.8 3.9 3.9 3.9

11 A Convenient Faculty ** **

Lounge 3.7 3.9 3.8 3.7 3.1 3.9 3.3
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10

50

1

Faculty in

*
the Formation of Parkinp,

Provisions and Regu-

lations 3.4 3.5 3.2 3.7 3.5

A Private Faculty
Dining Room 3.5 3.6 3.7 3.6 3.4

Faculty Partici ation in
Adult Education and or

Similar Conference

EMEEE1 3.3 3.6 3.5 3.3 2.7

Faculty Club 3.2 3.0 3.5 3.1 3.3

**
3.4 3.0

3.8 3.4

*
3.6 2.6

3.6 3.2
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Table 11

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR

(Classified by Function of Respondent)

li

e to

2 a N 0
mmlnimoN FACTOR 4 el

44li 43
0 (41 03 41

g $4 60e c- win c
bp= 4 NNIP1)30 =00

O 0
04ho 0

A 11 41 'Z' .S1. 11c91 .I. Tii
43 0 0 0
O II gl II 2011 cla o 0,1° o I o r., : o

e
014 44 Z E-4M E-40M E4c..1Z GeZ E-occzEfigz

**

1 Faculty Club 3.4 3.3 3.6 3.3 3.4 3.7 3.2

2 Parking Facilities 4.7 4.7 4.5 4.9 4.7 4.7 4.6

3 Office Space and

Ettuipment 5.2 5.3 5.1 5.3 5.0 5.3 5.2

4 Library Facilities and **
Services for Students 516 5.6 5.3 5.6 5.5 5.6 5.4

5 Library Facilities and
Services for Your Use 5.5 5.5 5.4 5.5 5.7 5.5 5.5

6 10.0211MAIE 4.7 4.9 4.3 4.6 4.3 4.8 4.4

7 Classrooms and **

Laboratories 5.0 5.1 4.9 5.0 4.8 5.1 4.7
,

10 A Private Faculty
Dining Roan 3.5 3.6 3.6 3.6 3.5 3.8 3.3

11 A Convenient Faculty * *
Lounge 3.7 3.8 3.8 3.8 3.2 4.0 3.3

1Factor numbers correspond to those in data-gathering instrument.

2See Table 1 for definitions of motivation factors.

3Sum of respondents in each classification exceeds total N as numerous

respondents checked more than one classification.

*Significant at .05 level from the mdzn of all respondents.

**Significant at .01 level from the nem of all respondents.
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FACTOR

Table 11 (Cont.)

0
0 0

;
tr. vi I H ri 42) ri

W eN X i4 Cr\ X =11%0 CO X 0
dt0 13434 cc:5,7,16g=
wiu A ca4' ET4Øgi

14 Faculty Telephones 4.9

16 Research Facilities 5.2

20 Medical Services for

EAD1.41E-

21 Secretarial and Clerical
Service

22 Student Assistants

23 Janitorial Services

30 Faculty Promotions in
Academic Nink

31 Individual Raises in

§glEE 5.4 5.5 5.3 5.4 5.0 5.4 5.3

if*

4.9 4.9 4.8 4.4 5.0 4.7
*IF it*

5.0 5.3 5.2 5.5 5.1 5.5

3.9 4.0 3.8 4.0 3.7 4.0 3.6

5.3 5.3 5.4 5.3 5.2 5.4 5.3

4.6 4.5 4.4 4.7 4.2 4.7 4.6
** **

4.3 4.5 4.1 4.3 3.8 4.5 3.8

5.5 5.5 5.5 5.4 5.2 5.5 5.3

II*

32 Sabbatical Leaves of **

Absence 5.0 5.1 5.0 5.0 4.5 4.9 4.9

33 Non-sabbatical Leaves of
Absence with Pay 4.6 4.7 4.5 4.5 4.7 4.4 4.6

34 Leaves of Absence

without Pay 4.2

35 Faculty Tenure 4.9

36 Faculty Retirement 5.1

37 Faculty Hospitalization
Plan 5.1

38 TAfe and Health

Insurance Plan 4.8 5.0 4.9 4.7 4.9 4.9 4.7

4.1 4.2 4.2 3.9 4.1 4.2
. *
5.0 4.7 4.8 4.7 4.8 4.7

5.1 5.1 5.0 4.9 5.2 4.9

**
5.2 5.0 4.9 5.1 5.1 5.0

39 Waiver of Tuition Fees
for Faculty Dependents 4.3 4.4 4.2 4.1 3.9 4.6 4.0
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40 Tuition Grants for
Faculty Children Attend-
ing Othei Colleges 4.1 4.1 4.1 3.8 4.0 4.3 4.1

41 Tuition Waiver for
Faculty Member and/or, ** *

Spouse 3.8 4.2 3.5 3.6 3.4 4.0 3.5

42 Faculty Travel Funds 5.0 5.1 5.0 5.0 4.9 5.1 5.0

43 Release from Teaching

Assignment 4.6 4.6 4.8 4.5 4.8 4.6 4.7

45 Faculty Consulting
Activity 4.2 4.1 4.4 4.2 4.1 4.4 4.1

4t* 41* ** **

46 Summer School TeachinK 4.4 4.7 3.8 4.6 3.0 4.5 3.8

50 Facur.y Participation in
Adult Education and/or
Similar Conference

Programs

51 Academic Freedom

53 Sponsored Programs

54 Organizational Lines

55 Moving Expenses

60 Faculty Partici ation in
Ftlicy ormulation and

Implementation

61 Faculty Participation in

** ** **

3.4 3.7 3.6 3.4 2.8 3.6 2.7

5.5 5.5 5.4 5.5 5.3 5.4,3 5.5

* **
4.6 4.7 4.3 4.6 4.4 4.7 4.3

5.0 5.1 4.8 5.1 4.5 5.1 et

4.1 4.1 3.9 4.1 4.1 4.3 3.9

5.1 5.1 5.1 5.0 4.9 4.9 5.0

** **
Mut Development 4.2 4.5 3.7 4.1 4.1 3.9 4.0
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.13 MOTIVATION
S FACTOR

62 Faculty Participation in
the Determination of
Standards of Student
Conduct

63 Faculty Partici ation in

the Development of
Building Programs

FaculV Participation in
21212rmation of Parking
Provisions and
Regulations

64

65

66

67

68

69

Teaching Loads

Classroom Assignment

Class Size

Class Hours

Determination of Courses

to be Taught

73 Method of Selecting
Etpartment Chairman

71 Method of Selecting
Committee Eembers

72 Salary dontinuation
During Disability of

Faculty Member

73 Division of Academic
Year

74 Organizational
Communications

Thble 11 (Cont.)
to

an'

00°F.: a° boa

°3
2

tp-4. 2.cd; (.) t>48 03 LA
A'

a.5) Eeci PI 1464 orrALE

el° Pt
:09 telo0

41 cut" gE

3.9 4.1 3.6 3.9 3.7 3.9 3.6

4.1 4.2 3.8 4.0 4.0 4.1 3.9

3.5

5.3

4.2

4.8

** *
3.6 3.1 3.8

5.4 5.2 5.4

4.5 4.0 4.3

5.1 4.7 4.8

4.5 4.6 4.7 4.6

**
3.4 3.4 3.1
**

4.7 5.2 5.3

**
3.8 4.1 3.8

4.7 4.7 4.6
* **

4.4 4.2 4.1

**

5.2 5.3 5.2 5.2 5.2 5.0 5.2

5.0 5.0 5.0 5.1 5.0 4.9 5.0

if*

4.3 4.5 4.0 4.2 3.7 4.3 4.1

5.3 5.4 5.3 5.3 5.2 5.3 5.1

**

4.0 4.1 3.7 4.2 3.5 4.1 3.6

if*

4.8 4.9 4.7 4.9 4.5 4.9 4.4
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75 Student Counseling * ** **

and/or Registration 4.6 4.8 4.5 4.7 4.0 4.8 4.2

80 Provision of Space and

Facilities 3.7 3.8 3.6 3.7 3.8 3.7 3,8

81 Health Provisions 4.5 4.7 4.4 4.6 4.4 4.5 4.3

90 Characteristics of

Faculty 4.8 4.8 5.0 4.8 4.9 4.7 4.9

91 Location of Institution 4.8 4.8 5.0 4.8 4.5 4.7 4.7

92 Characteristics of

Administration 5.3 5.4 5.2 5.3 4.9 5.3 5.2
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Table 12

MEAN SATISFACTION WHICH RESPONDENTS DERIVE OR BELIEVE THEY WOULD

DERIVE FROM THE F.XISTENCE OF THE STIPULATED FACTOR

(Classified by Type of Institution)
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51 Academic Freedom

4 Library Facilities and
Services for Students

5 Library Facilities and
Services for Your Use

5.4 5.4 5.5 5.4 5.3 5.3

53 5.3 5.3 5.4 5.2 5.5

5.2 5.2 5.2 5.2 4.9 5.4

31 Individual Raises in Salary 5.2 5.2 5.2 5.1 5.4 5.3

30 Faculty 14oTotions in

Academic Rank 5.1 5.1 5.1 5.1 5.2 5.3

72 Salary Continuation Durina,

Disability of Faculty Member 5.3 5.2 5.3 5.2 5.4 5.2

67 Teaching Loads 5.2 5.2 5.1 5.2 5.3 5.5

92 Characteristics of

Administration 5.2 5.2 5.1 5.0 5.3 5.4

69 Determination of Courses

to be Taught 5.2 5.2 5.3 5.2 5.3 5.4

21 Secretarial and Clerical

Services 5.1 5.2 5.1 4.9 5.3 5.6

'Factor numbers correspond to those in data-gathering instrument.

(See Appendix)

2See Table 1 for definitions of motivation factors.

3Sum of respondents in each classification does not equal total N as

some respondents failed to indicate "type of institution."
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MOTIVATION FACTOR
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Table 12 (Cont.)

.4 1)..
In CO Z CO CO ri

M Z 0 0 0 C 0
43 0 0 vi 0 0 43
CV vi ri +3 rl ri cd
0 t" 4-) 4) Cd 43 +3 0
1::1 N OC/1 0
f) 0 .4,1C +03') 4)cl V .43 .+,49g? eg 0 rt
A +143 >4-) 0 4-3 >5 43 11 $4

r-1 0) 11 03 0) 11 *I-I 0) 11 0 0) 11 43 0) 11 (1.) eg) 11

44 Az t340 CtF9= 111%54 8 4z 4t A' z

14 Faculty Telshalfta 4.9 4.8 4.8 5.0 4.9 5.0

67 Class Size 4.8 4.8 41 4.9 5.0 5.3

74 gtganizational
Communications 4.7 4.7 4.6 4.8 4.9 4.8

90 Characteristics of Faculty 4.7 4.7 4.8 4.8 4.5 4.7

2 Parking Facilities 4.8 4.8 42 4.8 4.5 5.3

43 Release from Teaching
Assignmcnt 4.7 4.6 4.7 4.6 4.2 5.r

33 Non-sabbatical Leaves of

Akunslyigilm

81 Health Provisions

6 leaching Aids

46 Summer School TeachinK

66 Class Hours

22 Student Assistants

75 Student Counsellinq and/or

Registration

4.6 4.7 4.6 4.7 4.4 4.9

4.6 4.6 4.6 4.7 4.5 5.0

4.6 4.6 4.4 4.7 4.5 5.3

**
4.7 4.8 4.2 4.8 4.9 5.0

4.6 4.6 4.6 4.5 5.; 4.5

4.5 4.5 4.3 4.5 4.8 4.7

if*

4.4 4.4 4.1 4.6 i..5 4.9

53 Sponsored Programs 4.4 4.5 4.2 4.4 3.8 4.9

39 Whiver of Tuition Fees for
Faculty Dependents

66 Classroom Assignment

** ** **

4.2 4.0 4.7 4.7 4.2 4.7

4.3 4.3 4.1 4.5 4.2 5.2

45 Faculty Consulting Activity 4.4 4.3 4.5 4.4 4.5 4.6

23 Janitorial Services

**
4.2 4.2 4.1 43 4.5 5.4
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Table 12 (Cont.)

MOTIVATION FACTOR 6
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VI ri
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71 Method of Selecting
Committee Members 4.2 4.2 4.0 4.3 4.3 4.8

34 Leaves of Absence Without

EEZ_ 4.3 4.4 4 0 4.0 4.3 4.2

61 Faculty Participation in **

Budget Development 4.1 4.2 3.9 4.0 4.0 5.5

73 Division of Academic Year 4.2 4.1 4.1 4.4 4.3 4.2

40 Tation Grants for Faculty
Children Attending Other

Colleges

** **
3.8 3.5 4.4 4.4 3.8 3.7

55 Moving Ekpenses 4.0 4.1 4.0 4.1 3.7 4.4

63 Faculty Participation in the

Development of,Building

Programs, 3.9 3.9 3.8 3.9 4.0 4.8

20 Medical Services for Faculty 4.0 3.9 4.1 4.3 3.8 4.8

41 Tuition Waiver for FacultY

Member and/or Spouse 3.8 3.6 4.0 4.2 3.6 3.6

62 Faculty Participation in the
Determination of Standards **

of Student Conduct 3.8 3.8 3.7 3.8 4.1 5.1

80 Provision of Space and

Facilities 3.8 3.8 3.7 3.9 3.2 4.5

* **

U. A Convenient Faculty Lounge 3.7 3.8 3.6 3.8 3.0 5.1

64 Faculty Participation in the

.Formation of Parkirm_proi:
sions and Regulations

* **
3.4 3.7 3.0 3.1 3.8 4.4
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10 A Private Faculty Dining
Roam 3.5 3.5 3.6 3.5 4.1 41

50 Faculty Participation in
Adult Education and/or
Similar Conference Programs 3.3 3.4 3.2 3.4 3.2 4.1

1 EAggittilgia 3.2 3.1 3.4 3.2 2.8 3.4
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Table 13

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR

(Classified by Tpe of Institution)

rcg 0.,
co 0 H

MOTIVATION FACTOR
2 0 0

10 0) 0
0 o o o o

+3 o 0 vi 0 0 +1

g (1 V vi 41 vi
+3 0 43

ri Cd

+3 0
$4 14

V N 0 In 0 0 N. 0 0 (Ni 0
+4) CV

O 0 U 0"r31 P
v +) o +)4^ sg LA

RI4 .0+3
OH 01 ri ri ri CV 0 44
N.) 4.) -4-1-, 1:1 i4

O I-I to II Cd (1) H 112 ii 0 0 II +3 CO II 4) tat

fri =a z 634z "a-IZ AH Z 44Z Z4O 0 0 0 tt °

1 Faculty Club 3.4 3.3 3.5 3.2 2.9 3.4

2 Parking Facilities 4.7 4.8 4.6 4.6 4.9 5.2

3 Office Space and Equipment 5.2 5.3 5.2 5.3 5.4 5.5

4 Library Facilities and
Services for Students 5.6 5.6 5.6 5.6 5.5 5.8

5 Library Facilities and
Services for Your Use 5.5 5.5 5.5 5.5 5.5 5.5

6 Teaching Aids 4.7 4.7 4.6 4.7 4.5 5.;

7 Classrooms and Laboratories 5.0 5.0 5.0 5.0 5.3 5.6

10 A Private Faculty blinita

Room 3.5 3.5 3.6 3.6 4.1 4.9

11 A Convenient Faculty
Lounge 3.7 3.8 3.6 3.8 3.3 41

14 Faculty Telephones 4.9 4.9 4.8 5.0 4.8 5.1

'Factor numbers correspond to those in data-gathering instrument.

(See Appendix)

2See Table 1 for definitions of motivation factors.

hum of respondents in each classification does not equal total N as

some respondents failed to check "type of institution."

.*Significant at .05 level from mean of all respondents.

it*

Significant at .01 level from mean of all respondents.
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MOTIVATION FACTOR
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16 Research Facilities

20 Medical Services for

Faculty 3.9 3.8 4.1 4.2 3.6 4.7

21 Secretarial and
Clerical Service 5.3 5.3 5.3 5.1 5.5 5.9

*
22 Student Assistants 4.6 4.6 42 4.6 5.0 5.0

23 Janitorial Services 4.3 4.3 4.2 4.4 4.3 5.3

30 Faculty Promotions in

Academic Rank 5.5 5.5 5.4 5.4 5.4 5.8

31 Individual Raises in

SalarY 5.4 5.4 5.4 5.3 5.7 5.8

32 Sabbatical Leaves of
Absence 5.0 5.0 4.9 5.1 5.1 5.7

33 Non-sabbatical Leaves of

Absence with Pay 4.6 4.6 4.5 4.5 4.4 5.7

34 Leaves of Absence without

Ila 4.2 4.2 4.1 3.9 4.1 4.3

35 Faculty Tenure 4.9 4.8 4.9 4.9 4.9 5.5

36 Faculty Retirement 5.1 5.0 5.1 5.3 5.3 5.3

37 EASaltEillagiaiMitkga
Plan 5.1 5.0 5.2 5.2 5.3 5.4

Table 13 (Cont.)

I-I
id to.

M 03 0 03 03 r.i
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On vi vi 43 vi v.I cd
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r101
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5.2 5.2 5.1 5.2 5.4 5.6

38 Life and Health Insurance 41*

Plan 4.8 4.7 5.1 4.9 5.1 5.1

39 Whiver of Thition Fees
for Faculty pependents 4.3 4.1 4.5 4.6 4.0 4.6
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Table 13 (Cont.)

40 Tation Grants for Faculty
Children Attending Other
Schools

41 Tation Waiver for Faculty
Member and/or Spouse

42 Faculty Travel Funds

43 Release from Teachim
Assignment

45 Faculty Consulting Activity

46 Summer School Teaching

50 Faculty Participation in
Adult Education and/Or
Similar Conference Programs

51 'Academic Freedom

53 Sponsored Programs

54 Organizational Lines

55 Moving,ftenses

60 Faculty Partici ation in
Policy Formulation and
Implementation

61 Faculty Participation in.
Budget Development

62 Faculty Participation in
'the Determination of Stan-
dards of Student Conduct

1.4 1:
O) O r-I

el g 2 5 A
C

0 4.)
43 0 4-1 0 0 +3

ECD%
:51 vi 43 .11

+3 Cd 43 +2 g
'Ci N 0 N CV

5 0 0 :1 Cr3 44-41 CC1 .r5r,),9, Pi Crl ..g oa 4343 >.$3 o ..3 ta%43 -cs $4

ri to 11 cd en II vi to II Zcoll +3 01 0 a) taz H

Zci4)'. (1)31-1 z chlz A 1-51z i.rin9z ct `A'z

* **
4.1 3.8 4.5 4.4 3.8 3.6

3.8 3.8 4.0 4.2 3.5 3.6

5.0 5.0 5.0 5.1 4.5 5.4

4.6 4.6 4.6 4.5 4.2 5.1

4.2 4.2 4.3 4.2 3.8 4.6

4.4 4.6 44.18 4.4 4.2 4.8

3.4 3.5 3.; 3.5 3.7 4.;

5.5 5.4 5.6 5.5 5.5 5.7

4.6 4.6 4.4 4.5 4.1 5.1

**
5.0 5.1 4.8 5.3 4.9 5.6

4.1 4.0 4.1 4.3 4.0 4.4

5.1 5.0 5.1 5.1 5.0 5.5

4.2 4.3 3.9 4.1 4.4 5n

3.9 3.9 3.8 4.0 4.0 5.0
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Table 13 (Cont.)

MOTIVATION FACTOR
1

m 47
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m
+2 0 rI 0 0 43
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63 Faculty Participatim in
the Development e Build-

kg_EMECNTIE

Facu1y Partici ation in
the Formation of Parking
Provisions and Regulations

65 Teaching Loads

66 Classroom Assignment

67 Class Size

68 Class Hours

69 Determination of Courses
to be Taught 5.2 5.2 5.3 5.3 5.4 5.2

70 Method of Selecting,
Department Chairman 5.0 5.1 4.9 4.8 5.3 4.8

4.3 4.3 4.1 4.3 4.5 4.9

4.1 4.1 4.0 4.1 4.4 5.0

* **
3.5 3.7 3.0 3.3 3.8 4.3

5.3 5.3 5.2 5.4 5.5 5.5

4.2 4.2 41 4.4 4.3 5.!

4.8 4.9 4.7 4.9 5.2 5.3

4.5 4.5 4.4 4.4 4.9 4.5

71 Method of Selectin
Committee Members

72 Salary Continuation During
Disability of Faculty Member 5.3 5.3 5.3 5.2 5.4 5.6

73 Division of Academic Year 4.0 4.0 3.9 4.1 4.3 3.8

74 Organizational Communications 4.8 4.9 4.7 4.9 4.9 5.0

75 Student Counselling and/or
Registration 4.6 4.7

it*

4.9 4.8 5.1

80 Provisiorts for Space

and Facilities 3.7 3.7 3.7 3.9 3.2 4.1

81 Health Provisions 4.5 4.5 4.6 4.5 4.4 4.8
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Table 13 (Cont.)

90 Characteristics of Faculty

91 Location of Institution

92 Characteristics of
Administration

0
CO 0ty 0ii'M +5
Tn.- 0 cr
0 rl 43 'INari 0.r4 C-

4.) 43
2 ii es co 0
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40C4Z COHZ
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el =co
g 00
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4Nri
Cd43

0 C- 0 0 CV
+3+) rj+) 0
cdni CV Eri r-4

1-03 0+)
v-1 ta 0 0 II
34 0 0P4I Z

4.8 4.8 4.9 4.7 4.5 5.1

4.8 4.8 4.8 4.7 4.7 5.3

5.3 5.4 5.2 5.2 5.5 5.6
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Table 14

MEAN SATISFACTION WHICH RESPONDENTS DERIVE OR BELIEVE THEY WOULD

DERIVE FROM THE EXISTENCE OF THE STIPULATED FACTOR

(Classified by Size of Institution)

MOTIVATION FACTOR
2

8 § §
41 § . ., cr rri §

1.4
I

1414 0 '1 r4
I kt% 1.0

ev c-
9 ri $4 ts, r4 csi r--i ,-4 ri

04 L`.74,4
r-I It% ri Ci%

i! j1 d 02 n 12 H 8 H 8 H 8 H rill ek rl

0

51 Academic Freedom 5.4 5.6 .5.4 5.5 5.4 5.4 5.3

4 Library Facilities and

Services for Students 5.3 5.4 5.4 5.4 5.2 5.2 5.2

5 Library Facilities and
Services for Your Use 5.2 5.3 5.2 5.2 5.1 5.2 5.2

31 Individual Raises in

SalarY 5.2 5.3 5.3 5.3 5.1 5.2 5.2

30 Faculty Promotions in
Academic Rank 5.1 5.3 5.2 5.1 5.2 5.2 5.0

72 Sa16.17 Continuation
During Disability of

Faculty Member 5.3 5.4 5.4 5.2 5.2 5.2 5.1

65 Teaching Loads 5.2 5.4 5.2 5.3 5.3 5.2 5.1

92 Characteristics of **
Administration 5.2 5.2 5.2 5.2 5.3 5.2 5.0

1Factor numbers correspond to those in data-gathering instrument.

(See Appendix)

2See Table 1 for definitions of motivation factors.

3Sum of respondents in each classification does not equal total N

as some respondents failed to check "size of institution."

*Significant at .05 level from mean of all respondents.

**Significant at .01 level from mean of all respondents.
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Table 14 (Cont.)

MOTIVATION FACTOR § §
43 cc ri
0 (44 ri

tZ4
rq Fl

l § L'I

$4
p

N?Ci

ri
0

S a r3
11 8 n0 8 0 c; t II

P4 ig 14:M V1. eD';r. ri 45z

69 Determination of
Courses to be Taught

21 Secretarial and Clerical

Service

3 Office Space and Equip -

*Lent

36 Faculty Retirement

37 Faculty Hospitilization
Plan

=11

5.2 5.5 5.3 5.2 5.2 5.2 5.2

5.1 4.9 5.2 5.1 5.2 5.2 5.1

5.2 5.3 5.2 5.2 5.2 5.1 5.1

* * **
5.2 5.5 5.4 5.2 5.2 5.2 5.0

5.1 5.3 5.4 5.0 5.2 5.1 4.8

32 Sabbatical Leaves of

Absence 5.0 5.2 5.0 5.2 5.0 5.0 5.0

**

42 Faculty Travel_Eunda 5.1 5.1 5.2 5.2 5.1 5.1 5.9

70 Method of Selecting
Department Chairman 4.9 5.0 5.0 4.9 4.9 4.0 4.9

**
16 Research Facilities 4.9 4.4 4.8 4.9 4.9 4.9 4.9

4*
35 Faculty Tenure 5.0 5.3 5.2 5.1 5.0 5.1 4.6

7 filit2ALOMI_And
Laboratories

60 Faculty Participation
in Policy Formulation
and implementation 4.9 5.2 5.0 4.9 4.8 4.9 4.7

54 Drunintiang_amtl_ 4.8 5.1 5.0 5.0 4.9 4.8 41"

38 Life and Health 4.9 4.9 5.1 4.8 5.0 4.9 4%
**

.Insurance Plan

**
5.0 5.1 5.1 5.1 5.1 4.9 4.8

91 Location of Institution 4.9 5.0 5.0 4.9 5.0 4.8 4.8
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Table 14 (Cont.)
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14 Faculty Telephones 4.9 5.1 5.0 4.9 4.8 4.9 4.7

**
67 Class Size 4.8 5.0 4.8 4.9 4.9 4.8 4.5

74 Psganizational
Countunications 4.7 5.0 4.8 4.9 4.7 4.7 47

90 Characteristics of

Faculty 4.7 4.8 4.7 4.7 4.8 4.8 4.8

2 Parking Facilities 4.8 4.8 4.7 4.9 5.0 4.7 4.6

43 Release from Teachtm
Assignment 4.7 4.5 4.7 4.7 4.7 4.6 4.5

33 Non-sabbatical Leaves of

Absence with Pay 4.6 4.6 4.7 4.7 4.6 4.6 4.6

81 Health Provisions 4.6 4.9 4.5 4.5 4.5 4.7 41
** *

6 Teaching Aids 4.6 4.8 4.8 4.8 4.5 4.5 41
al* **

46 Summer School Teaching, 4.7 4.7 4.7 5.0 4.8 4.5 4.3

68 Class Hours 4.6 4.5 4.7 4.7 4.7 4.5 47
**

22 Audent Assistants 5.1 5.1 5.2 5.2 5.1 5.1 4.9

75 Audent Counselling **
gnd/or Registration 4.4 4.7 4.5 4.5 4.5 4.3 4.0

53 Sponsored Programs 4.4 4.7 4.4 4.5 4.4 4.4 4.2

39 Waiver of TUition Fees **
bilasully_pmend ents 4.2 4.7 4.7 4.5 4.2 4.0 3.8

**
66 'Classroom Assignment 4.3 4.6 4.: 4.5 4.4 4.1 3.8

45 Faculty Counsulting
Activity 4:4 4.5 4.4 4.3 4.5 4.4 4.2
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Table 14 (Cont.)
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* **

23 Janitorial Services 4.2 4.6 4.5 4.4 4.3 4.0 3.8

71 Method of Selecting

Comnittee Members 4.2 4.5 4.4 4.3 4.0 4.2 4.0

34 Leaves of Absence with-

out Pay 4.3 4.3 4.3 4.3 4.3 4.2 4.3

61 LaccuitY_EAtteid.Rgeign_ill
Budget Development 4.1 4.0 4.3 4.3 3.9 4.1 3.9

**

73 Division of Academic Year 4.2 4.5 4.; 4.3 4.1 4.2 3.8

40 Tation Grants for Faculty

Children AttEnlillsolhE it*

Colleges 3.8 4.2 4.3 4.0 3.7 3.6 3.4

55 Moving Expenses 4.0 4.2 4.0 4.1 4.0 4.2 3.9

63 Faculty Participation in

the Development of **

1111124.111212E22! 3.9 4.5 4.2 4.1 4.0 3.9 3.3

20 Medical Services for **

Faculty 4.0 4.3 41 4.0 3.9 4.0 3.6

41 Tuition Waiver for Faculty ** **

Member and/or Spouse 3.8 4.1 41 4.2 3.7 3.5 3.1

62 Faculty Participation in

the Determination of
Standards of Student *
Conduct 3.8 3.7 4.0 4.0 3.8 3.6 34.14I'

80 Provision of Space and

Facilities 3.8 3.7 3.9 3.8 3.8 3.9 3.6

11 A Convenient Faculty

1.61102_ 3.7 4.2 3.8 3.8 3.8 3.6 3.5
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MOTIVATION FACTOR

kO 0

64 fgolty Participation
in the Formation of
Parking Provisions and

Regulations

10 A Private Faculty
Dining Room

50 Faculty Participation
in Adult Educaticn and/

or Sirilar Conference

Programs

1 Faculty Club

Table 14 (Cont.)

§ §
41

4591e ,-7

ko .,.. rA ,
2 H

E II 5 II 8 II

44C4Z Z t-I C11%:e.

3.4 3.2 3.2 3.6 3.6 3.7 3.1

3.5 3.8 3.7 3.5 3.6 3.4 3.5

**

3.3 3.2 3.4 3.4 3.6 3.4 2.8

3.2 3.1 3.2 3.3 3.2 3.2 3.0
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Table 15

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR

(Classified by Size of Institution)

Enrollment

0
...)

c
§ § § §0

2 ilm
MOTIVATION FACTOR " Ln .4 7 1/, Is %co r-il 02 I EZ0 t- ri

0-1 01 N 4 r-I w r-4 O
It) 14 s" ri 01 r-4 r-I ri oi t-I

P i il 8 n 8 n 8 n 8.7 p n

.4 z z 144 z Cri z vEs' z .9 z 6 z

1 DaglIY_Dat

2 Parking Facilities

3 Office Space and

I§RiPMent

4 Library Faoilities and
Services for Students

5 Library Facilities and
Services for Your Use

6 Teaching Aids

7 Classrooms and

Laboratories

10 A Private FacultY
Dining Room

11 A Convenient Faculty
Lounge

1
3.4 3.1 3.4 3.3 3.4 3.5 3.4

4.7 4.8 4.7 4.8 4.9. 4.8 4.5

5.2 5.6 5.3 5.3 5.3 5.2 5.1

5.6 5.6 5.6 5.6 5.6 5.5 5.5

5.5 5.5 5.5 5.4 5.5 5.5 5.5

**
4.9 4.7 4.6 4.3

**
4.7 4.8 5.0

**
5.0 5.1 5.2 5.2 5.1 5.0 4.8

3.5 3.8 3.7 3.5 3.5 3.5 3.4

3.7 4.1 3.8 3.8 3.8 3.6 3.5

1Factor numbers correspond to those in data-gathering instruments.

(See Appenaix)

2See Table for definitions of motivation factors.

3Sum of respondents in each classification does not equal total N as

some failed to check "size of institution."

*Significant at .05 level from mean of all respondents.

Significant at .01 level from mean of all respondents.
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Table 15 (Cont.)

Enrollment

:1
g

§ §
ii

§ §
c:

§ A .ii
c; r4

Ocn H §
at LiN

I
(0 N ri I k" I .0 I N N CZ 4

A
H (NI

N 1" r4 N NHII e.,H 4 H I" H CT
0 CV H

0
n

1 II 8 o 46 11 0°- II tis ii

.4 z z r-iz ce z v:'$' z H z 8 z

14 ELISgkEIALUtETA 4.9 5.0 5.0 4.9 4.9 4.8 4.7

16 Research Facilities 5.2 5.0 5.1 5.2 5.2 5.2 5.3

Faculty 3.9 4.1 4.2 4.0 4.0 3.8 3.5
11

20 Medical Services for

21 Secretarial and
Clerical Service 5.3 5.1 5.4 5.3 5.3 5.3 5.3

1

22 Student Assistants 4.6 4.4 4.5 4.7 4.6 4.6 4.6

* * **

23 Janitorial Services 4.3 4.5 4.6 4.6 4.4 4.1 3.8 I

**

30 Faculty Promotions in

Academic Rank 5.5 5.6 5.5 5.4 5.5 5.5 5.3

31 Individual Raises in

Salary 5.4 5.6 5.5 5.5 5.4 5.4 5.3

32 Sabbatical Leaves of

Absence 5.0 5.2 5.1 5.1 4.9 4.9 4.9

33 Non-sabbatical Leaves of

Ahatristillm 4.6 4.7 4.7 4.7 4.6 4.5 4.5

34 Leaves of Absence with-

out Pay 4.2 4.2 4.2 4.2 4.2 4.1 4.1

35 Faculty Tenure 4.9 5.3 5.0 4.8 4.9 4.9 4.5

**

36 Faculty Retirement 5.1 5.3 5.43 5.0 5.0 5.1 4.8

37 FacultLIIIRLtill.naM
*it

Plan 5.1 5.3 5.3 4.9 5.2 5.0 4.7

38 Life and Health 41* 414.

Insurance Plan 4.8 5.0 5.1 4.7 4.9 4.8 4.5
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Table 15(Cont.)

Enrollment

42;

vo

§ §
F14

ii
ii !ft:

P
a Pi' cf; ti

39 Whiver of tuition Fees
. for Faculty Dependents 4.3 4.6 4.6 4.4 4.3 4.1 4.0

40 TUition Grants for Faculty
Children Attendin Other

g2.111g1t 4.1 4.3 4.4 4.2 4.0 3.9 3.8

41 Tiiition Waiver for

Faculty Member and * *

PPouse 3.8 4.0 4.2 4.3 3.9 3.6 3.3
**

42 Faculty Travel Funds 5.0 5.1 5.1 5.0 5.1 5.0 4,8

43 Release from TeachinK

Assignment 4.6 4.5 4.6 4.6 4.6 4.6 4.5

45 Faculty Consulting
Activity 4.2 4.0 4.3 4.0 4.5 4.3 3.9

4H1

46 AIMMAXJchool Teachim 4.4 4.0 4.5 4.8 4.7 4.3 3.8

50 Faculty Participation in
Adult Education and/or
Similar Conference **

Ek2ErAME 3.4 3.6 3.5 3.5 3.6 3.4 3.1

51 Academic Freedom 5.5 5.6 5.4 5.5 5.4 5.5 5.4

**

53 Sponsored Programs 4.6 5.1 4.7 4.7 4.5 4.5 4.2

54 Organizational Lines 5.0 5.3 5.1 5.1 5.0 5.0 4.7

55 Mbving apenses 4.1 4.4 4.1 4.1 4.0 4.1 3.9

60 Faculty Partici ation in

Policy Formulation and
Implementation 5.1 5.3 5.2 5.0 4.9 5.1 5.0

61 Faculty Participation in
Budget Development 4.2 4.2 4.4 4.3 3.9 4.2 4.1
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Ehrollment

0
+.)
0

§ § § §0
E.:0 § 014MOTIVATION FACTOR o

fax, I

an- r;

qc r4 §
i it \ I 0 I 01 CZ 4

A
r4 Cg C0 0 k Ir re-4 CV plf H 74 P" H

.0 40 0 14

3 P W' 1::$ H 6 II 6 ii 6 1 0-11 p il

N. z iccz A z r-iz (viz vt; Z H Z 6z

62 Faculty ParticiPation
in the Determination of
Standards of Student
Conduct

63 Faculty Participation in
the Develoument of

ggagrIgicIETASE

3.9 4.0 4.2 4.0 3.9 3.8 3.5

* **
4.1 4.6 4.5 4.2 4.1 4.0 3.6

64 Faculty Participation in
the Formation of Parking
Provisions and
Regulatiorm 3.5 3.3 3.3 3.6 3.7 3.7 3.3

65 Teaching Loads 5.3 5.6 5.3 5.3 5.4 5.3 5.2

* 4**

66 Classroom Assignment 4.2 4.7 4.5 4.5 4.2 4.0 3.8

it*

67 Class Size 4.8 5.1 4.9 4.9 5.0 4.8 4.6

68 Class Hours 4.5 4.5 4.6 4.7 4.6 4.3 4.2

69 Determination of Courses
to be Taught 5.2 5.6 5.3 5.2 5.2 5.1 5.2

70 Method of Selecting
Department Chairman 5.0 5.0 5.0 5.0 5.0 5.1 5.0

71 Method of Selecting
Committee Members 4.3 4.5 4.; 4.4 4.1 4.2 42

72 §11117 Continuation
During Disability of

Faculty Member 5.3 5.5 5.4 5.3 5.2 5.2 5.2

73 Division of Academic

Year 4.0 4.3 4.2 4.1 4.0 3.9 3.4'i

74 Organizational

Communications 4.8 5.1 1.4..9 5.0 4.8 4.8 4.6
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Table 15 (Cont.)

Enrollment

.3 §
t=

c9 §cv .4:::' H
ri

I

14 to Motivation to t,- r-I
r-I

I IA I .0 I CV CV V: 4
CV t- r4 cr

o 0 c°4) $.11. r..I CV r-I r-I f-I 4 § ICt? r-i
43 .0 N

o 8o 8o 8o 6 0
tai z r-i z (.4*z .Sz -4 z g

75 Student Counselling **

and/or Registration 4:6 5.0 4.8 4.9 4.6 4.6 4.1

80 Provision of Space and

Facilities 3.7 3.9 3.9 3.8 3.8 3.7 3.4

** **
81 Health Provisions 4.5 4.8 4.9 4.5 4.5 4.5 4.1

90 Characteristics of

Faculty 4.8 4.9 4.8 4.8 4.8 4.8 4.8

91 Location of Institution 4.8 4.7 4.9 4.8 4.9 4.7 4.7

92 Characteristics of
Administration 5.3 5.4 5.3 5.4 5.4 5.3 5.1

91



Table 16

MEAN SATISFACTION WHICH RESPONDENTS DERIVE OR BELIEVE THEY WOULD
DERIVE FROM THE EXISTENCE OF THE STIPULATED FACTOR

(Classified by Geographical Location)

MOTIVATION
2

FACTOR '4 s4
14

1,31 +3 43 t 14

;4) O W 0 0 43 0%
....?

43 43 0fili 43on on $411,01
O 0 (.8 0Zz z zzVz

51 Academic Freedom 5.4 5.4 5.4 5.5 5.4 5.3 5.4 5.4 55 53

4 Library Facilities

and Services for
Students 5.3 5.3 5.2 5.5 5.2 5.2 5.3 5.3

5 Library Facilities

and Services for
Your Use

31 Individual Raises

5.1 5.4

5.2 5.1 5.1 5.2 5.2 5.1 5.0 5.3 5.2 5.3

in Salary 5.2 5.1 5.2 5.3 5.2 5.1 5.3 5.1 5.2 5.4

30 Facultm_Promotions
ip Academic Rank

1+t

72 Salary Continuation
During Disabilitz
of Faculty Member

65 Teaching Loads

92 Characteristics of
Administration

69 Determination of
Courses to be

Taught

45.1 5.1 4.; 5.2 5.2 4.91

5.3 5.2 5.1 5.2 5.2 5.3

5.2 5.1 5.1 5.3 5.1 5.2

5.2 5.2 5.2 5.3 5.0 5.2

5.3 5.2 5.3 5.1

5.3 5.3 5.4 5.4

5.1 5.2 5.2 5.3

5.2 5.1 4.9 5.3

5.2 5.: 5.1 5.2 5.1 5.2 5.1 5.4 5.3 5.2

1
Factor numbers correpond to those in data-gathering instrument.

(See Appendix)

2
See Table 1 for definitions of motivation factors.

3Sum of respondents
some respondents failed

*ignificant at .05

in each classification
to check "geographical

level from mean of all

does not equal total N as
location."

respondents.
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Table 16 (Cont.)
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0
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21 Secretarial and
Clerical Services 5.1 5.1 5.0 5.2 4.9 5.1 5.2 5.3 5.1 5.3

3 Office Space and

Egglomt 5.2 5.1 5.1 5.3 5.1 5.2 5.2 5.1 5.1 5.2

36 Faculty Retirement 5.2 5.1 5.2 5.3 5.1 5.1 5.4 5.2 5.2 5.3

37 Faculty Hospitili-

zation Plan 5.1 4.9 5.0 5.2 5.0 5.1 5.3 5.1 5.3 5.2

32 Sabbatical Leaves

of Absence 5.0 5.1 5.0 5.2 5.0 5.0 5.1 4.9 4.9 5.1

42 Faculty Travel

Funds 5.1 5.2 5.1 5.1 5.1 5.0 5.1 4.8 5.2 5.2

70 Method of Select-

ing Department
Chairman 4.9 5.1 4.7 5.0 4.9 5.0 4.8 5.0 4.9 4.9

16 Research Ficilities 4.9 5.0 4.9 4.9 4.8 4.9 4.7 4.5 4.5 4.9

35 Faculty Tenure 5.0 5.1 4.9 5.0 5.0 4.7 5.2 5.2 4.9 5.1

7 Classrooms and if*

Laboratories 5.0 5.0 5.0 5.0 5.0 4.9 5.0 4.8 4.8 5.3

60 Faculty Partici-
pation in Policy
Formulation and
Implementation 4.9 4.7 4.9 4.9 4.8 4.9 4.9 5.0 4.8 4.9

54 Organizational **
Lines 4.8 4.7 4.7 4.9 4.8 4.7 4.8 4.7 4.7 5.2

Significant at .01 level from mean of all respondents.
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38 Life and Health **
Insurance Plan 4.9 4.7 4.8 5.0 4.6 4.8 4.9 5.1 5.2 4.1

91 Location of * *
Institution 4.9 5.2 5.2 4.9 4.9 4.9 4.7 4.9 4.7 4.9

14 Faculty Telephones 4.9 4.7 5.0 4.9 4.9 4.8 4.8 4.7 5.0 5.0

67 Class Size 4.8 4.8 4.8 4.8 4.8 4.9 4.9 4.5 4.7 4.9

74 Organizational
Communications 4.7 4.7 4.5 4.9 4.6 4.6 4.6 4.7 4.5 4.9

90 Characteristics
of Faculty 4.7 4.7 4.7 4.9 4.8 4.7 4.7 4.7 4.6 4.8

2 Parkingjacilities 4.8 4.5 4.6 4.8 4.7 4.8 5.0 4.7 4.6 5.1

43 Release from Teaching
Assignment 4.7 4.7 4.6 4.6 4.6 4.7 4.5 4.7 4.4 4.9

33 Non-sabbatical
Leaves of Absence
with Pay 4.6 4.8 4.5 4.6 4.6 4.6 4.9 4.6 4.8 4.7

81 Health Provisions 4.6 4.7 4.5 4.7 4.4 4.7 4.6 4.7 4.4 4.8

4E*
6 Teaching Aids 4.6 4.7 4.6 4.6 4.4 4.5 4.6 4.3 4.5 4.9

46 Summer School
*-*

Teachina 4.7 4.7 4.5 4.7 4.6 4.7 4.5 4.1 4.6 5.1

68 Class Hours 4.6 4.8 4.7 4.7 4.4 4.8 4.6 4.3 4.5 4.6

22 Student Assistants 5.1 5.2 5.1 5.1 5.1 5.0 5.1 4.8 5.2 5.2

75 Student Counsellim
and/or Regist. .tion 4.4 4.2 4.2 4.7 4.3 4.4 4.5 4.0 4.1 4.:

** **
53 Sponsored Programs 4.4 4.1 4.2 4.6 4.4 4.5 4.4 3.9 4.6 4.7
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MOTIVATION
FACTOR

Waiver of Tation
Fees for Faculty

Rusnatga_

66 Classroom
Assignment

45 EA221IY_Palagit=
ing Activitz

23 Janitorial
Services

71 Method of Select-
ing Committee
Members

34 Leaves of Absence

without Pay

61 Faculty Participa-
tion in Budget

PAIRIETEUA

73 Division of
Academic Year

40 Tation Grants for
Faculty Children
Attending Other

Colleges

55 ving Expenses

63 Faculty Participa-

tion in the Dlvelo

Table 16

4.2 4.2 3.9 4.1 4.2 4.1 4.2 4.5 4.6 4.4

4.3 4.3 4.2 4.4 4.2 4.3 4.5 4.0 4.1 42

4.4 4.5 4.5 4.4 4.2 4.3 4.4 4.2 4.3 4.5

**
4.2 4.0 4.1 4.2 4.0 4.1 4.4 4.2 4.2 4.8

4.2 4.2 4.0 4.4 4.2 4.3 4.1 4.1 3.9 4.4

4.3 4.: 4.5 4.3 4.0 4.4 4.6 4.0 4.2 4.1

4.1 4.2 3.9 4.3 3.9 4.2 4.2 3.8 3.9 4.2

4.2 3.9 4.3 4.5 4.0 4.1 4.2 4.0 4.0 4.3

**
3.8 3.6 3.5 3.5 4.0 3.7 3.7 4.5 4.3 3.9

**
4.0 4.1 4.1 4.2 3.9 4.5 4.2 3.7 3.6 3.9

011.1

ment of Buildinc!

Erimma 3.9 3.9 4.3 4.5 4.0 4.1 4.2 4.0 4.0 4.3
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Tkble 16 (Cont.)
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20 Medical Services * *
for Faculty 4.0 4.3 3.9 4.0 3.6 4.1 4.1 3.9 4.1 4.0

41 Tuition Waiver for
Faculty Member

1114b2EA22021 3.8 3.9 3.7 3.11 3.5 3.8 4.0 3.5 4.1 3.9

62 Faculty Participa-
tion in the Determi-
nation of Standards * **
of Student Conduct 3.8 3.6 3.8 4.0 3.3 3.8 4.1 3.6 3.5 4.1

80 Provision of Space

and Facilities 3.8 3.7 3.6 3.9 3.5 4.1 3.9 3.7 3.3 4.1

11 A Convenient
Faculty Lounge 3.7 3.5 3.6 3.9 3.7 3.6 3.9 3.6 3.9 4.3

64 Faculty Partici:El:

tion in the Forma-
tion of Parking Pro-
visions and **
Regulations 3.4 3.4 3.1 3.6 3.2 3.5 3.5 3.2 3.1 3.9

10 i Private FacultY

RiBiTE_112512 3.5 3.4 3.4 3.6 3.3 3.5 3.8 3.8 3.3 3,7

50 Faculty ParticiDa-
tion in Adult Educa-
tion and/or Similar
Conference Pro-
grams 3.3 3.5 3.4 3.5 3.1 3.3 3.6 2.9 3.3 3;5

1 Faculty Club 3.2 2.9 3.0 3.2 3.1 3.0 3.3 3.4 3.1 3.3
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Table 17

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR

(Classified by Geographical Location)

MOTIVATIF
FACTOR

+3e)

43
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1 Faculty Club 3.4 3.0 3.0 3.6 3.2 3.1 3.5 3.5 3.3 3.7

2 Parking Facilities 4.7 4.5 4.5 4.8 4.6 4.8 4.8 4.8 4.8 4.9

3 Office Space and

Equipment 5.2 5.2 5.1 5.3 5.2 5.1 5.3 5.3 5.3 5.3

4 gturLIIJILIJALt1
and Services for
Students 5.6 5.6 5.5 5.6 5.6 5.6 5.6 5.6 5.6 5.6

5 Library Facilities
and Services for
Your Use

6 TeachinR Aids

7 Classrooms and

5.5 5.5 5.4 5.6 5.4 5.4 5.5 5.6 5.6 5.6

**
4.7 4.8 4.7 4.7 4.6 4.6 4.7 4.5 4.7 5.0

Laboratories 5.0 5.1 5.0 5.0 5.1 4.9 5.1 5.0 4.8 5.2

10 A Private Faculty
Dining Room 3.5 3.3 3.2 3.7 3.2 3.5 3.7 3.7 3.4 3.7

1Factor numbers correspond to tbse in data-gathering instrument. (See

Appendix)

2See Table 1 for definitions of motivation factors.

3Sum of respondents in each classification does not equal total N as

some failed to check "size of institution."

4Significant at .05 level from mean of all respondents.
**Significant at .01 level from mean of all respondents.
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11 A Convenient
Faculty Lounge 3.7 3.5 3.5 3.9 3.8 3.7 3.9 3.6 3.6 3.8

14 Faculty Telephones 4.9 4.8 5.0 4.9 4.8 4.8 4.8 4.8 5.0 5.0

16 Research Facilities 5.2 5.2 5.3 5.3 5.1 5.2 5.2 5.1 5.2 5.3

20 Medical Services **
for Faculty 3.9 4.1 3.9 4.0 3.4 4.1 4.0 3.8 4.1 4.0

21 Secretarial and
Clerical Services 5.3 5.1 5.2 5.3 5.2 5.2 5.3 5.4 5.4 5.5

22 Student
Assistants

23 Janitorial
Services

30 Faculty Promo-
. tions in Academic

Rank

4.6 4.8 4.5 4.1 4.1

4.3 4.1 4.1 4.3 4.2

4.6 4.6 4.4 4.8 4.6

**
4.1 4.5 4.1 4.4 4.8

5.5 5.4 5.4 5.4 5.5 5.3 5.5 5.5 5.7 5.5

31 Individual Raises
in Salary 5.4 5.4 5.4 5.4 5.4 5.3 5.5 5.3 5.4 5.5

32 Sabbatical Leaves

of Absence 5.0 5.0 5.9 5.1 5.0 5.0 5.0 4.9 4.9 5.1

33 Non-sabbatical
Leaves of Absence
with Pay 4.6 4.7 4.2 4.5 4.5 4.5 4.8 4.6 4.8 4:7

34 Leaves of Absence

without Pay 4.2 4.5 4.4 3.9 4.2 4.4 4.4 3.9 4.1 4.0

35 Faculty Tenure 4.9 4.9 4.6 4.8 4.8 4.: 5.2 5.0 4.8 5.0

36 Faculty
Retirement 5.1 5.0 5.0 5.2 5.0 4.9 5.2 5.1 5.0 5.1
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37 Faculty Hospiti-
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38 Life and Health

Insurande 4.8 4.7 4.7 4.9 4.6 4.7 4.8 5.0 5.2 4.9

39 Waiver of Tuitition
Fees for Faculty
Dependents 4.3 4.3 4.1 3.9 4.3 4.2 4.4 4.3 4.5 4.6

40 Tuition Grants for

Faculty Children
Attending Other

2aLlAml_ 4 .1 3.8 3.9 3.;4.3 3.9 4.0 4.; 4.61 4.0

41 Thition Waiver for

Faculty Member
and/or Spouse 3.8 4.0 3.8 3.8 3.6 3.8 4.2 3.4 4.2 4.0

42 Faculty Travel **
Funds 5.0 5.1 5.1 5.1 4.9 4.9 5.1 4.8 5.0 5.2

43 Release from Teach-

ing Assignment 4.6 4.7 4.5 4.5 4.4 4.6 4.6 4.6 4.5 4.9

45 Faculty Consult-

inK Activity 4.2 4.5 4.4 4.3 4.0 4.0 4.2 4.1 3.8 4.4

46 Summer School
Teaching 4.4 4.4 4.4 4.5 4.4 4.4 4.7 341 4.2 4.9

50 Faculty Participa-

tion in Adult Edu-
cation and/Or
Similar Conference

Programs 3.4 3.6 3.4 3.5 3.1 3.5 3.8 3.1 3.6 3.6

51 Academic Freedom 5.5 5.5 5.6 5.5 5.g 5.3 5.5 5.4 5.6 5.4
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67

68

69

MOTIVATION
FACTOR

Class Size

Class Hours

Determination of
Courses to be

Taught

70 Method of Select-

.4.4.111.22.4.1.1112nt

Chairman

71 Method of Select-

ing_ggnaLLtAl_
Members

72 Salary Continua-

tion During_Disa-
bility of Faculty

Member

73 Division of

Academic Year

74 Organizational
Communications

75 Student Counselling
iria7or Registration

80 Provision of Srace

and Facilities

81 Health Provisions

90 Characteristics of

Faculty

Table 17 (Cont.)

ej
$4

$4
4., 4.1
M 0

c.) Cd Cn 0
.0 8 I' P

c.... .0in
43 43 4300$40 VI
0 0CI) Z r- 2 0 Z

43
M
M N-
0 .0.0 H
+3
01100 z

4.8 4.8 4.8 4.9 4.9 5.0 4.9 4.7 4.7 4.9

4.5 4.6 4.3 4.6 4.4 4.7 4.4 4.2 4.3 4.5

5.2 5.4 5.0 5.2 5.2 5.3 5.1 5.3 5.3 5.2

5.0 5.1 4.8 5.1 5.1 5.2 4.8 5.0 5.2 5.0

4.3 4.2 4.0 4.4 4.4 4.3 4.1 4.1 4.: 4.4

5.3 5.3 5.1 5.3 5.3 5.3 5.3 5.3 5.3 5.4

4.0 3.; 4.0 4.31' 3.8 4.0 4.0 3.8 4.1 4.2

4.8 4.7 4.7 5.0 4.8 4.8

4.6 4.5 4.4 4.; 4.6 4.8

3.7 3.8 3.7 3.8 3.5 4.0 3.7 3.6 3.4 3.9

4.5 4.5 4.4 4.7 4.2 4.6

4.8 4.8 4.8 4.9 4.7 4.9

4.7 4.7 4.6 5.0

4.6 4.3 4.6 4.7

4.5 4.5 4.4 4.7

4.7 4.9 4.6 4.9
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Table 18

MEAN SATISFACTION WHICH RESPONDENTS DERIVE OR BELIEVE THEY WOULD
DERIVE FROM STIPULATED FACTORS

(Classified by Marital Status, Number of Children, and Sex)

MARITAL
STATUS NUMBER OF CHILDREN SEX

0
\ 4,

MOTIVATION a
0

FACTOR2 v
5L-
r..k.k to

oi el ON g: iiP ?NI rq C 4
F714

01 N V 03 In 4o a, 0 CY)
O 0 A .,-, 0. r-1 r-f II 11 II 0 0 * rAI) P
4).0 r. OA

4O II II 1 Z Z Z Z Z ; 0o
cd :1

.ri
Pik 44 :r. Z 01 CI ;4 0 1 2 3 4+

4, z
1111

51 Academic Freedom 5.4 5.4 5.5 5.4 5.4 5.4 5.4 5.7 5.4 5.5

4 Library Facilities
and Services for
Students 5.3 5.3 5.4 5.3 5.3 .53 5.2 5.0 5.3 5.5

5 Library Facilities
and Services for
Your Use 5.2 5.2 5.4 5.2 5.3 5.1 5.1 4.9 5.1 5.4

31 Individual Raises
in SalarY 5.2 5.2 5.2 5.2 5.3 5.1 5.3 4.8 5.2 5.4

30 Faculty Promotions
in Academic Rank 5.1 5.2 5.1 5.1 5.1 5.1 5.2 5.1 5.1 5.1

72 Salary Continua-
tion During Disa-
bility of Faculty
Member 5.3 5.3 5.2 5.2 5.3 5.3 5.1 5.6 5.2 5.3

1Factor8 are listed in descending order of motivational influence.

2
See Table 1 for definitions of motivational factors.

3
Sum of respondents in each classification does not equal total N as

some respondents did not check classification.

*Significant at the .05 level from mean of all respondents.

103



S4 Xi0 0
43 .0
3 Pz

Table 18(Cont.)

MARITAL
STATUS NUMBER OF CHILDREN SEX

m
MOTIVATION 43c
FACTOR m

li

IP v op ,g 9 cii ,, :,,- 04
4 .!1 110P II ono u 0, dr,

:1 n n .sri 0 z z z z 2; 0 Ell
.44 z z . z

0 1 2

65 Teaching Loads 5.2. 5.2 5.4 5.2 5.2 5.2 5.2 4.9 5.2 5.441

92 Characteristics of
Administration 5.2 5.2 5.2 5.2 5.2 5.2 5.2 5.3 5.2 5.4

69 Determination of
Courses to be
Taught 5.2 5.2 5.3 5.2 t.3 5.2 5.1 5.3 5.2 5.4

21 Secretarial and
Clerical Service 5.1 5.1 5.2 5.1 5.2 5.2 5.3 4.8 5.1 5.2

3 Office Space and
Equipment 5.2 5.2 5.1 5.2 5.2 5.1 5.1 5.0 5.2 5.2

36 Faculty Retirement 5.2 5.2 5.2 5.1 5.2 5.2 5.1 5.3 5.2 5.3

37 Faculty Hospitili-

zation Plan 5.1 5.1 5.1 5.0 5.2 5.1 5.1 5.2 5.1 5.3

32 Sabbatical Leaves

of Absence 4.9 5.0 5.2 5.1 5.1 4.9 4.9 4.5 5.6 5.2

42 EAlglE_TEAY2.1
Funds 5.1 5.1 5.2 5.0 5.1 5.1 5.0 5.3 5.1 5.3

70 Method of Selecting
Department Chairman 4.9 4.9 5.1 4.8 5.0 5.1 5.0 5.0 4.9 5.2

16 Research Facilities 4.9 4.9 4.9 4.8 4.9 4.8 4.9 4.9 4.9 4.8

35 EPITILLE.212221121 5.0 5.0 5.2 5.0 5.1 5.0 4.7 5.0 5.0 5.3

**
Significant at the .01 level from mean of all respondents.
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MOTIVATION
FACTOR

7 Classrooms and
Laboratories

60 Faculty Participa-
tion in Policy
Formulation and
Implementation

54 Organizational
lanes

38 Life and Health

Insurance Plan

91 Location of
Institution

Table 18 (Cont.)

MARITAL
STATUS

CNI
CO4

NUMBER CF CHILDREN SEX

0 1 2

5.0 5.0 5.2 5.1 5.0 4.9 4.8 4.7 5.0 51

*-11.

4.9 4.9 5.1 4.9 5.0 4.9 4.7 4.9 4.8 5.2

** **
4.13 4.8 5.1 4.9 4.8 4.8 4.9 4.8 4.8 5.2

4.9 4.9 4.9 4.7 5.0 4.9 4.8 5.1 4.9 5.1

4.9 4.9

4.9

4.8

14 Faculty Telephones 4.9

67 Class Size 4.8

74 Organizational Com-

munications 4.7

5.1 5.0

5.0 4.9

4t*

5.1 4.8

5.0 47

4.9 4.7

4.9 4.8

5.0

4.7

4.8

5.0

4.6

4.9

4.9 5.1

**
4.8 5.2

4.7 51

4.7 4.9 4.7 4.8 4.6 4.7 4.6 4.7 4.9

90 Characteristics
of Faculty 4.7 4.7 4.9 4.7 4.7 4.7 4.9 4.8 4.7 4.9

**

2 Parking Facilities 4.8 4.8 5.1 4.9 4.7 4.7 4.7 4.6 4.7 5.4

43 Release from Teach-

irr. Assignment 4.7 4.6

33 Loon-Ja:*atical

Leaves -f Aboen,

with Par

4.8 4.6 4.7 4.6 4.5 4.6 4.6 4.8

**
L , 4.6 5.0 4.6 4.5 4.6 4.6 4.7 4.6 4.8
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MOTIVATION
FACTOR .

81 Health Provisions

6 Teachino Aids

46 Summer School

68 Class Hours

Table 18 (Cont.)

MARITAL
STATUS NUMBER OF CHILDREN SEX

0
4300
'1
0
PLAA Co ii

t
P0 N 1:1 tO LIN .4 r4 t- 40 r-1 0 ON 0 cr) 0 0 ng r-I ri CT dri II II II II II CT d rl

r-i n t n E'n zr4 r-I
Z Z Z Z Nj II 1 II

o

.dcz zZ CrI 'AI
440 1 2 3...._ 4-._

4.6 4.6 4.6 4.5 4.7 4.6 4.7 4.8 4.6 4.7

**4.6 4.5 4.9 4.6 4.7 4.6 4.5 4.2 4.5 5.2

**4.7 4.6 4.9 41 4.8 4.5 4.6 4.6 4.6 5.0

4.6 4.6 4.9 4.6 4.7 4.5 4.4 4.7 4.5 5.2

22 Student Assistants 4.5

75 Student: Counselling
and/or Registration 4.4

53 Sponsored Programs 4.4

39 Waiver of Tuition

f22RAIRE_LELIIII
Dependents

66 Classroom
Assignment

45 Faculty Counsulting
Activity

23 Janitorial
Services

71 Method of Select-
int Committee
Fiaers

34 Leaves of Absence

uithout Pay 4.3 4.2 4.6 4.2 4.3 4.2 4.2 4.2 4.2 4.5

4.5 4.6

**
4.3 4.7

4.4 4.8

4.5 4.6 4.5 4.6 4.1 4.5 4.6

**
4.4 4.4 4.3 4.4 4.5 4.3 5.1

4.5 4.4 4.3 4.1 4.4 4.3 41

**
4.2 4.3 3.9 3.8 4.4 4.6 4.3 4.5 4.3 4.2

4.3 4.3 4.: 4.4 4.4 4.1 4.2 4.4 4.2 4.9

4.4 4.4 4.4 4.2 4.3 4.4 4.2 4.5 4.4 4.3

4.2 4.2 411 4.4 4.2 4.8 4.2 3.9 4.1 41

**
4.2 4.2 4.6 4.3 4.2 4.0 4.4 4.0 4.1 41'
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Table 18 (Cont.)

MARITAL
STATUS NUMBER OF CHILDREN SEX

0
43
00li

MOTIVATION
z
o oi m c-

iFACTOR GI, kr. tio P k. , T, to 4 r4 ill

S4 ta4 4 ri CT il U ft II U

LE S4 40

4L4

Hii CH Z Z Z Z Z
rf

04 Z 2 Z Crl Z
0 1 2 21 Lit_

MINIM=

61 Faculty Participa-

tion in Budget

Development

**
4.1 4.0 4.5 4.1 4.2 4.0 3.9 4.1 4.0 4.3

73 Division of **

Academic Year 4.2 4.1 4.6 4.3 4.3 4.0 4.0 4.1 4.1 4.6

40 Tilition Grants for

Faculty Children
Attending Other ** *

Colleges 3.8 4.0 3.0 3.5 4.1 4.5 4.0 4.5 3.9 3.3

**

55 MovinR apenses 4.0 4.1 3.9 3.8 4.2 4.2 4.2 3.8 4.1 3.8

63 Faculty Partici a-

tion in the Devel-

opment of Building

Pi-ograms 3.9 3.9 4.2 4.0 4.0 3.7 3.7 4.0 3.9 4.2

20 Medical Services

for Faculty 4.0 4.0 4.0 4.0 4.0 3.7 4.2 4.2 4.0 3.9

41 Tilition Waiver for

Faculty Member and/
41*

or Spouse 3.8 3.8 3.9 3.6 4.1 3.8 3.5 4.6 3.7 4.3

62 Faculty Participa-

tion in the
Determination of

Standards of

Student Conduct 3.8 3.7 4.0 3.9 3.7 3.7 3.5 3.7 3.7 4.0

80 Provision of Space

and Facilities 3.8 3.8 3.8 3.8 3.9 3.8 4.0 4.0 1.8 3.9

11 A Convenient ** * **

Faculty Lounge 3.7 3.7 4.1 4.0 3.8 3.5 3.4 3.3 3.6 4.3



Table 18 (Cont.)

MARITAL
STATUS NUMBER OF CHILDREN SEX

m
4-1
0
o
Ti

MOTIVATION 0

FACTOR 0.'" CD
C'N ON t-

0% N-
0 CV

CO C.- C/ tO IA 4
0% s.00 0 A rt 0\ r$

43
P II 0.0 f... to 0

g 0 II b 0
.ri
00 Z Z Z Z Z rj11 EIII

a)w z 44 z z ci) z z w z
0 1 2

IMMINIMP MOIIMI

64 Faculty Participa-
tion in the For-
pation of Parking
Provisions and *K-

1.12gulations 3.4 3.4 3.8 3.6 3.3 3.3 3.3 3.4 3.4 3.9

10 A Private Faculty
Dining Room

50 Faculty Particlpa=
tion in Adult
Education and/or
Similar Conference

Programs

1 Faculty Club

* *
3.5 3.5 3.8 3.7 3.5 3.2 3.2 3.5 3.5 3.7

443.3 3.3 3.5 3.4 3.2 3.1 3.3 3.8 3.3 3.

3.2 3.2 3.3 3.3 3.2 3.2 2.9 2.5 3.1 3.3
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Table 19

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR

(Classified by Marital Status, Number of Children and Sex)

Marital
Status Number of Children Sex

MotivatiRn
Factor'

4/
0

to ail, a%

two9R g A 2
40 .0 co 01

14:11

1 Faculty Club 3.4 3.3 3.6 3.4 3.4 3.3 3.1 4.0 3.3 3.6
** **

-2 Parking Facilities 4.7 4.7 5.1 4.8 4.7 4.6 4.9 4.5 4.7 5.3

3 Office S ace and
Equipment 5.2 5.3 5.3 5.3 5.3 5.3 5.2 5.3 5.2 5.4

4 IihrglailailitiftE
and Services for **
Students 5.6 5.6 5.8 5.6 5.6 5.6 5.6 5.7 5.6 5.8

5 Library Facilition

and Services for
Your Use 5.5 5.5 5.6 5.5 5.6 5.5 5.4 5.7 5.5 5.7

it*

6 Teaching Aids 4.7 4.7 4.9 4.8 4.7 4.7 4.5 4.7 4.6 5.2

7 Classrooms and ** **
Laboratories 5.0 5.0 51 5.1 5.0 4.9 4.8 5.3 5.0 5.3

10 A Pi.ivate Faculty *it 44*

Dining Roam 3.5 3.5 3.8 3.7 3.4 3.4 3.0 4.0 3.5 3.8

1Factor numbers correspond to those in the data-gathering instrument.
(See Appendix)

2See Table 1 for definitions of motivational factors.

3Sum of respondents in each classification does not equal total N as

some respondents did not check classification.

*Significant at the .05 level from mean of all respondents.

**Significant at the .01 level from mean of Al respondents.
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Table 19 (Cont.)

MARITAL

STATUS jJUMB ER OF CHILDREN SEX

ii
1

A
o
oa

$4
MOTIVATION 0 11

0 uN0 0 % N
leN

a
4 -14 0

C f-I 1 h0 7.4 P r-
FACTOR W (13 N -I-1 1:0 H uN

043 +3 r-f $.4 Cr Mon Z
, gsi OM c.,-: 0 1 2 1._ 4±._ >"4

11 A Convcnient ** **
Faculty Lounge 3.7 3.7 4.2 3.5 3.7 3.6 3.4 3.8 3.6 4.5

14 Faculty Telephones 4.9 4.9 5.0 4.9 4.9 4.8 4.8 5.1 4.8 5.1

16 Research Facilities 5.2 5.2 5.3 5.2 5.2 5.2 5.2 5.4 5.2 5.2

20 Medical Services

tain12121,2E 3.9 3.9 4.2 4.0 3.9 3.6 3.9 4.1 3.9 4.0

21 Secretarial and
Clerical Service 5.3 5.3 5.4 5.3 5.3 5.3 5.4 5.2 5.3 5.4

22 Student Assistants 4.6 4.6 4.7 4.6 4.6 4.6 4.7 5.0 4.5 4.7

23 Janitorial Services 4.3 4.2 4.7 4.5 4.3 4.0 4.2 4.0 4.2 4.9

30 Faculty Promotions
ln Academic Rank 5.5 5.5 5.5 5.4 5.4 5.5 5.4 5.5 5.4 5.5

31 Individual Raises * *
in Salary 5.4 5.4 5.5 5.4 5.4 5.3 5.4 6.0 5.4 5.6

32 Sabbatical Leaves
of Absence 5.0 5.0 5.2 5.0 5.1 4.9 4.9 4.8 5.0 5.2

33 Non-sabbatical
Leaves of Absence **
with Pay 4.6 4.5 4.9 4.6 4.5 4.5 4.5 4.6 4.5 5.6

34 Leaves of Absence

without Pay 4.2 4.1 4.5 4.3 4.2 4.0 4.0 4.0 4.1 4.4
**

35 Faculty Tenure 4.9 4.8 5.1 5.1 4.9 4.7 4.5 5.1 4.8 5.2

36 Emultyliptire-
ment 5.1 5.1 5.0 5.3 5.1 5.0 4.9 5.2 5.0 5.1
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Table 19 (Cont.)

MARITAL
STATUS NUMBER OF CHILDREN SEX

0 .

+)
g
0
Ti

MOTIVATION g
o ol m a- V 1"

FACTOR L.-- 4
0 0 A .,-1°' 8: gl'IP u u u n 11 0* f:24) M$.. f...

+1,0 1.4 tiO

r3 04 2 2 V) 2
0 $.4 II g II 2 2 2 2 2 rA II 0 II

0 .1-1 2 rii 20)

0 1 2 2._ it_

37 Fact_illy_i_nIos ail"- **
zation Plan 5.1 5.1 5.1 5.1 5.1 5.0 5.3 5.7 5.0 5.2

38 Life and Health
Insurance Plan 4.8 4.8 4.8 4.8 4.9 4.9 4.9 5.0 4.8 5.0

39 Waiver of Tuition
Fees for Faculty
De endents

40 Tuition Grants for

Faculty children
Attending Other
Colleges

41 Tuition Waiver for

Faculty Member
and/or Spouse

** * * ** **
4.3 4.4 3.4 4.0 4.6 4.8 4.5 5.2 4.3 4.0

4.1 4.2 21 31 4.1 41 4.3 51 4.2 31

**
3.8 3.9 3.6 3.6 4.1 4.1 3.6 4.8 3.8 4.1

42 Faculty Travel **
funds 5.0 5.0 5.1 5.1 5.1 5.1 5.0 5.; 5.0 5.3

43 Release from
Teaching Assign.: **
ments 4.6 4.6 4.8 4.6 4.7 4.6 4.4 3.9 4.6 4.7

45 Faculty Consult-

çtivity 4.2 4.2 4.2 4.4 4.2 4.1 4.2 4.9 4.2 4.3

46 Summer School **
Teaching 4.4 4.4 4.5 4.7 4.5 4.3 4.6 5.0 4.4 4.7

50 EATIIIIYIEttiSial
tion in Adult

Education and/or
Similar Confer- *4=

P29.22122211112 3.4 3.4 3.8 3.5 3.3 3.4 3.2 3.8 3.3 4.1
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Table 19 (Cont.)

MARITAL
STAtUS NUMBER OF CHILDREM SEX

MOTIVATION o
.cs

FACTOR g
LA en cy, L.--

co N v to tn 01 CV N. 0N 4
th4 XI0 0 1:4 .r1 Cr% r-i 1.-1

CD 0 0% on ...:( ri CV H
CN .5 n

4... ... bo il 0 II n n 0
:3 P

d 11 &I 0 0 II z z z z zz z af a)
r-1 II 0 ii

444 Z 0 .r1CO z 44 z
0 1 2 1 it_

51 Academic Freedom 5.1 5.5 5.6 5.5 5.4 5.5 5.5 5.6 5.5 5.6

53 aonsored
Programs 4.6 4.5 5.0 4.7 4.7 4.4 4.2 4.5 4.5 5.3

54 0mnialti222:1 414.

Lines 5.0 5.0 5.2 5.0 4.9 5.0 5.1 5.2 5.0 5.3

41*

55 Movj211L.E_P enses 4.1 4.1 3.8 3.9 4.3 4.2 4.1 4.1 4.2 3.5

60 Faculty Participa-

tion in Policy For-
mation and Imple-

mentation 5.1 5.0 5.2 5.1 5.2 5.1 4.8 5.0 5.0 51

61 EAPRII:EilttAILL=
pation in PuaRet
Development 4.2 4.1 4.6 4.2 4.4 4.1 3.8 4.3 4.1 4.5

62 Faculty_12rtici-
pation in thr?

Determination of
Standards of
Conduct

63 Faculty Partici-
pation in the
Develo mont of
BUilding,Pro-

grams

3.9 3.9 4.0 4.0 3.9 3.8 3.6 3.8 3.9 4.1

4.1 .4.0 4.4 4.1 4.3 3.9 3.8 4.2 4.0 4.5

64 Faculty Partici-
pation in the

Formadon of
Parking Provisions **
Regulations 3.5 3.5 3.9 3.7 3.4 3.3 3.3 3.5 3.4 3.9
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Table 19 (Cont.)

MARITAL
STATUS NUMBFR OF CHILDREN SEX

1

g
o

MOTIVATION
co c- V CO I"

et\ ON t"--
01 t- t..- 4

FI4 ; iiFACTOR 4 P oi H q)
0 0 A 0 .-1 A P

+3 II tIO II ll D II II g II

:d) S
H g II II g IIH 0 r-i Z Z Z Z 0

0 1 2 3 4+
cz.zra.z 4 1.3.4 X Z CO Z

65 Teaching Loads 5.3 5.3 5.4 5.4 5.3 5.3 5.2 5.5 5.3 5.5

66 Classroom

1112ignmit 4.2 4.2 4.6 4.4 4.4 3.9 4.0 4.2 4.2 4.9

67 Class Size 4.8 4.8 5.2 4.9 4.8 4.9 4.8 4.8 4.8 51'

**
68 Class Hours 4.5 4.4 4.8 4.5 4.5 4.3 4.4 4.5 4.4 5.2

69 Determination of
Courses to be

Taught 5.2 5.2 5.4 5.3 5.2 5.2 5.1 4.9 5.2 51

70 Methcd of Select-
ing Department

Chairman

71 Method of Select-

ing Committee
Members

5.0 5.0 5.2 5.2 5.0 5.1 5.0 4.; 5.0 5.43

4:*

4.3 4.2 4.6 4.2 4.3 4.1 4.5 4.1 4.2 4.8

72 Salary Continu-

ation During
Disability or
Faculty Member 5.3 5.3 5.3 5.3 5.3 5.3 5.2 5.5 5.3 5.4

73 Division of
Academic Year 4.0 3.9 44.5 3.7 4.1 3.7 3.8 4.1 3.9 41

74 Organizational
Cormunicaticns 4.8 4.8 5.0 4.8 4.8 4.8 4.8 4.7 4.8 5.1

75 Student Counsel-

ing and/or **
Registration 4.6 4.6 4.9 4.6 4.6 4.6 4.7 4.4 4.5 5.2

80 Provisions of

Space and
Facilities 3.7 3.7 3.8 3.8 3.8 3.6 3.7 4.7 3.7 4.0

81 Health Provisions 4.5 4.5 4.6 4.7 4.5 4.4 4.7 4.7 4.5 4.9
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MOTIVATION
FACTOR

Table 19 ( Cont.)

MARITAL
STATUS NUMBM OF CHILDRE1 sa

I
00a LIN
ol V--0 H

C4 CO H
4-1

r-i Z II
H (1)
4141:1 Z

01
mg ttO sr\ co
0.) ON

r-I C" rel P
SI ao I I

Is n 0 II
ci 1-1 Z

X 1.4 Cn Z 0

cr1

P
1 1

Z
1

c>
oil
C11

0

r4
2

90 Characteristics
of Faculty 4.8 4.8 5.0 4.8 4.8 4.7 5.0 4.8 4.8 5.0

91 Location of
Institution 4.8 4.8 5.0 4.9 4.8 '1 4.8 4.6 4.8 4.9

92 Characteristics

of Administration 5.3 5.3 5.3 5.4 5.3 5.3 5.2 5.4 5.3 51'
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Table 20

MEAN SATISFACTION WHICH RESPONDENTS DERIVE OR BELIEVE

THEY WOULD DERIVE FROM STIPULATED FACTORS

(Classified by Degree Held and

Age of Respondents)

DegreL Resoondents

1

0
0 CIN 0 0
04 uN 14

$414
0) E%-. 0 tO cn 03 N 01 0 0 CV U-N 0 in LA I"

0 0.) MOTIVATION
2 A u) ril C-N t c9.; t iz: Fl `n cl, 4 ecR `^ 'J.; N"f=4 '`) A

4.3 .0 4-)

;31 FACTOR g II VI totp co ip 0 0 0 g.) II

c r .
0 4 VZ 1 4 Z : , ' Z A Z Z 0 1 Z cn = 4 Z Ln .-K- Pr Clb, Z

411 MIMININO. MM.

51 Academic Freedom 5.4 5.4 5.4 5.4 5.7 5.4 5.4 5.4 5.4 5.4

4 Library Facilities
and Services for

Students 5.3 5.3 5.3 5.3 5.4 5.3 5.3 5.3 5.4 5.4

5 Library Facilities

and Services for
Your Use 5.2 5.1 5.2 5.2 5.1 5.3 5.3 5.1 5.2 5.2

31 Individual Raises

in Salary 5.2 5.1 5.2 5.2 5.1 5.3 5.2 5.2 5.2 5.3

30 Faculty Promotions
in Academic Rank 5.1 4.8 5.0 5.2 4.6 5.2 5.2 5.1 5.1 5.2

72 Salary Continua-

tion During Disa-
bility of Faculty

Member 5.3 5.3 5.3 5.2 4.3 5.2 5.2 5.3 5.2 5.1

65 Teaching Loads 5.2 5.1 5.4 5.2 5.0 5.3 5.2 5.2 5.1 5.2

'Factors are listed in descending order of motivational iniluence.

25ee Table 1 for definitions of'motivational factors.

3Sum of respondents in each classification does not equal total N as

some respondents did not check classification.

*Significant at .05 level from mean of all respondents.

**Significant at .01 level from mean of allrespondents.

115



Table 20 (Cont.)

Degree Age of Respondents

I
00 CO 0

+2 LA
Iri N 0 CO CeN co N cv 0 0 CV I" 0 kr \ 111 LIN

$ i X4 0 r-I f-I N. f..4 CY 1.4 N r-I 01 .4 4 01 tr\ ON 0 N- 0 40 0 rg ri-.1 0 cn 0 CNI 0 N $4 (NI ON CfN 4 r-I 01
MOTIVATION 43 x 4.) 4.) o I 1 1 1 1.4

:13)

Zit cno II .9 II o II Po II
o o u II IIz .o --1 " H

Pk FACTOR .g:CTS4 01 2 2 A 2 2 CV 2 cn 2 4 Z kr"N Z 8z

92 Characteristics

of Administra-
tion

69 Determination of
Courses to be
Taught

5.2 5.1 5.3 5.2 5.2 5.2 5.1 5.2 5.2 5.2

5.2 5.2 5.2 5.2 5.3 5.1 5.3 5.2 5.2 5.2

21 Secretarial ard
Clerical Services 5.1 5.2 5.0 5.2 5.0 5.2 5.2 5.2 5.0 4.9

3 Office Space and

EgatEMtg, 5.2 5.0 5.2 5.2 5.4 5.2 5.2 5.1 5.2 5.1

** **
36 Faculty Retirement 5.2 5.5 5.3 5.2 4.3 5.8 5.1 5.3 5.5 5.5

37 Faculty Hospitili-
zation Plan 5.1 5.4 5.2 5.1 5.3 5.0 5.0 5.1 5.2 5.5

32 Sabbatical Leaves

of Absence 4.9 4.8 5.0 5.1 5.0 5.2 5.2 4.9 4.9 5.2

42 Faculty Travel
Funds 5.1 5.3 5.1 5.1 4.6 5.1 5.2 5.1 5.1 411

70 Method of Select-

ing Department **
Chairman 4.9 4.5 4.9 5.0 4.0 4.9 5.0 5.0 4.9 4.9

** * **
16 Research Facilities 4.9 41 4.6 5.0 5.0 5.0 5.0 4.8 4.6 4.6

**
35 /14.1111IY Tenure 5.0 5.0 5.1 5.0 4.0 5.0 4.8 5.1 511 5.4

7 Classrooms and ** **
Laboratories 5.0 5.2 5.2 4.9 4.8 4.8 4.9 5.0 5.2 5.3

60 Faculty Participa-

tion in Policy
Formulaticn and
Implemcntation 4.9 4.9 4.8 4.9 4.8 5.0 4.9 4.9 4.8 4.6
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N N0
43 .0

0
MOTIVATION

FACTOR
r24

54 Organizational
Lines

38 Life and Health

Insurance Plan

Table 20 (Cont.)

Degree

00 0
Ck. k 43N 0 (t)

p`g 04
.0 43 43

cT, yi II 2 II 8 11

vz z z z

Age of Respondents

kr\
01 0

cr;11 CI1 g 4 541, tn al 0 LfZ- 0 -4
0 1 1 1 1 -'4 1 $4

Cn

V II II II 0 H a) II

z \cElz cr4z 7.4z Igz 8z

4.8 5.2 5.0 4.8 4.8 4.6 4.7 5.0 4.9 4.7

**
4.9 5.0 4.9 4.9 4.7 4.7 4.8 4.9 5.2 4.9

91 Location of
Institution 4.9 4.9 5.1 4.9 ,.3 5.1 4.9 4.9 4.9 4.7

14 Faculty Telephones 4.9 5.0 5.0 4.8 4.9 4.7 4.7 4.9 5.1 4.8

** *
4.8 5.2 5.1 4.7 4.7 5.0 4.8 4.8 4.7 4.867 Class Size

74 Organizational * * *
Communications 4.7 4.9 4.8 4.6 4.6 4.4 4.5 4.8 4.8 4.7

90 Characteristics

of Faculty 4.7 4.5 4.8 4.8 5.4 4.9 4.9 4.7 4.6 4.5

2 Parking Facilities 4.8 5.0 54.18 4.7 4.8 4.9 4.8 4.7 4.9 5.0

43 Release from Teach-

ing Assignment 4.7 4.6 4.6 4.7 4.0 4.9 4.8 4.6 4.6 4.3

33 Non-sabbatical
Leaves of Absence

with Pay 4.6 4.2 4.6 4.7 5.1 54.1.6* 41 4.5 41 4.2

**
81 Health Provisions 4.6 4.5 4.8 4.8 3.8 4.2 4.6 4.6 4.9 4.9

6 Teaching Aids 4.6 5.8 4n. 4.4 3.9 4.6 4.4 4.6 4.! 4:8

46 Summer School

InPiLLIE 4.7 4.9

4.6 4.868 Class Hours

22 Student Assistants 4.5 4.4

** **
5.1 4.5

4.8 4.5

4.5 4.5

5.2 4.9

4.5 4.7

4.6 4.6

4.7 4.6 4.7 4.4

4.6 4.6 4.6 4.4

4.6 4.5 4.4 4.3

75 Student Counseling

and/or Registration 4.4 5.0 4.6 4.2 4.2 4.1 4.2 4.5 4.6 4.5

117



$4 $40 0
+

3

.0:0)
S

V
4.

M
O
T
I
V
A
T
I
O
N

F
A
C
T
O
R

5
3

S
p
o
n
s
o
r
e
d
E
m
n
a
l

3
9

W
a
i
v
e
r

o
f

T
u
i
t
i
o
n

F
e
e
s

f
o
r

6
6 C

l
a
s
s
r
o
o
m

A
s
s
i
g
n
:

m
e
n
t
_

4
5

F
a
c
u
l
t
y

C
o
n
s
u
1

t
-

i
n
g

A
c
t
i
v
i
t
y

2
3

J
a
n
i
t
o
r
i
a
l

S
e
r
v
i
c
e
s

4
.
2

4
.
6

T
a
b
l
e

2
0

(
C
o
n
t
.
)

D
e
g
,
r
e
e

2
m
c
.

0
+

3

IA 0 0 C
V !r g

P4 N H cr -...t

4 01 IT
N0 N $4 C

V

O
N

01 -4

43 0 I I I

0 H 11

H H H 1
1c c '

0

f
-
4A

Z

P
Z

N
Z

reN
Z

4 Z

* *

4
.
4

4
.
9

4
.
6

4
.
3

5
.
1

4
.
6

4
.
3

4
.
3

4
.
6

4
.
3

4
.
2

4
.
8

4
.
3

4
.
2

4
.
4

4
.
3

4
.
2

4
.
3

4
.
2

3
.
8

** * ** *

4
.
3

5
.
1

4
.
7

4
.
1

4
.
1

4
.
1

4
.
2

4
.
3

4
.
6

4
.
9

4
.
4

4
.
5

4
.
5

4
.
3

3
.
9

4
.
4

4
.
3

4
.
4

4
.
4

4
.
2

*
i
f

i
s
t
-

* * *
*

4
.
6

4
.
0

3
.
8

3
.
9

4
.
0

4
.
2

4
.
7

4
.
7

7
1

M
e
t
h
o
d

o
f

S
e
l
e
c
t
-

i
f
i
g

C
o
m
m
i
t
t
e
e

M
e
m
b
e
r
s

4
.
2

4
.
4

4
.
3

4
.
2

3
.
8

3
.
8

4
.
2

4
.
2

4
.
;

4
.
6

3
4

L
e
a
v
e
s

o
f

A
b
s
e
n
c
e

w
i
t
h
o
u
t

P
a
y

4
.
3

4
.
4

4
.
3

4
.
2

4
1 4
.
4

4
.
1

4
.
1

4
.
1

4
.
5

6
1 F

a
c
u
l
t
y

P
a
r
t
i
c
i
-

p
a
t
i
o
n

i
n

B
u
d
g
e
t

D
e
v
e
l
o
p
m
e
n
t

4
.
1

4
.
4

4
.
2

7
3

D
i
v
i
s
i
o
n

o
f

A
c
a
d
e
m
i
c

Y
e
a
r

4
0

T
u
i
t
i
o
n

G
r
a
n
t
s

f
o
r

F
a
c
u
l
t
y

C
h
i
l
d
r
e
n

A
t
t
e
r
v
i
i
n
g
_
2
1
1
1
D
1
C
o
l
l
e
g
g
s

3
.
8

3
.
9

3
.
7

3
.
9

3
.
7

3
.
8

3
.
9

3
.
9

3
.
6

3
.
2

* * -II*

** **

4.0

5.2

5
.
0

4
.
8

5
.
2

4
.
5

4
.
5

3
.
9

3
.
5

2
.
7

4
.
0

4
.
7

4
.
1

4
.
2

4
.
1

4
.
1

3
.
3

* *

4
.
2

4
.
3

4
.
4

4
.
1

3
.
9

3
.
7

4
.
0

4
.
3

4
.
5

4
.
2

5
5

M
o
v
i
n
g

E
x
p
e
n
s
e
s

6
3 F

a
c
u
l
t
y

P
a
r
t
i
c
i
p
a
-

t
i
o
n

i
n

t
h
e

D
e
v
e
l
-

o
p
m
e
n
t

o
f

P
'
i
n
d
i
n
g

P
r
o
g
r
a
m
s

3
.
9

4
.
2

4
.
0

3
.
8

3
.
2

3
.
7

3
.
9

4
.
0

3
.
9

3
.
7

'
1
1
8



Table 20 (Cont.)

Degree A e of Resnondents

1

0
o 0) (1)a 1" 14 +3 I"D) N 0 0) n 0 c,- 01 0 0 cv LA 0 s" U\ II\

Si $4 CD H H L''' &I ON fb4 N H n4 4 cf1 LA Cr` O N NO 44 CeN0 0 W In I-I 0 cr1 0 CV 0 N O c14 0.1 N n ri
43 .0 MOTIVATION 4-) 4 +) +3 CU 1 I I I

3 0 FACTOR !1

w ai
Z o n 00 oll 'd 0

Z
0 0 0

II0 0 st1 r4 ri 0 111) 21_

0.4 Z 44'0 Z P Z A Z '.. 01 Z cnZ 4 Z In Z 0 -
.1=IMMID

20 Medical Services 4.0 4.2 4.0 3.9 4.7 4.1 3.9 3.9 4.0 4.1

41 Ttition Waiver
for Faculty Mem-
ber and/or Spouse 3.8 4.3 4.2 3.g. 4.2 4.1 3.9 3.6 3.7 3.7

62 Faculty Partici-
pation in the
Determination of
Standards of Stu-

dent Conduct 3.8 4.2 4.0 3.7 3.4 3.6 3.6 3.8 4.0 4.4

80 Provision of Space
and Facilities 3.8 3.6 3.8 3.8 3.0 3.8 3.8 3.8 3.9 4.2

11 A Convenient
Faculty Lounge

64 Faculty Partici-
pation in the
Formation of Park-
ing Provisions and
Regulations

10 A Private Faculty

Dining Room

50 Faculty Partici-
pation in Adult
Education and/or
Similar Confer-
ence Programs

1 Faculty Club

3.7 4.1 3.9 3.6 4.3 3.7 3.5 3.7 3.9 4.2

** ** *
3.4 4.3 3.8 3.3 3.2 3.2 3.2 3.5 3.8 3.8

3.5 3.5 3.7 3.5 4.0 3.3 3.4 3.6 3.7 3.8

* ** * * **
3.3 4.1 3.7 3.1 4.4 3.6 3.0 3.4 3.3 3.5

3.2 3.0 3.1 3.2 3.0 2.8 3.2 3.2 3.3 3.8
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Table 21

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR

(Classified by Degree Held and Age of Respondents)

MOTIVATION
FACTOR

51 Academic Freedom

4 Library Facilites
and Services for
Students

5 Library Facilities
and Services for
Your Use

31 Individual Raises
in Salary

Degree Age of Respondents

0
eln 4.3 Lr'Nt- o cn a! N 01 0 0 cV %AO 4 it\ kr

to 1 c% Etsi cr4 Cf`l at .4 cq u"` f`="i

4.) 4.) 4.) (1)

r-1 c II II (1) II II II U U II U C)If
v-lw l 0
<CrOZ PuZ Z Z cr\Z 4Z tnz c z

5.5 5.4 5.4 5.5 5.8 5.5 5.5 5.5 5.5 4.4

5.6 5.6 5.7 5.6 5.6 5.6 5.6 5.6 5.6 5.7

5.5 5.6 5.5 5.5 5.4 5.6 5.5 5.5 5.5 5.5

5.4 5.5 5.4 5.4 5.4 5.3 5.5 5.4 5.4 5.7

30 Faculty Promotions
in Academic Rank 5.5 5.5 5.4 5.5 4.9 5.4 5.5 5.4 5.5 5.5

72 Salary Continua-
tion During Disa-
ility of Faculty

Member

65 Teaching Loads

92 Characteristics
of Administration 5.3 5.3 5.4 5.3 5.3 5.2 5.3 5.3 5.3 5.3

*IF

5.3 5.4 5.4 5.2 4.4 5.2 5.3 5.4 5.3 5.1

5.3 5.2 5.5 5.3 5.4 5.4 5.3 5.3 5.3 5.3

a

1Factors are listed in descending order of motivational influence.

2See Table 1 for definitions of motivational factors.

3Sum of respondents in each classification does not equal total N

as some respondents did not check classification.

*
Significant at .05 level from mean of all respondents.

Significant at .01 level frcm mean of all respondents.
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Table 21 (Cont.)
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69 Determination of
Courses to be

Taught 5.2 5.1 5.2 5.2 5.5 5.1 5.2 5.2 5.2 5.3

21 Secretarial and

Clerical Services 5.3 5.4 5.3 5.3 5.0 5.2 5.4 5.3 5.2 5.3

3 Office Sage and
Equipment 5.2 5.5 5.3 5.2 5.1 5.3 5.2 5.2 5.4 5.5

** ** **

36 Faculty Retirement 5.1 5.2 5.1 5.0 3.6 4.5 4.9 5.1 5.4 5.4

37 Faculty Hospitili-

zation Plan

32 Sabbatical Leaves

of Absence

42 Faculty Travel

Funds

5.1 5.3 5.1 5.0 4.8 5.1 5.0 5.1 5.1 5.1

5.0 4.8 5.1 5.0 5.0 5.0 5.1 4.9 5.0 5.3

5.0 5.1 5.1 5.0 5.0 5.1 5.1 5.0 4.9 4.7

70 Fethod of Select-
ing Department
Chairman 5.0 4.7 5.1 5.1 4.1 4.9 5.0 5.1 5.0 5.1

** **

16 Research Facilities 5.2 4.9 5.1 5.3 5.1 5.3 5.4 5.2 5.0 4.9

4.9 5.0 4.9 4.8 3i.1; 4.7 41 4.9 5.3 5.3
35 Faculty Tenure

7 Classrooms and

Laboratories

60 Faculty Partidi-
otion in Policy
Formulaticn and

Implementation

54 Organizational
Lines

38 Life and Health
Insurance Plan

5.0 5.4 5.2 4.9 4.6 4.9 4.9 5.0 5.3 5.3

5.1 5.1 5.1 5.1 5.2 5.0 5.1 5.1 5.0 4.6

5.0 5,3 5.2 4.9 5.0 4.7 4.9 5.1 5.1 5.1

4.8 4.9 4.8 4.8 4.4 4.7 4.8 4.8 5.1 4.6
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Table 21 (Cont.)

Deftree Ape of Respondents

1."
0
+3 LA0 N. 0 n ON CV 0 0 cv 44-\

04 r-I Cr S. r-I cn 4 k" Crl LINC> 4
0 cvl 0 (V ON N n 4 r-f

MOTIVATION .0 +3 0
II VI Li ofl Prin stp

FACTOR rl 0 r-I r-i
4:41:1Z Z 2 M PZ NZ erNM -4Z u"N Z 6 z

91 Location of

Institution 4.8 4.8 4.9 4.7 5.1 4.8 4.7 4.8 4.9 4.8
**

14 Faculty Telephones 4.9 5.1 5.0 4.8 4.7 4.7 4.8 4.9 5.1 5.2

**
67 Class Size 4.8 5.2 5.1 4.1 4.4 5.1 4.8 4.8 4.8 4.8

74 Qmanizational ** * *
Communications 4.8 5.0 5.0 4.8 4.9 4.3 4.7 5.0 5.0 4.7

90 Characteristics

of Faculty 4.8 4.6 4.9 4.8 5.6 4.9 4.9 4.7 4.8 4.7

2 Parking Facilities 4.7 5.0 4.9 4.7 4.7 4.5 4.6 4.8 4.8 5.0

43 Release from
Teaching Assign- * *
ment 4.6 4.4 4.5 4.7 3.8 4.9 4.8 4.5 4.4 4.1

33 Non-3abbatical
Leaves of Absence * *
with Pay 4.6 4.3 4.6 4.6 4.8 5.0 4.8 4.5 4.4 4.3

81 Health Provisions 4.5 4.6 4.7 4.4 4.4 4.0 4.5 4.5 4.9 4.9

** 41* *
6 Teachirg Aids 4.7 5.4 5.0 4.: 4.2 4.7 4.6 4.7 4.9 5.2

46 Summer School ** *
Teaching 4.4 4.5 4.8 4.2 5.3 4.7 4.4 4.3 4.4 4.1

68 Class Hours 4.5 4.8 4.6 4.4 4.0 4.5 4.5 4.4 4.6 4.4

22 Student AssisLants 4.6 4.6 4.6 4.6 4.7 4.6 4.6 4.6 4.6 4.5

75 Student Counsel-

ing and/or
Registration 4.6 5.1 4.9 4.5 4.2 4.3 4.4 4.8 4.8 4.8

41-K-

53 Sponsored Procrams 4.6 4.8 4.8 4.5 4.4 4.5 4.5 4.6 4.7 4.6
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Table 21 (Cont.)

_122gree Age of Respondents

1

z
0

a UN k
V) t- 0 01 n Cd r`-. CV 0 0 CV LA CD VW \ LA

14 Si 0 r-i PA N. f..4 0\ Ai t- 1--1 cr\ -3 4 C"1 Lrva NO N \O -4
0 0 C4 01r-i 0 01 0 CV 0 C"- CV ON ceN 4 r--I cr

MOTIVATION 4-) X 4-3 +3 0 1 I I I k

014
:6) M FACTOR

r-i Z H 0 II (1) II 0 II II II

mi0 AZ Z NZ nZ 4Zo 0 0 r-i r-i .0 II 2 II
n H H

1.N4 45 ..k-;

..._.

39 Waiver of Tuition
Fees for Faculty
Dependents 4.3 4.5 4.3 4.2 4.3 4.5 4.4 4.3 4.0 3.8

66 Classroom
Assignment 4.2 5.0 4.7 4.0 3.8 4.0 4.1 4.2 4.6 4.8

45 Faculty Consult-
ing Activity 4.2 4.5 4.3 4.1 3.8 4.4 4.1. 4.3 4.1 4.1

23 Janitorial ** ** * ** ** **

Services 4.3 4.7 4.7 4.1 3.9 3.9 4.1 4.3 4.8 4.9

71 Method of Select-
ing Committee
Members 4.3 4.4 4.4 4.2 4.1 3.9 4.3 4.3 4.5 4.3

34 Leaves of Absence

without Pay

61 Faculty Partici-
pation in Bud-

get Development

4.2 4.1 4.2 4.2 4.2 4.; 4.3 4.1 4.1 4.1

**

4.2 4.4 4.4 4.1 4.5 4.2 4.2 4.2 4.1 3.2

73 Division of ** *
Academic Year 4.0 4.0 4.2 3.9 3.6 3.4 3.8 4.2 4.3 4.1

40 Tuition Grants for

Faculty children
Attendinc; Other ** *
Colleges 4.1 4.0 3.9 4.1 4.3 4.1 4.3 4.1 3.5 3.3

55 Moving apenses 4.1 3.:4.0 4.1 4.6 4.2 41 4.0 3.7 3i1

63 Faculty Participa-

tion in the Devel-
opment of Building

Programs 4.1 4.5 4.2 4.0 3.2 3.9 4.1 4.2 4.1 4.1

20 Medical Services

for Faculty 3.9 4.3 4.0 3.8 4.7 3.9 3.7 3.9 4.2 4.1

123



M
as

er

M
O
T
I
V
A
T
I
O
N

F
A
C
T
O
R

4
1

T
u
i
t
i
o
n

W
a
i
v
e
r

f
o
r

F
a
c
u
l
t
y

M
e
m
-

1
2
1
E
A
R
I
L
E

§
2
.
2
2
4
1
t

6
2

F
a
c
u
l
t
v

P
a
r
t
i
c
i
-

a
t
i
o
n

i
n

t
h
e

D
e
t
e
r
m
i
n
a
t
i
o
n

o
f

S
t
a
n
d
a
r
d
s

o
f

S
t
u
d
e
n
t

C
o
n
d
u
c
t

8
0

P
r
o
v
i
s
i
o
n
s

o
f

F
a
c
i
l
i
t
i
e
s

T
a
b
l
e

2
1

(
C
o
n
t
.
)

D
eg

re
e_

A
,
e

o
f

R
e
s
r
c
n
d
e
n
t
s

0
+

3

L
C

\

C
d N C
V 0 0 N

/.4 N
. H M
-4

O N S
-o

N

C
r

C
a'

N

+
) a) t 11

O 11 Id 0 11 11o 0 q) r-
1

al Z Z N
Z

cr
\Z

...
.

,..
...

N
IM

IN
II*

00
1

IA 0 IA 1.
11

11
1

tr
,. a, .0 t-
--

N
O -I
'

-.
/' H cr
l

1 ll f.4

11 H 0 11

...
-i .o k

-
t z I
n z L
J

.1

3
.
8

4
.
5

4
1

3
.
6

4
.
9

4
.
1

4
.
0

3
.
g

3
.
7

4
.
0

3
.
9

4
.
5

4
.
1

3
.
8

3
.
4

3
.
5

3
.
8

3
.
9

4
.
2

4
.
6

3
.
7

3
.
8

3
.
9

3
.
7

3
.
8

3
.
7

3
.
6

3
.
7

4
.
0

4
.
2

E
n
g
.
1
1
1
_
1
2
a
u
m
e
_

3
.
7 4
7

4
.
g

3
.
:

4
.
1

3
.
4

3
1

3
.
8

4
4
:
I

4
.
2

1
1 A

C
o
n
v
e
n
i
e
n
t

6
4

E
.
4
2
1
1
1
1
1
_
E
P
I
I
,
L
9
1
2
2
.
-

t
i
o
n

i
n

t
h
e

F
o
r
m
a
-

t
i
o
n

o
f

P
a
r
k
i
n
r

P
r
o
v
i
s
i
o
n
s

a
n
d

1
0 A

P
r
i
v
a
t
e
l
I
E
L
I
K

a
g
m
l
a
n

5
0

E
A
s
t
i
l
l
E
2
2
3
1
1
j
s
i
a
l
:

t
i
o
n

i
n

A
d
u
l
t

E
d
u
-

c
a
t
i
o
n

a
n
d

o
r

l
a
r

C
o
n
f
e
r
e
n
c
e

E
m
m
a
l
a

1 F
a
c
u
l
t
y

C
l
u
b

* *
* *

3
.
5

4
.
2

3
.
9

3
.
3

3
.
3

3
.
1

3
.
2

3
.
6

3
.
8

3
.
8

* *
* * *

3
.
5

3
.
7

3
.
6

3
.
5

3
.
6

3
.
1

3
.
2

3
.
7

3
.
8

4
.
1

* *
*

*
*

3
.
4

4
.
1

3
.
8

3
.
2

3
.
4

3
.
7

3
.
4

3
.
3

*
*

4
.
0

3
.
7

3
.
1

3
.
6

3
.
6

3
.
6

*
*

*
* *

3
.
4

2
.
8

3
.
2

3
.
4

3
.
6

3
.
9

'
1
2
4



Table 22

MEAN SATISFACTION MUCH RESPONDENTS DERIVE OR FEEL THEY WOULD
DERIVE FROM STIPUIATED FACTORS

(Classified by the Teaching Field of Respondents)

r4
$.1

o

fi

ig
ti

MOTIVATIQN
o FACTOR'430
0
44
11111

1 Faculty Club

2 Parking_Facilities

3 Office Space and
Equipment

1

g0
a
m
an
cg m 41.3

43rl Z +1

or-41 'S 44

$4
0
430
0

0
P
0

r+-31

0
0

r1
$.4

Z

3.2

4.3

8

t;''

,1
43

+)0
sg

0
0 t3I t.'

0

0
A bo 2 "2 t V:
0 rg g .t9 .g Z00 +IMO

il:1 M CIS 4 .4 6

2.9 2.7 2.1 2.9

5.3 4.3 3.9 4.3

3.5 3.1 3.1 3.5

4.5 4.8 4.7 4.7

5.2 5.g 5.4 5.4 5.2 5.5 5.2 5.3 5.1

4 1.412ram
Services for Students 5.3 5.7 5.3 5.0 5.5 5.8 5.2 4.9 5.3

5 Library Facilities and * **
Services for Your Use 5.2 5.3 5.1 5.1 5.4 5.8 5.0 5.0 5.2

6 Teaching Aids, i.e.,
Adequate Laboratory
Equipment, Blackboards,

Visual Aid Equipment, *K. 3E*

etc. 4.6 5.4 4.8 4.2 4.9 5.7 4.4 4.6 4.1

7 Classrooms and Labora-

tories 5.0 5.6 5.2 5.0 5.0 5.7 4.9 5.0 4.8

10 A Private Faculty Din-

ing Room 3.5 3.5 3.5 2.5 3.2 4.2 3.4 3.5 3.8

11 A Convenient FacultY **
Lounge 3.7 3.7 3.9 1.9 3.0 3.9 3.6 3.2 3.7

1Factors are listed in descending order of motivational influence.

2See Table 1 for definitions of motivational factors.

3Sum of respondents in each classification does not equal total N as

some respondents did not check classification.

*Significant at .05 level from mean of all respondents.

**
Significant at .01 level from mean of all respondents.
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MOTIVATION
FACTOR

63 Faculty Participation
in the Development of
Building Programs

64 Faculty ,Participation

in the Formation of
Parking Provisions and

Regulations

65 TeachinE_I2ads

66 Classroom Assignment

67 Class Size

68 Class Hours

Table 22 (Cont.)

69 Determination of Courses

to be Tav,ht

4-)

.00)

(1)

0
0

1-4
0ri

CC1 ;#83

** **
3.9 4.9 3.9 3.1 3.9 4.5 34.1 4.3 3.4

3.4 4.1 3.8

5.2 5.6 4.3

4.3 5.0 3.9

* *
4.8 5.5 4.0

4.6 5.0 4.2

5.2 5.7 5.1

70 Method of Selecting
Department Chairman 4.9 5.5 4.7

71 Method of Selecting
Committee Members

72 Salary Continuation

During Disability of
Faculty Member

73 Division of Academic

Year

74 Organizational
Communications

75 Student Counseling

andjoi7-gepistratiOn

80 Provision of Sonce

and Facilities

81 Health Provisions

**
4.2 4.5 2.7

5.3 5.6 4.8

4.2 4.5 3.1

4.7 5.2 4.3

4.4 4.8 4.3

3.8 3.8 3.8

4.6 4.9 4.4

2.1 2.9

4.8 5.0

3.5 4.0

4.1 4.5

**
3.0 4.1

4.6 5.0

4.9 4.7

3.8 4.4

5.0 5.4

21 4.1

4.6 4.4

3.6 4.4

4.1 3.8

4.2 5.1

3.6 3.2 3.5

5.8 5.2 5.1

**
2.9

**
4.9

4.4 341 4.2 3
**

5.2 4.8 4.5 4.4

4.9 4.6 4.2 4.6

5.3 5.3 5.1 5.2

5.4 4.9 4.9 4.7

**
4.3 3.8 4.4 3.9

5.5 5.1 5.2 5.2

4.8 4.0 3.g 3.9

4.9 4.3 4.4 4.4

**
4.7 4.1 4.1 3.8

* **
4.9 3.1 3 .8 3.6

4.9 41 4.6 4.;

128



T
a
b
l
e

2
2

(
C
o
n
t
.
)

0

t4 o.? I a)

ri
4.)

0 03ti ..a

N z
0 03

F4 +
I

k 0)Z C
Z

+
1 H ID 4.)

s
i

M
O
T
I
V
A
T
I
O
N

o x
.
1

o 1 E
0

b 03 0) +
Im

0)

H (0

d

.1
o

+ 0

F
A
C
T
O
R

p
4 m C

o?

+
3

C
.)

=

+
3

C
d ' ri 0 r-I

0

H
Z 0 H*E

.Y

Z
0

0 0 C
r)

0)

0

0 r-I

0 f.-4

,C Q
C

H M 2
r
l .
4

= o

f
r
.

..4 V t-I

z4 G
O

0 fri

9
0

C
h
a
r
a
c
t
e
r
i
s
t
i
c
s

o
f

F
a
c
u
l
t
y

4
.
7

4
.
9

4
.
4

4
.
3

4
.
7

5
.
0

4
.
7

4
.
3

4
.
7

*
*

9
1

L
o
c
a
t
i
o
n

o
f

I
n
s
t
i
t
u
t
i
o
n

4
.
9

5
.
1

4
.
7

4
.
0

4
.
9

5
.
3

4
.
9

4
.
4

4
.
9

9
2

C
h
a
r
a
c
t
e
r
i
s
t
i
c
s

o
f if*

A
d
m
i
n
i
s
t
r
a
t
i
o
n

5
.
2

5
.
6

5
.
3

4
.
9

5
.
3

5
.
5

5
.
2

5
.
1

4
.
9

1
2
9



Table 22 (Cont.)

MEAN SATISFACTION WHICH RESPONDENTS DERIVE OR FEEL THEY WOULD

DERIVE FROM STIPULATED FACTORS
(Classified by the Teaching Field of Respondents)

MOTIVATION
FACTOR

1 Faculty Club

2.-Parking Facilities

3 Office Space and
Equipment

4 Library Facilities and
Services for Students

5 Library Facilities and
Services for Your Use

6 Teaching Aids, i.e.,

Adequate Laboratory
Equipment, Blackboardst
Visual Aid Equipment,

etc.

7 Classrooms and Labora-

tories

10 A Private Faculty Din-
ing Room

11 A Convenient Faculty
Lounge

14 Faculty Telephones

16 Research Facilities

20 Medical Services for
Faculty

Lt:

C4 CO

+3

+3
1:130

.00

ri
00
0

1-1

ti.10

f) S
rl $4 0
ra te

ct Ir=4) 8 8

0
+3
CO

3.2 3.3 3.3 3.0 3.2 3.1 3.5 4.4 3.4

4.8 5.1 4.2 4.8 4.4 4.9 4.7 5.6 4.7

5.2 5.2 5.3 5.2 5.0 5.2 5.3 5.7 5.3

*-* it* *
5.3 5.4 5.1 4.8 5.6 5.7 5.3 5.4 5.6

5.2 5.2 4.8 4.9 5.4 5.5 5.3 5.4 5.6

4.6 5.2 4.3 4.4 41 4.4 4.5 5.6 4.5

**
5.0 5.3 4.9 4.7 4.9 5.2 4.9 5.3 5.0

**
3.5 4.0 3.2 3.3 3.4 4.2 2.7 4.2 3.9

**
3.7 4.2 3.7 3.5 4.1 4.0 3.3 3.7 4.0

**
4.9 5.1 4.6 4.7 4.6 5.1 4.8 5.3 4.9

4.9 4.9 4.7 4.9 4.7 4.8 5.1 5.5 5.2

* **
4.0 4.2 4.4 3.5 4.5 4.9 4.2 4.7 4.4

21 Secretarial and Cleri-

cal Service 5.1 5.3 5.2 5.1 5.0 4.9 5.4 5.3 5.2

**
22 Student Assistants 4.5 4.6 4.4 4.3 4.0 3.5 4.5 4.9 4.5
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Table 22 (Cont.)

F.1

0)
.r)8 I t)13

00
04

Z
0

0
.H
7.4

clio

A
.0

X+
MOTIVATION m

w
.,-1
+ 3

0)
a)

.0
cli cSs b t.

o FACTOR s: u) 03 A 0 r4 $4 0 o
43 4-) 0 0 0 ri r-1 00 r-1 43
O r-IZ 0 k bC t10 r.:
os r-1 a)

M LI
0 4 r° cci g04 z4 V a. cti

*
23 Janitorial Services 4.2 47i 4.5 4.1 4.0 4.8 4.3 4.2 4.2

30 Faculty Promotions in *
Academic Rank 5.1 5.2 5.1 4.8 5.3 5.3 5.6 4.9 5.3

31 Individual Rai:0es in *

PIIIEZ 5.2 5.3 5.1 4.8 5.4 4.5 5.5 5.3 5.4

32 Sabbatical Leaves of ** * ** *
Absence 5.0 5.3 4.8 4.7 5.1 5.7 5.6 4.5 5.4

33 Non-sabbatical Leaves * *
of Absence uith Pay 4.6 4.7 4.4 4.4 4.7 5.2 4.7 5.0 5.2

34 Leaves of Absence **
without Pay 4.3 4.7 3.9 4.2 3.9 4.0 4.5 4.1 4.4

** * *

35 FagliltailMIta 5.0 5.0 4.7 4.2 5.4 5.3 5.4 4.9 5.5

** **
36 Faculty Retirement 5.2 5.5 4.5 5.0 5.1 5.2 5.1 5.6 5.5

37 Faculty Hospitiliza- 4i*
tion Plan 5.1 5.5 5.0 4.8 5.0 5.4 5.4 5.4 5.5

38 Life and Health **
Insurance Plan 4.9 5.3 4.8 4.4 4.9 5.3 5.3 5.1 5.2

39 Waiver of Tuition Fees
for Faculty Dependents 4.2 4.: 4.3 4.3 4.3 4.9 4.4 4.8 4.4

40 Tuition Grants for
Faculty Children Atten-
ding Other tolleges 3.8 4.0 4.1 3.7 3.9 4.4 4.3 4.8 4.2

41 Tuition Waiver for

Faculty Member and/or ** *
Spouse 3.8 4.4 4.8 3.7 3.9 4.6 4.5 4.4 3.9

**

42 Faculty Travel Funds 5.1 5.4 5.1 5.1 5.0 4.9 5.1 5.4 5.3

43 Release from Teaching

LIOJTalait. 4.7 4.9 4.4. 4.6 4.7 4.7 4.2 5.1 5.1
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MOTIVATION
FACTOR

Table 22 (Cont.)

45 Faculty Consultina * **
ActiviAM 4.4 4.6 4.4 5.0 4.1 3.8 4.3 4.1 4.0

**

46 Summer School Teaching_ 4.7 5.1 5.1 4.5 4.7 5.1 4.6 4.4 4.8

50 Easultz_rp:rticipation

in Adult Education and/ ** **

or Similar Programs 3.3 4.0 4.0 3.0 2.6 3.3 3.3 4.1 3.7
** ** **

51 Academic Freedom 5.4 5.4 5.2 4.7 5.5 5.9 6.0 5.8 5.7

53 Sponsored Programs 4.4 4.7 4.0 3.7 4.9 5.0 3.8 4.4 4.7

54 Organizational Lines 4.8 5.2 4.3 4.5 4.8 5.3 5.3 4.9 5.0

55 Moving Exr311,)s 4.0 4.1 3.7 4.1 3.9 1.3 3.6 4.1 4.3

60 Faculty Participation
in Policy Pormulation
and Implementation

** * *
4.9 5.1 5.0 4.3 5.3 5.4 5.4 5.1 4.9

61 Faculty Participation
in Budget Development 4.1 4.4 3.7 3.8 4.4 4.3 4.7 4.3 4.1

62 Faculty Participation
in the Determination

of Standards of 4E*

Student Conduct 3.8 4.4 3.1 3.6 3.7 3.4 4.3 3.1 3.9

63 Faculty Participation
in the Develonment of

ERillLsg_EnaErgA 3.9 4.4 3.3 3.8 3.8 3.6 3.7 4.4 4.4

64 Faculty Particination
in the Formation of
Parking Provisions **
and Regulations 3.4 3.9 3.1 3.4 3.0 4.0 3.3 3.0 3.3

65 Teaching Loads 5.2 5.4 5.0 4.9 5.3 5.5 5.2 4.8 5.4

**

66 Classroom Assignment 4.3 4.8 4.5 4.0 4.4 4.6 3.9 4.2 4.6

** * **
67 Class Size 4.8 5.0 5.1 4.3 5.1 5.4 4.7 4.5 4.9
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Table 22 (Cont.)

$4
0
Al

I
CIO

0
0 0 0H

I
aZ 0 $4 X
0 H .

$4
0 41 0 0 0

r4 MOTIVATION 1:4 co cd . .c.; Z rA P4 0 0
43

+3 C.) C.) C.) r.-1 r-i 1:10 r--1 +3

0 FACTOR ri Z 0 0 bi0 tO 4 0 0 o

o ri 0
i=9 4 4 4 0 H

44 <4 PEI
D4 6 8 =

68 Class Hours 4.6 4.9 4.7 3.9 4.6 4.6 4.9 2.8 4.9

69 Determination of
Courses to be Taught 5.2 5.2 5.2 5.0 5.3 5.: 5.2 4.8 5.4

70 Method of Selecting, *

Department Chairman 4.9 5.0 4.5 4.; 4.8 5.4 4.7 4.8 5.1

71 W.42.21_2L§flfsLisa_ ** *

Committee Members 4.2 4.6 4.1 3.g 4.5 4.8 3.8 4.1 4.4

72 Salary Continuation

RREITE_Pitail!ILIIE
* *

Faculty Member 5.3 5.3 5.2 5.0 5.3 5.7 5.8 5.6 5.3

73 Division of Academic

Year

74 Organizational
Communications

**
4.2 4.6 3.6 3.; 4.3 4.7 4.0 3.8 4.9

**
4.7 5.0 4.5 4.2 4.7 5.1 37 4.9 4.7

75 Student counseling **

Ed_a_E2EiR1414a211 4.4 4.9 4.3 3.9 4.4 4.8 3.9

80 Provision of Space

and Facilities

5.0 4.5

3.8 3.9 3.5 4.2 3.8 4.2 3.7 5.3 4.3

**

81 Health Provisions 4.6 5.0 4.6 4.4 4.6 5.0 5.2 5.4 4.9

90 Characteristics of

Faculty 4.7 4.7 4.3 4.6 5.0 5.1 4,4 4.8 5.1

91 Location of Institution 4.9 5.0 4.9 4.8 5.0 5.3 4.2 5.1 5.2

92 Characteristics of

Administration 5.2 5.3 4.6 4.9 5.1 5.: 5.2 5.4 5.4

10
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Table 22 (Cont.)

MEAN SATISFACTION WHICH RESPONDENTS DERIVE OR FEEL THEY WOULD
DERIVE FROM STIPULATED FACTORS

(Classified by the Teaching Field of Respondents)

MOTIVATION
FACTOR

I 0)
O E 0 I-4
O 0) .r-I .0
G4 +,
in cd 0 0 ri 0
0 El cd ra 0 0

C o 3 .ri r:
u; c;4 f;3 4S X M 0r4 0 0 -0 .:, ri .r-I -:-.

r-I a) 0
-1:4 Ts /-z A 4 4 4 49 C, C'ii 4

1 Faculty Club 3.2 4.0 3.1 4.: 4.1 3.3 3.5 3.0 2.8
**

2 Parking Facilities 4.8 4.8 4.8 5.7 4.2 4.6 4.2 5.1 4.3

3 Office S ace and
Equipment 5.2 5.8 5.0 5.4 5.3 5.4 5.2 5.5 5.0

4 Library Facilities and
Services for Students 5.3 5.8 5.0 5.4 5.8 5.5 5.4 5.4 5.2

5 Library Facilities and

Services for Your Use 5.2 5.5 5.2 5.4 5.6 5.6 5.1 5.5 5.0

**
6 Teachimg_Aila 4.6 5.; 4.3 5.1 4.7 5.0 3.7 5.1 4.2

7 Classrooms and
Laboratories

10 A Private Faculty Dining
Room

11 A Convenient Facult,

5.0 5.5 4.8 5.4 5.1 4.8 4.8 5.4 4.7

3.5 3.8 3.2 4.6 3.8 3.4 3.5 4.3 3.1

**
Lounge 3.7 3.4 3.8 4.1 3.6 3.3 3.6 4.4 3.0

14 Faculty Telephones 4.9 5.2 4.7 5.4 4.6 4.7 4.9 5.2 4.5

16 Research Facilities 4.9 5.0 4.7 5.0 5.3 5.4 4.8 4.8 5.1

20 Medical Sel.vices for

FacIty. 4.0 4.7 3.9 4.6 4.3 3.2 4.4 4.2 3.6

21 Secretarial and

Clerical Service 5.1 5.5 4.9 5.4 5.2 5.4 5.2 5.4 5.1

22 Student Assistants 4.5 5.1 4.6 5.1 4.7 4.9 4.3 4.5 4.7

* **
23 Janitorial Services 4.2 4.8 4.1 5.3 4.1 4.1 4.0 5.1 3.7
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Table 22 (Cont.)

k
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43 4.3 1.4

O FACTOR r4 Z 0
O H 0 0
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a, Cf) 4,4 P-

30 Faculty Promotions in
Academic Rank 5.1 5.0 5.1 5.1 5.8 5.0 5.4 4.7 5.2

31 Individual Raises in

SalarY 5.2 5.6 5.0 5.3 5.8 4.9 5.3 5.3 5.1

32 Sabbatical Leaves of

Absence 5.0 5.7 5.1 5.0 5.7 4.6 5.0 5.2 4.9

**

33 Non-sabbatical Leaves

of Absence with Pav 4.6 5.3 4.5 4.9 5.0 4.5 4.6 4.8 4.6

34 Leaves of Absence with-

out Pav 4.3 5.2 4.2 4.0 4.9 4.1 4.4 4.3 4.0

5.0 4.8 4.9 4.; 5.;
**

5.4 5.235 Faculty Tenure 5.3 5.4

36 Faculty Retirement 5.2 573 5.1 5.5 5.7 4.3 5.3 5.6 5.1

37 Faculty Hospitiliza-

tion Plan 5.1 5.3 5.0 5.5 5.3 4.; 5.4 5.4 4.9

38 Life and Health Insur-

ance Plan 4.9 5.2 4.9 5.0 5.1 4.5 5.2 4.7 4.6

39 Waiver of Tuition Fees

for Faculty Dependents 4.2 5.3 4.1 5.0 4.8 4.5 4.1 4.8 4.0

40 Tuition Grants for

Faculty Children
Attending Other Collems 3.8 4.8 3.6 4.6 4.9 4.2 4.2 3.8 3.7

41 Tuition Igaiver for

Faculty Member and/or

Spouse

42 Faculty Travel funds

43 Release from Teachin

irR Assianment

45 Faculty Consulting
Activity 4.4 5.5 3.8 4.7 3.5 4.3 4.5 4.1 4.3

3.8 51 3.9 4.3 4.4 3.3 3.3 4.4 3.5

5.1 5.8 4.9 5.0 5.3 5.1 5.1 5.6 4.8

4.7 4.0 4.4 5.0 4.4 4.9 4.8 4.8 4.5
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69 Determination of 4:4

Courses to be Taught 5.2 5.3 5.0 5.1 5.3 5.0 5.7 5.2 5.3

70 Method of Selecting
Department Chairman 4.9 5.3 4.6 4.4 4.8 5.0 5.1 4.8 5.0

71 Method of Selecting
Committee Fembers 4.2 5.2 4.0 3.6 4.5 4.1 4.5 4.5 4.2

72 Salm:Continuation
During_Disability of

Faculty Member 5.3 5.8 5.1 5.0 5.3 4.3 5.2 5.3 5.1

73 Division of Academic

Year 4.2 5.0 3.8 4.4 4.7 4.1 3.6 4.7 4.1

74 ProniKAti.agll
Communications 4.7 5.5 4.2 4.9 4.9 4.5 4.8 4.5 4.7

75 Student Counseling

And/or Registration 4.4 5.; 4.3 4.4' 4.6 4.2 43 5.0 4.1

80 Provision of Space

and Facilities 3.8 5.0 3.5 4.4 3.7 3.6 3.8 3.6 3.6

81 Health Provisions 4.6 4.3 4.5 5.0 4.2 4.3 4.5 4.3 4.3

90 Characteristics of
Faculty 4.7 5.3 4.8 4.7 5.3 4.9 4.8 4.6 4.7

91 Location of Institution 4.9 5.5 4.8 4.6 4.9 4.8 5.2 5.4 4.8

92 Characteristics of

Administration 5.2 5.7 5.1 5.3 5.3 4.9 5.2 5.4 5.3
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1 Faculty Club 3.2 3.7 3.0 2.7 3.4 3.0 3.1

** *
2 Parking Facilities 4.8 4.6 4.8 5.4 5.7 4.3 5.2

3 Office Space and Equinment 5.2 5.4 4.9 54.1 5.4 41 5.1

4 Library Facilities and Services

for Students 5.3 5.6 5.1 5.6 5.6 5.1 5.4

Library Facilities and Services

for Your Use 5.2 5.3 4.9 5.4 5.7 5.1 5.3

41-* .** * 41-*

6 Teachino Aids 4.6 4.6 4.3 5.6 5.6 3.9 4.9

-7 Classroom and Laboratories 5.0 4.8 41 5.5' 5.4 4.7 5.2

10 A Private Faculty Dining Room 3.5 2.9 3.5 3.7 3.5 3.2 3.5

11 A Convenient Faculty Lounge 3.7 3.9 3.8 3.4 3.9 3.7 3.7

14 Faculty Telephones 4.9 4.9 4.8 5.2 5.2 4.6 5.0

16 Research Facilities 4.9 4.5 4.8 5.3 5.0 4.8 4.8

20 Medical Services for Faculty 4.0 4.4 3.6 4.0 3.9 3.9 4.0

21 Secretarial and Clerical
Services

22 Student Assistants

23 Janitorial Services

30 Faculty Promotions in Academic

Rank

31 Individual Raises in Salary

32 Sabbatical leaves of Absence

33 Non-sabbatical Leaves of Absence

with Pay

5.1 5.1 4.; 5.4 5.; 5.0 5.2

4.5 4.4 4.5 5.4 4.7 3.9 4.3
** **

4.2 4.3 3.6 5.2 5.3 3.8 4.5

5.1 5.4 4.9 5.7 5.0 5.2 5.0

5.2 5.2 4.9 5.4 5.4 5.0 5.2

5.0 5.5 5.7 5.5 5.4 4.; 5.0

4.6 5.0 4.6 5.4 5.0 4.0 4.7
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34. Leaves of Absence without Pay 4.3 4.1 4.6 3.2 4.9 3.7 4.1

35 Faculty Tenure 5.0 5.2 5.3 4.7 4.8 5.3 5.1

36 Faculty Retirement 5.2 5.3 5.3 5.6 5.0 5.0 5.2

37 Faculty Hospitilization Plan 5.1 5.6 4.7 5.4 4.8 4.7 5.3

38 Life and Health Insurance Plan 4.9 5.0 4.8 5.2 5.1 4.4 5.1

39 Waiver of tuition Fees for
Faculty Dependents 4.2 5.0 4.4 4.7 4.4 4.0 4.5

40 Tuition Grants for Faculty Chil-
dren Attending Other Coller!es 3.8 4.7 4.3 4.4 3.8 3.9 4.1

41 Tuition Waiver for Faculty Mem- **

122EARILLIIIMEt 3.8 4.0 3.9 3.9 5.1 3.2 3.9

42 Faculty Travel Funds 5.1 5.2 5.2 5.4 5.7 4.6 5.3

43 Release from Teaching Assignment 4.7 3.g 4.9 4.7 4.9 4.3 4.6

45 Faculty Consulting Activity

46 Summer School Teaching

50 Faculty Participation in Adult
Education and/or Similar **
Conference Programs 3.3 3.2 3.2 3.0 3.7 2.0 3.2

51 Academic Freedom 5.4 5.8 5.4 5.8 4.9 5.6 5.5

**
53 Sponsored Programs 4.4 4.7 43 4.4 5.2 4.2 4.7

54 2nonialq2ng Lines 4.8 5.1 4.6 5.2 5.4 4.5 5.0

55 Moving amenses 4.0 5.8 4.5 4.5 3.6 3.4 4.3

60 Faculty Participation in Policy

Formulation and Imolemmtaticn 4.9 5.4 4.6 5.4 4.7 4.6 4.8

4.4 3.: 4.6 4.1 314.3 4.3 4.5

.**

4.7 4.2 4.5 4.6 5.3 3.4 4.7
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61 Faculty Particination in
Budget Develommt

62 Faculty Participation in the
Determination of Standards of
Student Conduct

63 Faculty Participation in the
Development of Buillingimum

64 Faculty Participation in the

Formation of Parking Provisions
and Regulltions

65 Teacher Lois

66 Classroom Assigsmt

67 Class Size

68 Class Hours

69 Determination of Course to be
Taught

70 Method of Selecting Department
Chairman

71 Method of Selecting Committee
Members

72 Salary Continuation Duriu
Disability of Faculty Member

73 Division of Academic Year

74 Or anizational Communications

75 Student Counselinz_anlia
Registration

I
g
P4
0

Z
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0 IA_ ;94 L0 0

W 0 OD 0 0
H H )

;1
0+) r1

C)
0

00 E 0 41

44 a; .1 6

4.1 3.7 3.8 5.0 4.1 4.0 4.0

3.8 4.0 3.9 4.1 3.9 3.9 3.9

3.9 3.4 4.3 4.8 4.2 3.9 3.9

3.4 3.0 3.7 3.2 4.2 2.9 3.8

5.2 5.4 5.2 5.2 5.4 4.5 5.1

* *
4.3 5.0 3.8 5.2 5.3 3.8 4.6

**
4.8 5.3 4.7 5.7 5.2 4.0 5.0

4.6 4.5 4.6 5.5 5.0 4.8 4.7

5.2 5.2 5.2 5.3 5.2 5.2 5.2

4.9 4.8 5.1 5.: 4.9 4.8 5.0

4.2 4.4 4.2 4.9 4.6 3.9 4.4

5.3 5.3 5.2 5.8 5.2 5.2 5.3

4.2 4.2 4.4 5.2 4.7 4.0 4.3

**
4.7 4.8 4.6 5.7 4.6 4.7 5.0

** **
4.4 4.5 4.2 5.4 5.4 3.9 4.4

80 Provision of Snace and Facilities 3.8 4.3 4.1 4.3 4.3 4.4 4.2

81 Health Provisions 4.6 5.2 4.8 5.5 4.7 4.2 5.0
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90 Characteristics of Faculty. 4.7 4.9 4.7 4.8 5.0 4.9 4.9

91 Location of Institution 4.9 4.6 4.9 5.3 5.0 5.1 4.9

92 Characteristics of Administration 5.2 5.3 5.0 5.6 5.2 4.7 5.3
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1
1 Faculty Club

2 Parking Facilities

3.4 2.9 3.2 2.1 2.9 3.1 2.2 3.0 3.6

4.7 5.: 4.9 4.4 4.3 5.0 4.7 4.5 4.6

3 Office Space and

Egaiment 5.2 5.6 5.7 5.4 5.1 5.7 5.1 5.3 5.2

4 Library Facilities and
Services for Students 5.6 5.9 5.2 5.4 5.6 5.8 5.; 5.; 5.:

5 Library Facilities and
Services for Your Use

6 Teachinp Aids

7 Classrooms and

** *
5.5 5.6 5.1 5.4 5.5 5.8 5.3 5.2 5.5

** * **
4.7 5.5 5.2 4.7 5.0 5.9 4.4 4.7 4.2

Laboratories 5.0 5.6 5.2 5.1 4.8 5.8 4.9 5.0 4.9

10 A Private Faculty
Dining Room 3.5 3.3 3.5

11 A Convenient Faculty
Lounge 3.7 17 3.6

14 Faculty r,_1211pL_Iones 4.9 4.6 5.0

16 Research Facilities 5.2 5.0 5.6

2.9 2.9

** **
2.0 2.6

4.5 4.8

5.6 5.2

3.6 3.4 3.3 3.6

4.0 3.6 3.2 3.7

4.9 4.7 4.9 4.8

5.5 5.1 5.3 5.2

1Factors are listed in descending order of motivational influence.

2
See Table 1 for definitions of motivational factors.

not equal total N as
some respondents did not check classification.

* .

Significant at .05 level from mean of all respondents.

3
Sum of respondents in each classification does not equal total N as

some respondents did not check classification.

* .

Significant at .05 level from mean of all respondents.
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41*
Significant at .01 level from mean of all respondents.
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3
Sum of respondents in each classification does not equal total N as

some respondents did not check classification.

* .

Significant at .05 level from mean of all respondents.



MOTIVATION
FACTOR

20 Medical Services for
Faculty

21 Secretarial and
Clerical Service

22 Student Assistants

23 Janitorial Services

30 Faculty Promotions in
Academic ilnk

Individual Raises in

Salary

31

32

33

Sabbatical Leaves

of Absence

Non-sabbatical Leaves

of Absence with Pay

34 Leaves of Absence

Without Pay

35 Faculty Tenure

36 Easulty_ktirement

37 Faculty HosPitaliza-

tion Plan

38 Life and Health Insur-

ance Plan

39 Waiver of Tuition Fees

for Faculty Dependents

40 Tuition Grants for
Faculty Caldren
Attending Other

Colleges

Table 23 (Cont.)
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**
3.9 3.9 4.1 3.4 3.7 4.3 3.2 3.7 3.9

5.3 5.2 5.4 5.0 5.3 5.1 5.3 5.1 5.3

* *
4.6 4.2 4.9 3.8 4.5 5.4 4.8 4.4 4.7

**
4.3 5.1 4.4 3.8 4.3 5.0 3.8 4.3 4.0

5.5 5.7 5.5 5.3 5.6 5.4 5.4 5.2 5.5

5.4 5.8 5.7 5.2 5.5 5.5 5.3 5.2 5.5

5.0 5.6 5.3 4.8 5.0 5.4 4.6 4.6 5.0

**
4.6 57 4.6 3.8 4.2 5.0 4.1 4-4 4.5

4.2 4.8 4.7 3.5 3.5 4.3 4.1 3.8 4.4

4.9 5.3 3.; 4.6 5.0 4.7 4.4 5.1 4.9

5.1 5.7 4.4 5.3 4.8 5.7 4.9 5.0 5.1

5.1 5.7 5.0 4.0 5.2 5.4 411 5.1 5.2

** **
4.8 5.4 5.0 3.9 4.4 5.0 4.5 4.8 4.9

* **
4.3 4.8 3.7 3.3 4.6 5.2 3.8 3.9 4.0

*4.1 4.1 3.0 4.1 4.6 4.9 3 .46 3.8 3. 7
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41 Tuition Waiver for
Faculty Member and/or * **
Spouse 3.8 4.5 3.6 2.7 4.3 4.7 3.2 3.1 31

**
42 EpSultY Travel Funds 5.0 5.4 5.1 4.5 4.7 5.4 4.8 4.8 4.9

43 Release from Teaching * **
Assignment 4.6 5.2 4.6 4.1 4.2 5.2 4.4 4.0 4.8

45 Faculty Consulting. * *
Activity 4.2 4.1 .2 3.1 3.4 3.6 4.5 4.2 4.4_____......._

**
46 Summer School Teaching 4.4 5.0 4.3 1.3 3.9 5. 4.4 4.1 3.8

50 Faculty Participation

in Adult Education and/
or SiliaLar Conference ** **
Programs 3.4 3.5 3.2 1.1 3.1 2.5 3.6 2.5 3.2

51 Academic Freedom 5.5 5.7 5.1 5.3 5.6 5.5 5.3 5.2 5.5

**
53 Eposored Programs 4.6 5.6 4.8 4.1 4.4 4.6 4.0 4.3 4.2

54 Organioational Lines 5.0 5.6 5.3 5.2 4.8 5.2 44.7 5.0 47

55 Moving Expenses 4.1 4.2 3.6 2.9 4.3 4.2 3.9 3.8 3.9

60 Faculty Parnation
in Policy Formulation *
andkplementation 5.1 5.5 4.8 4.7 5.2 5.4 4.8 4.6 4.8

61 Faculty Participation ** **
in Budget Develorment 4.2 5.1 4.3 3.4 4.6 4.3 3.6 3.9 3.9

62 Faculty Participation
in the Determination

of Standards of ** * *
Student Conduct 3.9 4.8 4.0 2.6 2.9 4.0 31 3.7 3.6

63 Faculty Participation

in the Develormnt of **
Building Prorra-713 4.1 4.9 4.4 3.8 4.1 4.4 3.3 4.6 31
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FACTOR

64 Faculty Participation
in the Formation of
Parking Provisions

and Regulations

65 Teaching Load

66 Classroom Assignment

67 Class Size

68 Class Hours

69 Determination of
Courses to be Taught

70 Method of Selecting.
Department Chairman

71 Method of Selecting
Committee Members

72 Salary Continuation
During Disability
of Faculty Member

73 Division of Acacemic

Year

74 Organizational
Communications

75 Student Counseling._

and/or Registration

80 Provision of Srace

and Facilities

81 Health Provisions
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2.9 3.2 3.6

5.1 5.2 5.8

3.2 3.7 4.4

4.6 4.6 5.1

* *
3.1 3.7 4.8

3.2 3.8 2.8
**

5.3 5.2 5.1

37/ 4.1 34.16

**
4.8 4.6 4.4

4.3 4.2 4.5

5.2 5.7 5.1 4.6 4.9 5.3 5.1 5.0 5.2

5.0 5.5 4.7 5.3 4.6 5.4 4.9 4.9 4.8

** **

4.3 4.6 3.1 3.7 4.3 4.4 3.8 4.3 3.9

513 5.7 4.9 5.0 5.5 5.4 5.1 5.2 5.2

4.0 4.6 2..Ki 241 3.3 4.5 3.7 3.5 3.7

4.8 5.2 4.3 4.8 4.6 4.8 4.9 4.4 4.5

**

4.6 5.2 4.4 4.4 4.8 4.8 4.4 4.5 4.1

**
3.7 3.8 3.9 4.4 3.9 4.3 3.0 3.6 3.5

**

4.5 4.7 4.8 4.5 5.0 4.2 4.0 4.5 4.2

90 Characteristics of

Faculty 4.8 5.1 4.5 4.3 4.5 5.1 4.7 4.5 4.8

145



T
a
b
l
e

2
3

(
C
o
n
t
.
)

1
1

4
.
8

4
.
7

4
.
4

4
.
1

4
.
7

5
.
2

4
.
8

4
.
3

4
.
7

S-4

0

O M
O

T
IV

A
T

IO
N

cr:

to .:,

+
)

.c o

.
.
.
:

.
0

0

-43

4-)

C
S

0 1--!

g

o F
A
C
T
O
R

H 0 -P C
)

0 0 4-)

C
f; L

--

(1_,)

0

O H 0 $4 X ri ri 0 .4..ci

4.4

4 'C
I

.4 C
f4

G
A

a
l

4 .4

6" r4

.
.
.
.
.
.

_ _
_
_
_
.

9
1

L
o
c
a
t
i
o
n

o
f

I
n
s
t
i
t
u
t
e

9
2

C
h
a
r
a
c
t
e
r
i
s
t
i
c
s

o
f

A
d
m
i
n
i
s
t
r
a
t
i
o
n

5
.
3

5
.
7

5
.
4

5
.
4

5
.
4

5
.
7

5
.
2

5
.
3

5
.
1

4
.
8

4
.
7

4
.
4

4
.
1

4
.
7

5
.
2

4
.
8

4
.
3

4
.
7

146
146

1
1



Table 23 (Cont.)

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR
(Classified by Teaching Field of Respondent)

MOTIVATION
FACTOR

1 Faculty Club

2 Parking Facilities

3 OfficeSpairnent

too

SI
E

,,,c,:. ri 0 .4
+3 0 M

C4 0) al Z ri rf .:c6

4.3 . . . .r., ,
. o w Ho o

*
3.4 3.7 3.3 3.2 3.4 3.4 3.4 4.6

** **
4.7 5.1 4.4 5.0 4.2 4.9 4.9 5.1

5.2 5.4 5.2 5.2 5.1 5.4 5.6 5.9

4 Library Facilities and **

Services for Students 5.6 5."Il7 5.5 5.2 5.7 5.8 5.6 5.8

5 Library Facilities and
Services for Your Use 5.5 5.: 5.4 5.2 5.6 5.6 5.5 5.9

6 Teachinv Aids
**

4.7 51 4.8 4.5 4.1 4.6 4.9 5.6

7 Classroo-rs and **

Laboratories 5.0 5.3 5.0 4.9 4.9 5.1 5.0 5.3

10 A Private Faculty ** *

Dining Room 3.5 3.9 3.3 3.)4 3.8 4.3 3.0 4.0
** *

11 A Convenient Faculty Lounge 3.7 4.3 4.0 3.5 4.2 4.3 3.3 4.1

**
14 Faculty Telephones 4.9 5.2 4.7 4.8 4.7 5.1 4.8 5.1

*
16 Research Facilities 5.2 5.2 5.0 5.1 4.9 5.1 5.4 5.7

20 Medical Services ** * *it-

for Faculty 3.9 4.3 4.4 3.7 4.3 4.9 3.9 4.5

21 Clerical and Secretarial

Service

22 Student Assistants

23 Janitorial Services

30 Faculty Prcmotion in

Academic Rank

* *
5.3 542 5.1 5.2 5.0 5.3 5.4 4.4

4E* **
4.6 4.7 4.5 4.3 4.0 3.5 4.5 5.1

** *
4.3 4.9 4.4 4.1 3.9 4.9 4.2 4.7

441

5.5 5.5 5.4 5.0 5.6 5.5 5.7 5.6

31 Individual Raises in Salary. 5.4 5.6 5.4 57 5.5 5.5 5.5 5.6
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32 Sabbatical Leaves of
Absence 5.0 51 4.9 4.6 5.2 5.3 5.5 4.5

33 Non-sabbatical Leaves
of Absence with Pay 4.6 4.8 4.3 4.2 4.7 4.8 5.2 5.0

34 Leaves of Absence
without Pay

35 Faculty Tenure

36 Faculty Retirement

**
4.2 4.6 3.9 4.0 3.8 4.0 4.5 3.8

**

4.9 5.1 4.5 4.1 5.4 5.3 5.3 5.3

41*

5.1 5.4 4.3 4.8 4.9 5.3 4.9 5.6

37 Faculty Hospitilization
Plan 5.1 5.3 4.9 4.9 5.2 5.4 5.1 5.3

38 Life and Hc_cath

Insurance Plan 4.8 5.1 4.7 4.4 4.8 5.3 5.1 5.1

39 Waiver of tuition Fees
for Faculty_pamdelts 4.3 4.: 4.7 4.5 4.2 4.6 4.5 5.4

40 Tuition Grants for Faculty
Children Attending Other
Collepes 4.1 4.1 4.2 4.1 4.0 4.4 4.2 5.4

41 Tuition Waiver Ior Faculty
Member and/or Spouse 3.8 4.4 4.7 3.9 3.7 4.8 4.2 4.8

42 Faculty Travel Funds 5.0 5.2 5.2 4.9 5.0 4.9 5.2 5.4

43 Release From Teaching
Assignment 4.6 4.; 4.3 4.3 4.5 4.6 4.6 4.9

** ** *
45 Faculty Consultinv Activity 4.2 446 4.2 4.9 3.5 3.4 4.3 47

**
46 Sur:Liner School Teaching, 4.4 5.0 5.1 4.3 4.3 4.9 4.6 4.4

50 Faculty Participation in
Kault Education r.ndiror

Similar Programs

51 Academic Freedom

**
3.4 4.0 4.0 2.2 3.3 3.7 3.2 4.1

**
5.5 5.6 5.3 4.5 5.5 5.8 6.0 5.8
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Table 23 (Cont.)

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR

(Classified by Teaching Field of Respondent)

MOTIVATION
FACTOR

1 Faculty Club

2 Parking Facilities

3 Office Space and
Equipment

4 Library Facilities and

3.4 3.5 4.1 3.2 4.3 4.1 3.3 3.6 3.5

4.7 4.7 4.9 4.5 5.6 4.2 4.6 4.7 5.2

5.2 5.3 6.0 5.2 5.4 5.3 5.4 5.3 5.6

**
Services for Students 5.6 5.9 5.8 5.4 5.6 5.8 5.5 5.6 5.7

5 Library Facilities and

Services '7or Your Use 5.5 5.7 5.8 5.6 5.9 5.6 5.6 5.5 5.6

6 Teaching Aids 4.7 4.6 5.5 4.5 5.1 4.7 5.0 4.0 5.3

7 Classrooms and

Laboratories 5.0 5.0 5.7 5.0 5.6 5.1 4.8 5.0 5.2

10 A Private Faculty.

Dining Room 3. 3.9 4.0 3.3 4.9 3.8 3.4 3.6 3.9

11 A Convenient Faculty
Lounge 3.7 3.9 3.3 3.7 4.3 3.6 3.3 3.7 4.2

14 Ea911.12a.laulTnaa 4.9 4.8 5.2 4.8 5.6 4.6 4.7 5.0 5.2

16 Research Pacilities 5.2 5.3 5.1 5.2 5.3 5.3 5.4 5.2 5.3

20 Medical Services for * *
Faculty 3.9 4S 4.7 3.8 4.4 4.3 3.2 4.6 4.3

21 Secretarial and

Clerical Service

22 Student Assistants

23 Janitorial Services

30 Faculty Promotions
in Acadenic Rank

5.3 5.5 5.5 5.1 5.6 5.2 5.4 5.4 5.5

4.6 4.6 5.1 4.5 4.9 4.7 4.9 4.5 4.4

**

4.3 4.3 5.0 4.0 4.7 4.1 4.1 4.1 5.3

5.5 5.7 5.1 5.4 5.4 5.8 5.0 5 7 5.2
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31 Individual Raises **
in Salary 5.4 5.7 5.8 5.3 5.4 5.8 4.9 5.4 5.4

32 Sabbatical Leaves
of Absence 5.0 5.6 5.7 4.9 4.7 5.7 4.6 5.1 5.5

33 Non-sabbatical Leaves 41*
of Absence with Pay 4.6 5.3 5.3 4.5 4.1 5.0 4.5 4.8 4.7

34 Leaves of Absence

Without Pay 4.2 4.2 5.0 3.9 3.8 4.9 4.1 4.6 4.2

35 Faculty Tenure 4.9 5.3 4.7 4.5 5.2 5.4 4.3 5.0 4.9

41*
36 Faculty Retirement 5.1 5.2 5.2 4.8 5.5 5.7 4.3 4.9 5.3

37 Faculty Hosatili-
zation Plan 5.1 5.4 5.0 4.8 5.7 5.3 4.5 5.3 5.4

38 Life and Health

Insurance Plan 4.8 5.2 4.7 4.7 5.1 5.1 4.5 5.1 4.2

39 Waiver of Tuition Fees
for Faculty Denendents 4.3 4.5 5.1 4.0 4.7 4.8 4.5 3.9 4.0

40 Tuition Grants for

Faculty Children
Attending_Other

Colleges 4.1 4.3 4.5 3.8 4.3 4.9 4.2 4.1 3.8

41 Tuition Waivar for
Faculty Member and/or
Suouse 3.8 3.8 5.; 4.1 4.0 4.4 3.3 3.0 4.3

42 Faculty Travel Funds 5.0 5.1 5.8 4.8 5.0 5.3 5.1 5.0 5.6

43 Release from Teachin&
Assignment 4.6 4.9 4.7 4.2 4.7 4.4 4.9 4.6 4.6

45 'Faculty Consulttna * 4**
Activity 4.2 4.0 5.7 3.4 4.7 3.5 3.9 3.9 3.8

* *
46 Summer School Teaching 4.4 4.7 6.0 4.6 4.6 4.7 4.2 3.8 5.0
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Table 23 (Cont.)
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50 Fac0122L22I11.51.1.1211211

in Adult Education
and/or ,Similar Confer- **
ence Programs 3.4 3.7 4.0 3.0 5.4 2.9 3,,1 2.9 3.7

51 Academic Freedom 505 5.7 5.8 5.2 4.9 5.8 5.5 5.7 5.4

53 Stonsored Profframs 4.6 4.8 5.7 4.3 4.4 4.9 4.6 4.4 4.8

54 graniaational Lines 5.0 5.2 5.5 5.8 4.7 5.1 4.8 5.1 5.5

55 Moving Exnenses 4.1 4.5 5.3 3.9 4.7 4.3 3.8 4.5 3.7

60 Faculty Participation
in Policy Formulation

and Implementation 5.1 5.2 5.7 5.1 4.6 5.3 4.9 5.0 5.0

61 FacultypElicination
1111;11dgeLpey.0,.onment 4.2 4.1 5.0 4.1 4.1 4.7 4.2 4.1 4.2

62 Faculty Particination
in the Determination
of Standards of Stu-

dent Conduct

63 Faculty Participation
in the Develonment of
Building Programs

64 Faculty Participation
in the Formation of
Parking Provisions
and Regulations

65 1.191.9111DE_IOP

66 Classroom Assigrrent

67 Class Size

68 Class Hours

3.9 3.8 4.0 3.5 5.0 3.9 4.3 4.0 4.4

4.1 4.5 5.1 4.3 4.7 3.9 4.5 3.8 4.8

3.5 3.4 4.3 3.1 4.4 3.1 3.9 3.6 4.1

5.3 5.5 6.0 5.3 5.4 5.4 5.1 5.3 5.5

4.2 4.5 5.7 4.2 4.7 4.6 4.1 4.1 5.0

4.8 4.9 5.7 4.8 4.7 5.1 4.5 4.6 5.1

4.5 4.9 5.8 4.2 4.4 4.4 3.8 4.5 4.6
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Table 23 (Cont.)

MEAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR
(Classified by Teaching Field of Respondents)

P0
pl2 I

Z0
n., z b 0
03 0 0 °&I 0 r-1 r-1 ril

0 C4 03 .. tl) 0 j Sr
+3 MOTIVATION 4.3 0 ri ri H a) a)

0 rl Z rl 0 0 00 FACTOR H 0 0
04 44 'CI 1:1-1 4 00 $4'

1 Faculty Club 3.4 2.9 3.4 3.1 2.7 3.1 3.1 3.5
**

2 Parking Facilities 4.7 4.1 4.1 4.6 5.2 5.0 4.4 5.0

3 Office Space and F'21.1ipment 5.2 5.0 5.4 5.2 5.8 5.7 4.8 5.3

4 Library Faciljties and
Services for Students 5.6 5.6 5.7 5.6 5.9 5.9 5.2 5.7

5 Library Facilities and
Services for Your Use 5.5 5.5 5.5 5.6 5.7 5.9 5.3 5,5

6 Teaching Aids 4.7 4.3. 4.9 4.4 5.2 51 3.; 54.1

7 Classrooms and Laboratories 5.0 4.8 4.8 4.7 5.6 5.3 4.8 5.2

10 A Private Faculty Dining

Room 3.5 2.9 2.9 3.3 3.9 3.1 3.5 3.5

**
11 A Convenient Faculty Lounge 3.7 2.9 3.9 3.7 3.6 3.9 3.8 3.7

14 Faculty Telephones

16 Research Facilities

4.9 4.7 4.9 4.7 5.0 5.4 4.7 5.0

5.2 5.4 4.9 5.3 5.6 5.2 5.1 5.2

20 Medical Services for

Faculty 3.9 3.6 4.2 3.6 3.6 3.5 3.8 3.9

21 Secretarial and Clerical

Service 5.3 5.2 5.1 5.2 5.5 5.6 4.9 5.3

22 Student A9sistants 4.6 4.8 4.0 4.8 5.3 4.8 4.2 4.5

23 Janitorial Services
** **

4.3 341 4.6 3.9 5.3 5.4 3.8 4.7

30 Faculty Promotions in
Academic Rank 5.5 5.4 5.5 )3 5.7 5.3 5,5 5.4

31 Individual 1),..12.2.__Ln..1112.1m 5.4 5.2 5.4 5.1 5.6 5.3 5.4 5.5

155



1.4
0
1.

A
$4
o MOTIVATION43
o FACTOR
cd

Table 23 (Cont.)

Iz
0a 0
co 0
o i
f4 In A 40

+) t.) ri
H Z k riri 0 0 0

tti

0
I-10
ri0
o

cf)

t3
0
H
o
o
N

32 Sabbatical Leaves of
Absence 5.0 4.8 5.4 5.2 5.7 4.9 4.7 5.1

33 Non-sabbatical Leaves
of Absence with Pav 4.6 4.2 4.8 4.7 5.3 5.0 4.5 4.7

34 Leaves of Absence

Without Pay 4.2 4.0 3.8 4.5 3.7 4.9 3.8 3.8

35 Facultv nure 4.9 4.8 5.1 5.1 4.6 4.8 5.2 4.9

36 Faculty Retirement 5.1 5.0 5.3 5.1 5.6 4.9 4.9 5.1

37 Faculty Hcoritilization
Plan 5.1 4.8 5.5 4.8 5.4 4.8 4.7 5.2

38 Lfe vac' ::v,lth
lce Plan 4.8 4.4 5.1 4.9 5.2 5.1 4.4 5.0

39 Waiver of Tuition Fees
r- citt Dependents 4.3 3.9 5.2 4.6 5.1 4.9 4.0 4.6

40 Tuition Grants for Faculty
Children Attmndinm Other
Colleges 4.1 4.0 5.1 4.4 4.7 4.3 3.9 4.3

41 Tuition ',:aiver for Faculty **
Member and/Or Spouse 3.8 3.5 4.0 4.2 4.1 5.3 3.2 4,1

**
42 Faculty Travel Funds 5.0 4.9 5.4 5.3 5.8 4.3 5.2

43 Release from Teaching
Assignment 4.6 4.6 3.8 4.9 4.9

45 Faculty_Consulting_Astiyitv 4.2 4.0 3.4 4.5 3.8

46 Summer School Teaching 4.4 4.2 4.6 4.5 4.3

50 Faculty Participation in
Adult Education and/or
Similar ConferencelEs=

51 Academic Freedom

3.4 3.4 2.9 3.2 3.2

5.5 5.7 5.5 5.7 5.8

4.2 4.5

3.9 4,1

4.8 3.4

**
4.1 2.2

4.8 5.5

4.4

4.3

3.8

5.6
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53 Sponsored PrEysaria

54 Organizational Lines

55 Moving Euenses

60 Faculty Partici2Ltion in
Policy Forrulation and

Implementation

Table 23 (Cont.)

Iz .
O c:..

0. z ts 0
cn 0 0 0
ci) fri

c: co .c .go 0 0 $4

4.) C.) T-4 rt H 0 0
H il H 0 0 X
H 0 01 0 0 0 0
,4 'ti (3-4 cr) N x e

4.6 4.4 4.8 4.3 4.8 5.; 4.4 4.9

5.0 4.8 5.3 4.9 5.6 5.4 4.5 5.3

4.1 4.4 4., 4.2 4.5 3.3 3.4 4.4

5.1 5.3 5.5 5.0 5.6 4.7 4.9 5.0

61 Faculty Particiration

in Budoet Deve1orr2nt 4.2 4.5 3.9 4.0 5.3 3.8 3.9 4.2

62 Faculty Particir-Ation in
the Determination of Stan-
dards of Student Conduct 3.9 3.9 4.2 3.9 4.4 3.9 4.1 4.1

63 Faculty Particiration in
the Development of Build- **

ing_ Frop,rams 4.1 4.5 3.9 4.4 5.2 4.1 4.0 4.1

64 Faculty Participation in
the Fonmation of Parkiw,
Provisions and Rulations 3.5 3.3 2.8 3.4 3.3 4.1 2.8 3.9

65 Teaching Loads 5.3 5.3 5.5 5.2 5.6 5.3 4.6 5.3

**

66 Classroom Assignment 4.2 3.9 4.9 3.9 5.0 5.3 3.8 4.6

67 Class Size 4.8 4.7 5.4 4.5 5.: 5.4 4.2 5.1

68 Clrss Hours 4.5 4.4 4.3 4.4 5.1 5.0 4.5 4.5

69 Determination of Cou2ses

to be Taupht 5.2 5.3 5.3 5.3 5.6 5.1 5.2 5.2

70 Method of Selectina
Departrant Chairran 5.0 5.0 4.8 5.2 5.8 4.7 4.8 5.3

71 Method of Selectirm

Committee Yerb,!rs 4.3 4.2 4.6 4.5 5.0 4.6 3.8 4.4
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72 Salary Continuation During
Disability of Facultz
Member 5.3 5.1 5.3 5.2 5.5 5.4 5.1 5.4

73 Division of Academic Year 4.0 3.9 3.7 4.2 4.9 4.2 3.8 4.2

74 0-ani.onalCo!/-:.anications 4.8 4.7 4.8 4.7 51 4.5 4.6 53:1

75 Student Counseling
DAL/. Re.gstration 4.6 4.4 4.9 4.5 5.5 5.2 3.9 4.7

80 Provn of Srace and
Facilities

81 Health Provisions

90 Characteristics of
Faculty

91 Location of Institution

3.7 3.6 4.2 3.9 4.3 3.8 4.3 4.0
**

4.5 4.3 5.2 4.6 5.2 4.4 4.2 5.0

4.8 4.7 4.8 4.8 4.7 4.9 4.9 4.9

4.8 4.4 4.7 4.8 5.1 4.6 5.0 4.9

92 Characteristics of
Administration 5.3 5.4 5.5 5.3 5.5 5.1 4.8 5.4
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Table 24

MEAN SATISFACTION WHICH RE3PONDZITS DERIVE OR BELIEVE
THEY WOULD DDJVE FROM STIPULATED FACTORS

(Classified by Race and Income
of Respondents)

1.4 MOTIVATIOh
4.) FACTOR

P-4
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51 Academic Freedom 5.4 5.4 5.5 5.4 5.4 5.5 5.3 5.4

4 Library Facilities and
Services for Students 5.3 5.3 5.5 5.4 5.3 5.4 5.3 5.2

5 Library Facilites and
Services for Your Use 5.2 5.2 5.4 5.1 5.2 5.3 5.2 5.2

31 Individual Raises in Salm. 5.2 5.2 5.3 5.2 5.3 5.3 5.2 5.1

30 Faculty Promotions in
Academic Rank 5.1 5.1 5.2 4.9 5.2 5.2 5.1 5.1

72 Salary Continuation DurinR
Disabilitw of Faculty
Member 5.3 5.2 5.3 5.0 5.4 5.3 5.2 5.2

**
65 Teachingjoads 5.2 5.2 5.4 5.1 5.5 5.3 5.1 5.0

92 Characteristics of
Administration 5.2 5.2 5.4 5.1 5.3 5.3 5.2 5.1

69 Determination of Courses
to be Taught 5.2 5.2 5.4 5.2 5.3 5.3 5.2 5.1

1Factors are listed in descending order of Motivational influence.

2See Table 1 for definitions of motivational factors.

3Sum of respondents in each classification does not equal total N as
some respondents did not check "race" or "income."

*Significant at .05 level from mean of all respondents.

Significant at .01 level from mean of all respondents.
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21 Secretarial and
Clerical Service 5.1 5.2 4.9 4.9 5.2 5.0 5.2 5.2

3 Office Space and Equipment 5.2 5.2 5.2 4.9 5.2 5.2 5.2 5.1

36 Facult, Retirement 5.2 5.2 5.4 4.9 5.2 5.3 5.3 5.1

37 Faculty Hospitalization
Plan 5.1 5.1 5.2 5.3 5.2 5.2 5.1 5.0

32 Sabbatical Leaves of
Absence 5.0 5.0 5.2 5.2 5.2 5.1 5.0 4.9

42 Faculty Travel Funds 5.1 5.1 5.2 5.0 5.3 5.1 5.0

70 Eethod of Selecting
Departmnt Chairman 4.9 4.9 5.0 4.3 5.0 5.1 4.9 4.9

16 Research Facilities 4.9 4.8 5.0 4.1 4.9 4.8 4.8 5.0

35 Faculty Tenure 5.0 5.0 5.2 4.9 5.1 5.2 5.0 4.9

7 Classrooms and Laboratories 5.0 5.0 5.3 4.7 5.1 5.1 5.0 4.9

60 Faculty Participation in
Policy Formulation and

* *
Implementation 4.9 4.9 5.1 4.7 5.1 5.1 4.8 4.;

**
54 gmniKElioral Lines 4.8 4.8 5.1 4.7 5.1 5.0 4.9 4.6

38 Life and H1th
Insurance F:an

91 Location of . Aitution

14 Faculty Telrr)hones

67 Class Size

74 Organizational
Communications

4.9 4.9 5.0 4.9 4.7 5.0 4.9 4.8

4.9 4.9 5.1 4.9 5.2 5.1 4.9 4.8

4.9 4.9 5.0 4.8 5.1 4.8 4.9 4.8

* 38:-4 8 4.8 5.2 5.1 5.3 4.9 4.7 4.5

4.7 4.7 5.0 4.5 4.8 4.7 4.7 4.6
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Table 24 (Cont.)

90 Characteristics of Faculty

2 Parking Facilities

43 Release from Teaching
Assignment

33 Non-sabbatical Leaves

of Absence with Pay

81 Health Provisions

6 Teachinez Aids

46 Summer School Teaching

68 Class Hours

22 Student Assistants

75 Student Counseling and/Or

ItrainaLL.2:a

53 Sponsored Progy.ms

39 Waiver of Tuition Fees
for Faculty Dependents

66 Classroom Assignmcmt

45 Faculty Consulting
Atvity

23 Janitorial Services

IN
E ;1
Ca. 0.11

03 .4

4156:

1:4 43: 211 tCl;1
.-Pt-41) H

H

44 PO 0
MMINWalINIal

4.7 4.7

4.8 4.8

4.8 5.1 4.7 4.9 4.6 4.7
**

5.1 4.6 5.2 4.8 4.8 4.7

**
4.7 4.6 5.1 4.5 4.8 4.7 4.6 4.6

4.6

4.6

4.6

4.7

4.6

4.5

4.6

4.6

4.5

4.7

4.6

4.5

4.4 4.4

4.4 4.3

4.8 4.7

4.6 4.7

5.1 4.4

4.7 4.9

4.9 4.7

4.6 4.2

4.8 4.2
** *
5.0 4.7

4.9 4.8

4.6 4.8

4.9 4.7

**
5.2 4.8

**
5.0 4.8

4.6 4.4

4.5

4.7

4.6

4.8

4.7

4.6

4.5

4.4

*-*

4.3

**
4.2

**
4.3

4.5

** **
4.8 4.5 4.4 4.1

**
4.7 4.5 4.4 4.1

4.2 4.3 4.4 4.4 4.5 4.5 4.1 4.1
* -X-X-

4.3 4.3 4.9 4.3 4.8 4.6 4.3 4.0

4.4 4.4 4.6 4.4 4.3 4.3 4.3 4.5

4.2 4.2 4.7 4.1 4.7 4.4 4.3 3.9

71 Method of Selectins
Committee Members 4.2 4.2 4.5 4.0 4.4 4.3 4.2 4.0

34 Leaves of Absence

without Pay 4.3 4.2 4.4 4.6 4.6 4.3 4.3 4.2
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61 Faculty Participation in * ** **
Budggt Development 4.1 4.0 4.5 4.1 4.5 4.5 3.9 3.7

73 Division of Acade-lic Year 4.2 4.2 4.3 4.0 4.4 4.3 4.1 4.0

40 Tuition Grants for Faculty

Children Attendthr, Other
ColleEes 3.8 3.8 3.9 3.8 4.0 4.0 3.7 3.8

*
55 Movina Expenses 4.0 4.0 4.5 4.4 4.4 4.1 3.9 3.9

63 Faculty Participation in
the Davelormmt of ** * *
Building Pro',rams 3.9 3.9 4.6 3.5

*
20 Medicra S;)-vices for Faculty 4.0 3.9 4.5 4.1

41 Tuition Itiver for Faculty
Member and/Or SDOUSC 3.8 3.8 4.1 4.0

62 Faculty Particiration in
the Determinaticn of Stan-
dards of Student Conduct 3.8 3.7 4. 44 3.9

80 Provision of Space and
Facilities 3.8 3.8 4.0 3.3

11 A Convenient Faculty. Lounpe 3.7 3.7 4.0 3.7

64 Faculty Particiration in

the Formati_on of Parkin,

Provisions and Rerlaations 3.4 3.5 3.8 2.8

10 A Private Faculty

4.2 4.1

*
4.2 4.2

4.4 4.2

4.1 4.0

3.9 4.0
.r81.

4.2 3.8

**
4.0 3.5

3.9 3.7

3.8 3.8

Int"
3.7 3.3

3.6 31

3.8 3.7

3.7 3.5

3.4 3.3

Dining Room 3.5 3.5 4.0 3.2 3.6 3.6 3.5 3.6

50 Faculty Particii)ation in'

Adult Education AndroTs-- * *
Sinilar Conference Pror!rams 3.3 3.3 3.6 3.7 3.7 31 3.2 3.1

* **
1 Faculty Club 3.2 3.1 3.6 2.5 3.3 3.0 3.1 3.4
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Table 25

NAN IMPORTANCE ASSIGNED TO EACH STIPULATED FACTOR

(Classified by Race and Income of Respondent)
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1 Faculty Club 3.4 3.3 3.5 3.1 3.4 3.2 3.3 3.6

* it*

2 Earkinglaslilities 4.7 4.7 4.8 4,2 5.1 4.7 4.7 4.7

3 Office Space and Evirn,-mt 5.2 5.2 5.5 5.0 5.4 5.3 5.3 5.2

4 Library Facilities and
Services for Stud(ants 5.6 5.6 5.7 5.7 5.7 5.7 5.6 5.5

5 Ldbrary Facilities and
Services for Your Use 5.5 5.5 5.7 5.5 5.6 5.6 5.4 5.5

it*
6 Teaching Aids 4.7 4.7 5.1 4.7 5.1 4.8 4.7 4.4

7 Classroors and Laboratories 5.0 5.0 5.3 4.5 5.2 5.1 5.0 5.0

10 A Private Faculty
Dining Rm.!' 3.5 3.5 3.5 3.3 3.7 3.5 3.4 3.6

11 A Convenient Faculty **

Loungp 3.7 3.7 3.8 3.8 4.2 3.8 3.6 3.6

14 EmplIzielenhomes 4.9 4.9 4.9 4.8 5.0 4.8 4.9 4.8

16 Research Facilities 5.2 5.2 5.4 5.1 5.2 5.1 5.2 5.3

1Factor nilmbers correspond to those in the data-gathering instrurent.

(See Appendix)

2See Table 1 for definitions of motivational factors.

3Sum cf respondents in each classification does not equal total N as

somo did not check "race" or "incom3."

*Significant at .05 level from mean of all respondents.

.g*
Significant at .01 level from r.con of all respondents.
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20 Medical Services for
Faculty

21 Secretarial and
Clerical Service

22 Student Assistants

23 Janitorial Services

30 Faculty Promotions in
Acacemic Rank

31 Individual Raises

32 Sabbatical Leaves of
Absence

33 Non-sabb-Itical Leaves

of Absence with Pay

34 Leaves of Absence
withoutln

35 Faculty Tenure

36 FarIaty Retire.acnt

37 Faculty
zation Plan

38 Life and Health

Insurance Plan

39 Waiver of Tuition Fees
for Facult7 Dec:,ndents

40 Tuition Grants for Faculty
Children Attimilr,-, Other

Colle;,es

0

0

I Ln
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8
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* **
3.9 3.9 4.2 4.1 4.2 4.2 3.7 3.7

5.3 5.3 5.3 5.3 5.3 5.2 5.3 5.3

4.6 4.6 4.4 4.3 4.7 4.5 4.7 4.5

**
4.3 4.3 4.: 4.2 4.5 4.4 4.4 4.0

5.5 5.5 5.4 5.3 5.5 5.5 5.4 5.4

5.4 5.4 5.4 5.3 5.6 5.5 5.4 5.3

5.0 5.0 5.0 5.1 5.2 5.2 5.0 4.8

**
4.6 4.6 4.9 4.9 5.0 4.8 4.4 4.4

4.2 4.1 4.5 4.5 4.2 4.2 4.2 4.1

4.5 4.8 5.1 4.9 5.0 5.0 4.8 4.7

5.1 5.0 5.4 4.5 5.0 5.1 5.2 5.0

5.1 5.0 5.2 5.1 5.1 5.2 5.1 4.5

4.8 4.8 5.0 4.8 4.7 4.9 4.8 4.8

4.3 4.3 4.4 4.4 4.6 4.4 4.2 4.1

4.1 4.0 4.2 3.5 4.1 4.2 3.9 4.0
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41 Tuition Waiver_for Faculty_ -**

Member andbr Spouse 3.8 3.8 4.4 4.3 4.4 4.2 3.7 3.4

42 Faculty Travel Funds 5.0 5.0 5.1 5.1 5.2 5.1 5.0 4.9

43 Release from Teaching

Assignment

45 Faculty Consulting_Activity

46 Summer School Teaching

50 Faculty Particination in

Adult EducaIL2L2.21162/1alm +
Similar Conference

Programs

51 Academic Freedom

53 Sponsored Promams

54 Pilanizational Lines

55 Uoing_Expenses

60 Faculty Participation in
Policy Formulation and

Implementation

61 FacultzlEllsivAion
in Dudret Develorment

62 Faculty Participation in
the Determination of Stan-
dards of Student Conduct

63 Faculty Participation in
the Develoment of Build-
ing

4.6 4.6

4.2 4.2

4.4 4.4

4.9 4.4 4.8 4.6 4.6 4.6

4.6 4.1 4.3 4.1 4.1 4.3
** * *5;-

4.6 4.4 5.0 4.6 4.6 3.9

3.4 3.4 3.6

5.5 5.5 5.6

it*

4.6 4.5 5.1

5.0 5.0 5.1

4.1 4.0 4.4

* *
3.9 3.5

5.5 5.5

4.7 4.8

5.0 5.2

4.0 4.3

3.6 3.2 3.2

5.5 5.4 5.4

**
4.8 4.6 4.3

**
5.2 5.0 4.8

4.1 4.0 4.0

* *

5.1 5.0 5.2 5.2 5.3 5.2 4.9 4.5

**

4.2 4.2 4.5 4.3 4.6 4.6 4.0 3.8

3.9 3.9 4.4 4.1 4.2 4.1 3.7 4.7

if*
4.1 4.1 4.6 3.8 4.6 4.3 4.1 3.8
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64 Faculty PartiOsation in
the Formation of_Parkinq **
Provisions and Regulations 3.5 3.5 3.6 3.1 4.0 3.5 3.5 3.3

65 Teaching L 5oads 5.3 5.3 5.5 5.1 1 *5. .4 5.3
*-x-

5.1

* **
66 Classroom Assignment 4.2 4.2 4.8 4.2 4.5 h.5 4.2 3.5

* ** 41*

67 Class Size 4.8 4.8 5.2 5.0 5.4 5.0 4.8 4.5
** **

68 Class Hours 4.5 4.5 4.7 4.4 5.0 4.6 4.5 4.2

69 Determination of Courses 41* **
tO be Taught. 5.2 5.2 5.3 5.3 5.3 5.3 5.2 5.0

70 Method of Selectinl
Department Chaimln

71 Method of Se1.1cLing

Committee Members

5.0 5.0 5.0 4.5 5.0 5.2 5.1 4.9

4.3 4.2 4.7 4.1 4.5 4.3 4.3 4.1

72 Salary Contimmtion Durillg
Disability of Faculty Mem-

ber 5.3 5.3 5.5 5.1 5.4 54 5.3 5.2

73 Division of Academic Year 4.0 4.0 4.2 3.8 4.2 4.1 4.1 3.8

74 Quanizational *
Communicat5ons 4.8 4.8 5.1 4.7 5.0 4.8 4.8 4.8

75 Student Counseling * ** **
ii717a. Registration 4.6 4.6 4.9 4.5 5.1 4.8 4.7 4.3

80 Provision of Space *
and Facilities 3.7 3.7 4.0 3.7 3.9 4.0 3.8 31.

* **
81 Health Proyision:1 4.5 4.5 4.6 4.7 4.6 4.7 4.6 4.3

90 Characteristics of Faculty 4.8 4.8 5.0 5.1 4.9 4.8 4.7 4.8

91 Location of Institution 4.8 4.8 5.0 5.1 4.9 4.8 4.7 4.8
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Table 25 (Cont.)
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92 Characteristics
of Administration

111111

5.3 5.3 51 5.2 5.4 5.4 5.4 5.2
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Employee Relations Institute
University of Georgia

Athens, Georgia

Dear Colleague:

We all recognize the financial problems faced by university and college adminis-

trators in their efforts to meet spiraling salaries offered by competitive

employers. At the same time we also recognize that our exploding enrollments

make it imperative that our competitive position actually be improved insofar

as retaining current faculty is concerned as well as motivating oualified

graduate students to enter the teaching field.

Salary is only part of the picture.

The other part, also vitally important, concerns other satisfactions and values

which the educator derives, or might potentially derive, from his total employ-

meht environment, as well as the importance he places on these sources of satis-

faction, Employers in the labor market are giving an ever increasing recognition

to the importance of optimizing such satisfactions. Recent extensive inter-

views with faculty in all sections of the country revealed neither evidence of

a similar increased cognizance by administrators in our educational institutions

nor a paralleling improvement in policies and practices implemented to provide

such values. This is especially surprising in view of the fact that such action

would not in many instances entail substantial additional expenditures.

One reason for this lag may be the fact that little or no research has been

conducted to determine the opinions of faculty members as to the importance of

various personnel policies relating to faculty members. It is the objective of

this research to learn what degrees of satisfaction (values) faculty members

feel they would derive from described policies and practices. It is not

evaluation of policies in your institution.

The enclosed list describes items which various interviewed faculty members feel

are important. Will you kindly do two things: (1) Indicate your opinions of

these factors as described in the instructions and (2) add under "comments" Any

additional factors which you feel wouli add to your satisfaction. In the latter

ple acc! emphasize those which could be implemented by an institution at little or

no cost.

Your cooperation is sincerely appreciated. If you sign the form. you will receive

a copy of the research findings. However, neither you nor your institution will

be identified.

Sincerely,

Ral E. Baly at
4Z771

Director
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Factors Affecting the Acquisition and

Retention of Faculty

Foreword

There are a multitude of factors, tangible and intangible, which influence
the decisions of most educators concerning the relative desirability of employ-
ment in different institutions. Many of these same factors also influence Ph.D
candidates in their decisions as to whether they should enter the teaching
profession, Relative zAlary is, of course, one dominant factor. However; as
salaries become more nearly equalized between institutions afid geographical areas,
other less tangible benefits become relatively more important in determining an
institution's competitive position in attracting and/or retaining faculty. Other
important determinants include locality, the reputation of the institution,
facilities, faculty services, as well as faculty personnel policies and practices
implemented to enhance the teaching profession and thus provide optimum satis-
factions (values) to faculty.

This is not an evaluation of policies, practices, or facilities in yoUr
institution. Rather, it is desired to evaluate the degree of satisfaction
dissatisfaction you believe you would experience from the stipulated policies.
practices, conditions, etc. Your satisfaction-dissatisfaction. with existing
policies, etc., is requested in order to determine the potential increase in
faculty satisfactions which might be anticipated from implementing policies and
practices which would provide optimum values to faculty.

Instructions

This study has been designed to explore the following general areas: various
physical facilities utilized by faculty members; faculty personnel policies and
practices general administrative policies and practices; personnel Services for
retired faculty; and nature of institution. Each item described has been
identified by some faculty members as a potential source of satisfaction to them,

However, the degree of satisfaction anticipated from the existence of the item
or dissatisfaction from its nonexistence, varies widely among faculty members as
does their opinion as to its importance. Ne would appreciate learning your
reaction to the items listed.

Each item requires three responses as follows:

(1) On scale S, the degree of satisfaction you derive, or believe
you would derive, from the existence of the described item.

(2) On scale I, your opinion as to the importance of the described
item.

(3) Either an indication of the existence or nonexistence of the
item, or on scale S or D, the degree of satisfaction-dissatisfaction

you derive from this item in your current institution. Please mark
an X at any point on the line to indicate your value.
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Respondent Clasaification

No respondent or institution will be identified in this study. However. in order that
responsea may be properly classified, the following information is requested, Please
check appropriate responses.

1. Your rank:

1.1 Professor
1.2 Assoc, Prof.
1.3 Asst. Prof.

1.4 Instructor
1.5 Grad, Stu.
1.6 Other

4. My institution is:
4.1 State Univ.

4,2 Private

4,3 Denominational
4.4 City
4.5 Predominately Negro

7. I am or have:

7.1 Married
7.2 Single

7.3 No. children

9. 9.1 Race:
9.2 Sex

11.11111.01=011111111.

2. I have held this
rank for:

2.1 ,0-1 yr.

2.2 2-4 yrs.

2.3 5-10 yrs.

2.4 Over 10 yrs.

5. Our full time

enrollment:

5.1 Under 1000
5.2 1001-3000
5.3 3001-6000

5.4 6001-10000
5.5 10001-17000

5.6 Over 17000

3. My principal function:
3.1 Teaching undergrads.
3.2 Teaching graduates
3.3 Both of the above

3.4 Research

3.5 Administrative
3.6 Teaching & research

6. We are located:

6.1 Northwest

6.2 West Cent,

6.3 Southwest
6.4 North Cent
6.5 Mid, Cent
6,6 South Cent
6.7 Northeast

6.8 East Cent
6,9 Southeast

8. My terminal degree is:

8.1 in field 8.2

10. My age is:
10.1 Under 25
10.2 26-30

10.3 31-40

10.4 41-55
10.5 56-65
10.6 Over 65

11. My income is:
11.1 Under $7000
11.2 7001-9000
IL') 9001-12000
11.4 12001-15000
11.5 Over 15000

12. If you would like a copy of the final report, please give mailing address:

Name:

Address:
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FACILITIES

1. Faculty Club. A facility designed and operated in
accordance with the needs and desires of faculty.

1.1 Degree of satisfaction you derive or believe
you would derive from such a facility:

1.2 Your opinion as to the importance of a good
faculty club.

1,3 Do you have a faculty club? Yes No

2, Parking Facilities. Adequate space, acceptable
distance, without charge.

2.1 Degree of satisfaction you derive or believe
you would derive from such a facility.

2.2 Yuur opinion as to the importance of this item.

2.3 Degree of satisfaction or dissatisfaction you
derive from this item in your current position.

(Mark one scale only.)

3. Office Space and Equipment. Well-lighted,

properly ventilated and heated, convenient,

private, adequate size and equipment, quiet.

3.1 Degree of satisfaction you derive or .elieve
you would derive from the described item.

3.2 Your opinion of the importance of good office
facilities and equipment.

3.3 Degree of satisfaction or dissatisfaction you
derive from this item in your current position.
(Mark one scale only.)

4. Library Facilities and Services for Students.
Adequate books, magazines, reference material and
services to meet the needs of all students.

4.1 Degree of satisfaction you derive or believe
you would derive from such a facility.

4.2 Your opinion as to the importance of this item.

4.3 Degree of satdsfaction or dissatisfaction you
derive from this item in your current position.
(Mark one scale only)

Sat.

H
H
ta)

cf-
(D

il
1-4
ilf
H

I

U.)
H
1-4

0111

:3'
cf-

0 1 2 _3
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0 1 2 3

St. t t

1

Imp.

sat.

Dis

0

'

11,11112 3

0

0

1

1

2

2

3

3

11111,,Il
-1 -2 -3

Sat. ?III?
0 1 2 3

Imp. I

0 1 2 3

Sat. 0 1 2 3

Dis. '

111111?III!?
0 -1 -2 -3

Sat. '

11,111
0 It 2 3

Imp

0 1 2 3

Sat 0 1 2 3
I

4 5 6

4 5 6

4 61111
-4 -5 -6

4

4 5 6

) 5 6

77-77-77

L 5 6

4 5 6

4 5 61111DiSIIIIIII
0 -1 -2 -3 -4-775--7
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5. Library Facilities and Services for Your Use
(Research, interest reading, etc.)

5.1 Degree of satisfaction you derive or believe
you would derive from excellent facilities. 0 1 2 3 4 5 6

2

H M

H
H

M n o
c+ a &

Sat, t tc÷ I r I r

5.2 Your opinion as to the importance of adequate Imp. '

library facilities. o 2 3 4-5-7

Sat. 0 1 2 3 4 5 6
1 I

5,3 Degree of satisfaction or dissatisfaction you
derive from this item in yuur current situation.

(Mark one scale only.)

6. Teaching aids, i.e., adequate laboratory equipment,
blackboards, visual aid equipment, and supplies .

as needed.

6.1 Degree of satisfaction you derive or believe
you would derive from such aids.

6.2 Your opinion as to the importance of adequate
teaching aids.

6.3 Degree of satisfaction or dissatisfaction you
derive from this item in your current situation.
(Mark one scale only.)

7. Classrooms and Laboratories. Clean, well-lighted,
heated and ventilated, adequate space: good
acoustics, etc.

7.1 Degree of satisfaction you derive or believe
you would derive from such a facility. 0

Dis.

0

Sat.

0

Imp. '

0

Sat 0

Dis '

0

Sat. '

-1 -2

1 2

1

1

2

2

-1 -2

1 2

-3 -4 -7-7

3 4 5 6

1111
3 4 5 6

3 4 5 6

I 111
3 -4 5 -6

3 4 5 6

7.2 Your opinion as to the importance of such Imp. '

1 1 1 1111
facilities. 0 1 2 3 4 5-7

7.3 Degree of satisfaction or dissatisfaction you Sat. 0 1 2 3 4 5 6 I

derive from this item in your current situation 1111111
(Mark one scale only) Dis. '

111111
10. A trivate Faculty Dining Room. Excellent food

at nominal cost.

10.1 Degree of satisfaction you derive or believe
you would derive from such a facility.

10.2 Your opin_ n as to the importance of such a

facility.

10.3 Do you have such a facility? Yes No

Your Comments:

0 -1 -2 -3 -4 -5 -6

Sat. '

Imp.

0 1 2

1 2

111111
3 4

111111
5 6

3 4 5
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3

11. A Convenient Faculty Lounge. Clean, Well
H Ulventilated, attractive, comfortable, adequate size
B

k,
H. X

V41
with desired facilities i.e., coffee, reading m otf o
material, refrigeration, etc.

.

cf

11.1 Degree of satisfaction you derive Or-believe Sat.
'

1 t t I I I

you would derive from such a facility. 0 1 2 3 4 6

11.2 Your opinion as to the importance of a good Imp.,' 1 t t

faculty lounge. 0 1 2 3 4 7- 6

11.3 Do you have such a facility? Yes No

14. Faculty Telephones. Adequate lines, satisfactorily
located.

14.1 Degree of satisfaction you derive or believe
you would derive from such a facility.

14.2 Your opinion as to the importance of faculty
telephone facilities.

14.3 Do you have adequate telephone facilities?
Yes NO

16. Research Facilities, Availability of facilities
dekred by you ih your research activities, also

research assistants, adequate computer and other
equipment, clerical service, etc.

Sat. '

I I I I I I

0 1 2 3 4 6

16.1 Degree of satisfaction you derive or believe Sat. t

you would derive from such facilities. 0 1 2 3

16.2 Your opinion as to the importance of such Imp. '

1 I I

facilities. 0 1 2 3

16,3 Degree of satisfaction or dissatisfaction Sat. 0 1 2 3
you derive from this item in your current I I I I

situation. (Mark one scale only.) Dis. I I

Your Comments:

f.

I I I

4 -7---T-

14 5
I I I

I I I

0 -1 -2 -3-7-7-7
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4
PERSONNEL SERVICES

20, Medical Services for Faculty. Equivalent H CD

to that provided students for a H P.
H

WAI m o
comparable fee.

cf- .

20,1 Degree of satisfaction you, derive or Sat. '

1 I 1 1 1 I

believe you would experience from such 0 1 2 3 4 5 6

services.

20,2 Your opinion as to the importance of these Imp. '

1 1

services. 0 1 2 3 4 5 0

20,3 Are such services available to you?
Yes No

21.Secretarial and Clerical Service, Quality
and quantity adequate to your needs in
carrying our your professional activities.

21,1 Degree of satisfaction you derive or believe Sat. '

you would derive from such services. 0 1 2 3 4 5

Satisfaction
Imp, '

11111/21,2 Your opinion as to the importance of
these services.

21.3 Degree of satisfaction or dissatisfaction
you derive from this item in your current

Position. (Mark one scale only)

22. Student Assistants. i.e., grading, research,
etc., quality and quantity of assistance
adequate to relieve you of routine.

22.1 Degree of satisfaction you derive or believe
you would derive from such services.

22.2 Your opinion as to the importance of these

0 1 2 3 4 5 6
Importance

Sat, 0 1 2 3 4 5 61111111
Dis. t t t

0 -1 -2 -3 -4 -5 -6

Dissatisfaction

Sat. '

0 1 2 3 4 5 U
SatisfactionIIIImp, '

services. 0 1 2 3 4 5 6

Importance
22.3 Degree of satisfaction or dissatisfaction you Sat. 0 1 2 3 4 5 6

derive from this item in your current t 11111
position. (Mark one scale only,) Dis, t

23, Janitorial Services. Office, classroom,

1777-i-EFF1-777,76leanliness.

23,1 Degree of satisfaction you derive or
believe you would derive from such services.

23,2 Your opinion as to the importance of these
services,

0 -1 -2 -3 -4 -5 -6

Dissatisfaction

t

0 1 2 3 4 5 6

Imp. t t 1

0 1 2 3 4 5

23,3 Degree of satisfaction or dissatisfaction Sat. 0 1 2 3 4 5 6
you derive from this item in yuur current

1 1 1 ! 1
f

I

position. (Mark one scale only.) Dis, 1
f t t 1 f 1

0 -1 -2 -3 -4
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FACULTY PERSONNEL POLICIES AND PRACTICES

30. Faculty promotions in Academic Rank. a systematic

Sat.

H
B
M
ct-

1

procedure, understood and accepted by you as being

equitable,

30.1 Degree of satisfaction you derive or believe you
would derive from such a policy and practite. 0 1

30.2 Your opinion as to the importance of an equitable Imp '

promotional policy and practice. 0 1

30.3 Degree of satisfaction or dissatisfaction you
derive from the policy of your institution.

Sat, 0 1
I I

(Mark one scale only) Dis.

31, Individual Raises in Salary. A systematic
procedure, understood and accepted by you as being

equitable.

31.1 Degree of satisfaction you derive or believe you
would derive from such a policy and practice,

31.2 Your opinion as to the importance of an equitable

pay raise policy and practice.

31.3 Degree of satisfaction or dissatisfaction you
derive from the policy of your institution.

(Mark one scale only).

32. Sabbatical Leavop of Absence. An applied procedure
understood and accepted by you as being equitable
for sabbatical leaves of absence at 50% or more of

base pay.

32.1 Degree of satisfaction you derive or believe you
would derive from this policy.

32.2 Your opinion as to the importance to you of such

an equitable sabbatical leave policy.

32.3 Are such leaves available to you? Yes No

33. Non-sabbatical Leaves of Absence with Fay. Granting
Tra="777eriEFTTrarpayor partial pay to
provide research, advanced study, opportunity to

faculty members.

33.1 Degree of satisfaction you derive or believe you

would derive from this policy.

33.2 Your opinion as to the importance to you of a

leave policy.

33.3 Are such leaves available to you? Yes No

M
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CIZI 0 x
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0 -1

Sat. '

0 1

Imp. '

0 1

Sat. 0 1

Dis '

2 3 4 5 6
I I

I

-2 7--77-77-777-

2 3 4 5 6

t

2 3 17-7-7)

2 3 4 5 6

0 -1

Sat. '

0 1

Imp.

0 1

-2 -3 -4 -5 -6

I I I

-2-7-3

I I I I I

2 3 1-4---7---(7

Sat. '

I I I

1 2 3 E-7-6

Imp, I I t t t
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34. Leaves of absence without ?ay. Granting leaves
without pay for designated purposes, e.g., study
for degree, thesit writing or research, teaching

elsewhere, government service, etc.

34.1 Degree of satisfaction you derive or believe you Sat
would derive from this policy.

34.2 Your opinion as to the importance to you of a
leave policy.

34.3 Are such leaves available to you? Yes No11

35. Faculty Tenure. A systematic procedure understood
and accepted by you as being equitable.

Imp.

35.1 Degree of satisfaction you derive or believe you Sat.
would derive from such a policy and practice.

35.2 Your opinion as to the importance of an equitable Imp.
tenure policy and practice.

35.3 Degree of satisfaction or dissatisfaction you Sat.
derive from the policy of your institution.
(Mark one scale only.) Dis.

36. Faculty Retirement, a systematic procedure,
understood and accepted by you as being equitable
and adequate.

36.1 Degree of satisfaction you derive or oelieve you
would derive from such a policy and practice.

36.2 Your opinion as to the importance of an equitable
retirement policy and practice.

36.3 Degree of satisfaction or dissatisfaction you
derive from the policy of your institution.
(Mark one scale only.)

37. Facult Hos italization Plan. Maintenance of a

group hospita ization plan providing maximum

obtainable protection at minimum cost to faculty.

37.1 Degree of satisfaction you derive or believe you
would derive from such a plan.

37.2 Your opinion as to the importance of an adequate
hospitalization plan.

37.3 Is such a plan available to you? Yes No
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38. Life and Health Insurance Plan. Maintenance of a

group life and health insurance plan providing

maximum obtainable protection at minimum cost to

faculty.

38.1 Degree of satisfaction you derive or believe you

would derive from such a plan.

38.2 Your opinion as to the importance of an adequate

life and health insurance plan.

38.3 Is such a plan available to you? Yes No

39, Waiver of Tuition Fees for Faculty Dependents.

ProviT677677g= of tat:Mr-Tees for children
of faculty members.

39.1 Degree of satisfaction you derive or believe you

would derive from this policy.

39.2 Your opinion as to thc: importance of a tuition

waiver policy.

39.3 Are tuition fees waived at your institution?

Yes No

O. Tuition Grants for Faculty Children Attending Other

77117477Provides for tuition grants for children

7177071ty members.

40.1 Degree of satisfaction you derive or believe you
would derive from this policy.

40.2 Your opinion as to the importance to you of a

tuition grant policy.

40.3 Are tuition grants available to you? Yes No

41. Tuition Waiver for Faculty Member and/er Spouse.

41.1 Degree of satisfaction you derive or believe you
would derive from this policy.

41.2 Your opinion as to the importance to you of a

tuition waiver policy.

41.3 Are such waivers available to you? Yes No
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H.
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Imp,
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42. Faculty Travel Funds. A policy acceptable to you

Sat. '

Ott

c+

for payment of expenses incurred to attend
professional meetings.

4211. Degree of satisfaction you derive or believe you
would derive from this policy. 0 1 2

4212 Your opinion as to the importance to you of an Imp. '

adequate travel allowance. 0 1 2

42.3 Degree of satisfaction or dissatisfaction you Sat. 0 1 2

derive from your institution's travel allowance I I

practices, (Mark one scale only) Dis. I I

43.elease from Teaching Assignment. A procedure
considered by you of

releasing a faculty member from teaching
responsibilities for the purpose of conducting
research, writing, post doctoral study or similar
designated activities.

43.1 Degree of satisfaction you derive or believe you
would derive from this policy.

4312 Your opinion as to the importance to you of such
a policy.

43.3 Degree of satisfaction or dissatisfaction you
derive in your institution with respect
to this policy. (Mark one scale only.)

45. 'Faculty Consulting Activity. A policy, understood
IrirgcTaTtgE1775-76717rierning consulting or other
outside activities or services financially
beneficial to you.

4511 Degree of satisfaction you derive or believe you
would derive from this policy.

45.2 Your opinion as to the importance of such a

policy.

4513 Degree of satisfaction or dissatisfaction you
derive from your institution's faculty

consulting activity practice. (Mark one scale
only)

46. Summer School Teaching. Opportunity for you to
1717177777.773-1-1717 summer classes for
additional income,

46.1 Degree of satiefaction you derive or believe you
would derive from this policy.

46.2 Your cciinion as to the importance of such
a poLcy.

46.3 Do you have this option? Yes No
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9

O. Faculty Participation in Adult Educat-I.on and/or
H --,

similar conference Programs, Opportunity for you
H

1-1

H. Li
to teach or participate in such programs for go m/ o k

satisfactory supplemental pay. ct

50.1 Degree of satisfaction you derive or believe you
would derive from this policy.

50,2 Your opinio1-1 as to the importance of such a policy.

50.3 Degree of satisfaction or dissatisfaction you
derive from your institution's practice. (Mark
one scale only)

Academic Freedom. The provision of autonomy in your
classroom environment with any lihitation under-
stood and acceptable to you.

51.1 flegree of satisfaction you derive or believe you

would derive from such a policy.

51.2 Your opinion as to the importance of such a policy.

51.3 Degree of satisfaction or dissatisfaction you derive
from your institution's policy regarding academic
freedom. (Mark one scale only)

Sponsored Programs. Availability of on-campus
cultural, educational and/or entertainment programs.

53.1 Degree of satisfaction you derive or believe you
would derive from such programs,

53.2 Your opinion as to the importance of such programs.

53.3 Degree of satisfaction or dissatisfaction you
derive from your institution's sponsored
programs practice, (Mark one scale only).

54. Organizational Lines. Clear-cut, well-understood
72=5=-ZTUEIzational lines of authority
and responsibility.

54.1 Degree of satisfaction you derive or believe you
would derive from this policy.

54.2 Your opinion as to the importance of such a po"icy.

54.3 Degree of satisfaction or dissatisfaction you
derive from your institution's organizational
lines practices. (Mark one scale only).
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55. Mov7iYlg Expenses. Moving expenses paid for new

faculty mem,erS7

la CI) 1_0

§z
H
H.

fp Ortl 0 :;1 -
C+

C+

55.1 Degree of satisfactrion you derive or believe you

wo;ad derLre from this policy.

55,2 Your opinion as to the importance of such a policy. Imp.

Sat.

0 1 2

1 1 1

55.3 'Does yuar institution pay these expenses? Yes No

GENERAL ADM1NISTRATEvE POLICIES AND PRACTICES

60. Faculty Participation in policy Formulation and
implementation. An extensive participation and
influence of faculty (or representatives elected
by faculty) in determination of academic policies.

60.1 Degree of satisfaction you derive or believe you

would derive from such a policy.

60.2 Yolar opinion as to the importance of such a policy.

60.3 De'gree of satisfaction or dissatisfaction you
derive from your institution's faculty
participation policy. (Mark one scale only)

61.Faculty Participation in Budget Development. An
extensive participation and influence of faculty
(or representatives elected by faculty) in determini-
nation of budget provisions.

61.1 Degree of satisfaction you derive or believe you

would derive from this policy.

61.2 foar opiniol_ as to the importance of such a policy.

61,3 Degree of satisfaction or dissatisfaction you
derive from your institution's faculty
participation policy. (Mark one scale only)

62. Faculty Participation in the Determination of
sLardards of S'tudent Conduct. An extensive

participation and influence of faculty (or
representatives elected by faculty) in the deter-

mination of standards of student conduct.

62.1 Dc,gree of satisfaction you derive or believe you

wotld derive from this policy.

62,2 Yol:r opinion as to the importance of such a policy.

Oegree of satisfaction or dissatisfaction you
derive from yuar institution's faculty partici-
pation policy. (Mark one scale only)

Imp.

Imp.

Imp.

Sat.

0 1 2

1 1

0 1 2

Sat. 0 1 2

Dis. 1 I

0 -1 -2

Sat. "
0 1 2

0 1 2

ISat. 0 i 2

1 1 t

Pis. '

0 -1 -2

Sat.. '

I

0 1 2

0 1 2

Sat. 0 1 2

1 1

PiS, 1
I 1

-0

1

3 3

3 4 7 7

3 4 5 6

T 1

-3 171. -5 -6

-7---7-7T-77

1

1

3
-7- '

44- `) 0

3 4 5 a .

1 I r

-3-17777

t 1

3 74-5 5

1

3 4 5 6
1 1 I
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63. Ti'aculty Farticipation ik, the Development of Building

Programs. An extensive participation and influence
H

H
1-4

of faculty (or representatives elected by faculty) m ati c

n the development of building programs.

63.1 Degree of satisfaction you derive or believe you

would derive from this policy.

63,2 Your opinion as to the importance of such a policy.

63.3 Degree of satisfaction or dissatisfaction you
derive from your institution's faculty
parLicipation polipy. (Mark one scale only)

S4. Faculty Participation in the Formation of Parking

=Mons anduaegconsiveparticipa-
lion and influence of faculty (or representatives
e1ectdhy faculty) in the determination of standards

of parking provisions.

64,1 Degree of satisfaction you derive or believe you
would derive from this policy.

64.2 Your opinion as to the importance of such a policy.

64.3 Degree of satisfaction or dissatisfaction you
derive from your institution's faculty partici-

, Pation policy, (Mark one scale only.)

65. Teaching Loads. A policy, understood and acceptable
777777777ermining a normal full-time teaching load.

65.1 Degree of satisfaction you derive or believe you
would derive fron this policy.

65.2 Your opinion as to the importance of such a policy,

65.3 Degree of satisfaction or dissatisfaction you
derive from your institution's teaching load
practice, (Mark one scale only);

66. Classroom Assignment. Assignment of convenienl
dfa-ssrooms usfng a procedure understood and

acceptable to you.

6.1 Degree of satisfaction you derive or believe you
would derive from this policy.

66,2 Your opinion as to the importance of such a policy.

66,3 Degree of satisfaction or dissatisfaction you
derive from your institution's classroom
assignment practice. (Mark one scale only.)

SRt. '

I

0 1 2

Imp

0 1 2

Sat 0 1 2

Dis '

0 -1 -2

Sat. '

0 1 2

Imp. 1

0 1 2

11

3 4 5 6III!
3 -7- --T

3 4 r 6It I,
3 -4-7-77

!III,
3 4 5 6

sat.

Dis.

o 1 2III'',
0 -1 -2

Sat '

0 1 2

Imp, '

0 1 2

Sat. 0 1 2

I

Dis, '

3 4 5 6

'111111
-3 -4

3 4 -7

3 4 5 6

Sat.

Imp. '

0 1 2

Sat. '

0 1 2

Dis.

0 1 -2



67. Class Size. Acceptable participation and influence
of professor in establishing maximum class size.

67.1 Degree of satisfaction you derive or believe you
would derive from this policy.

H cn

H
H

p) uLi 0
(-I- Ri

ch . .

1Sat, '

0 1 2 3 4 5'

67.2 Your opinion as to the importance of such a policy. Imp, '

Itt II
0 1 2 3 4 5

67.3 Degree of satisfaction or dissatisfaction you
derive from your institution's class size Sat. 0 1 2 3 4 ..) 0E

practices. (Mark one scale only.)

Dis. '

1 1 1 1 1

0 -1 -2 -3 74
68. Class Hours. Involvement and influence by you

in eFaEllaing hours and days your classes are of-
fered,

68,1 Degree of satisfaction you deri7e or believe you
would derive from this policy.

68.2 Your opinion as to the importance of such a policy.

68.3 Degree of satisfaction or dissatisfaction you
derive from your institution's class hours
practice. (Mark one scale only),

69. Determination of Courses to be Taught.Involvement
and aahority, 1,o a degree deemed most desirable to
yqu! _in the determination of specific courses to be
taught,

69.1 Degree of satisfaction you derive or believe you
would derive from this policy.

69.2 Your opinion as to the importance of such a policy.

69.3 Degree of satisfaction or dissatisfaction you
derive from your institutaon's practice in this
policy. (Mark one scale only).

70. Method of Selecting bepartmerit Chairman. A procedure
y satasfactthry to you and to your department

colleagues, for the selection of department chair-
man.

Sat. '

u

Imp, '

2 3 4 5 t)

0 1 2 3 4 5

Sat, 0 1 2 3 4 5 6
I I III!
0 -1 -2 -3 -4

Sat. '

0 1 2 3 7-77-7

Imp. '

0 1 2 3 77-7r
Sat. U 1 2 3 4

1

Dis. 1 IIIIt
0 -1 -2 -3 -4 -5

70,1 Degree of satisfaction you believe you Sat, '

would derive from such a policy.

70,2 Your opinion as to the importance of such a policy,

0 1 2 3 4 5

Imp, '
t

0 1 2 3 4 7-- 7
70.3 Degree of satisfaction or dissatisfaction you

derive from your institution's practice. (Mark Sat, C 1 2 3 14 5
one scale only.) III ¶ ,

0 -1 -2 -3 -7
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71. Method of Selecting Commi±tee Members. A procedure

717177-5777577777you and to your colleagues, for
the selection of committee members.

71.1 Degree of satisfaction you believe you would

derive from such a policy.

71.2 Your cpinion as to the importance of such a policy.

71.3 Degree of satisfaction or dissatisfaction you
derive from your institution's practice. (Mark

one scale only.)

72. Salary Continuation During Disabrnty of Faculty
1777ber. A policy, understood and acceptable to
77-77 continuing salary during periods of faculty

disability.

72.1 Degree of satisfaction you believe you would
derive from such a policy.

72.2 Your opinion as to the importance of such a policy.

Sat, I 1

0 1 2 3

Imp '

0 1 2 j

Sat. 0 1 2 3

1 1

Dis. '

, I 1

72.3 Does yuur institution follow such a practice? Yes No

73. Division of Academic Year. Whether the college is on

a semesIer, quaAer or trimester plan,

73.1 Degree of satisfaction you derive or believe yuu
would derive from a plan most desirable to you.

73.2 Your opinion as to the importance of this factor.

73.3 Is your institution's plan the one you prefer? Yes

74, Organizational Communications, Communications policy
131:571dingfaciairgte desired information.

74.1 Degree of satisfaction you derive or believe you
would derive from such a policy.

74.2 Your opinion as to the importance of such a policy.

74.3 Degree of satisfaction or dissatisfaction you
derive from yaur institution's organizational
communicatioLs practice. (Mark one scale only.)

13

1

4 6

0 -1 -2 -3

Sat. '

0 1 2 j

Imp

1 2 J

-4 -5 -6

4 5 6

Sat,

Imp.

0

'

1

I

2

I

3

t

0 1 2 3

No.

Sat. '

0 1 2 3

Imp. '

! 1

'

0 1 2 3

Sat, 0 1 2 3
I I I I

Dis, '

! I 1

4 5 6

L 5 6

1

4 5 6

4 5 6

' ' '

4 5 6

0 -1 -2 -3 -4
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75. Student Counseling and/or Registration. A procedure,
understood and acceptable to you for counseling and/or

registering students.

75.1 Degree of satisfaction you derive or believe you Sat. '

would derive froY such a procedure. 0

14

H CD

B
H

P MI U k.
cl- Pi

0-

75.2 Your opinion as to tno importance of such a policy. Imp. '

0

75.3 Degree of satisfaction or dissatisfaction you
derive from your institution's procedures in those Sat. 0

areas. (Mark one scale only.) ,

Dis. '

0 -1 -2 -3 -4

POLICY AND PRACTICE REGUDING RETIRED FACULTY AND WIDOWS:

80. Provision of space and Facilities. The provision of

office space, library and laboratory facilities.
secretarial assistance, etc. to productive retired

faculty.

1III!2 3 4

1 2 3 4 7---

1 2 3 4 5
71 I , I 1

1 r 1 1 ,

80.1 Degree of satisfaction you believe you would
derive from such a policy.

Sat. 1 1 I I

0 1 2 3 h

80.2 Your opinion as to the importance of such a policy. Imp. '

0 1 2 3

80.3 Does your institution provide such facilities? Yes NO

81. Health Provisions. A continuation of health and mJclical
services equivalent to those received while tea.thing.

81.1 Degree of satisfaction you derive or believe you Sat. '

would derive from such a policy. 0 1 2 3 4

81,2 Your opinion as to the importance of such a policy. Imp. '

0 1 2 3 14

81.3 Does your institution have this policy? Yes No

Your Comments:

5 (')
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NATURE OF INSTITUTION

90. Characteristics of Faculty. Colleagues in your
institution having interests, abilities, attitudes,
and other characters such that your desires for inter-
personal relations are fully met.

90,1 Degree of satisfaction you derive or believe you Sat.

ij

H
go
c+

'

(i)

HI"
aq

c+

would derive from such a faculty. 1 2 3

90,2 Your opinion as to the importance of having such a Imp. '

faculty. 0 1 2 3

90.3 Degree of satisfaction or dissatisfaction you Sat. 0 1 2 3
derive from your institution's having such a ! ! I I

faculty. (Mark one scale only.) Dis. I I I I

91. Location of Institution. A location having physical
and other environmental factors deemed desirable by
you and your faculty.

91,1 Degree of satisfaction you derive or believe yqu
would derive from such a location,

91,2 Your opinion as to the importance of such a
location.

91.3 Degree of satisfaction ur dissatisfaction you
derive from your institution's location. (Mark
one scale only.)

92, Characteristics of Administration. An administrative
staff competently carrying out appropriate functiOns,
in a manner conducive to an organizational climate
deemed most desirable to yol.

92,1 Degree of satisfaction you derive or believe you
would derive from this factor.

92,2 Your opinion as to the importance of this factor.

92,3 Degree of satisfaction or dissatisfaction you
derive from this factor in your institution.
(Mark one scale only)

0 -1 -2

Sat. '

0 1 2

Imp

0 1 2

Sat. 0 1 2
1 I I

Dis. '

I

0 -1 -2

4 5 6

77-7
4 5 6

I t

I I I

-3 -4 -5 -6

Sat.

0 1 2

Imp. '

0 1 2

Sat. 0 1 2

I

Dis. '

1

0 -1 -2

.3 )4

3 4 5 6

3 4 5 6
I t I I

-3 -4 -5 -6

3 4 7---6

3 4 7-7

3 14 5 6

-77-77--77

185


